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Women and Law Enforcement Conference. Photo credit: Natalie Bennett, Senior Constable, QPS.

Contents
2
3
5
6

8
9
12
14
16
18
20
21
22
23
24
26
31
34
37
38
40
41
42
44
46
48
49
50
52
54
56

President’s Report
Note from the Editor
Who’s giving you advice?
The Power of Many Equals Professional Development Seminar and 20th
Annual Excellence in Policing Awards
Where there is a Will, there is a way
Mission accomplished: Successful Cairns International Women and Law
Enforcement Conference
100 years of women in policing Our future has never looked brighter
When I needed it most!
“Volunteers are not paid. Not because they are worthless, but because they
are priceless”
A volunteer’s perspective
Commissioner Ian Stewart Queensland Police Service
Commissioner Andrew Colvin Australian Federal Police
Commissioner Darren Hine Tasmania Police
Commissioner Chris Dawson Western Australia Police Force
Commissioner Grant Stevens South Australia Police
2017 Awards for Excellence in Policing
It’s what you do next that matters! The recovery
Having a coach, mentor or sponsor what is the difference and does it matter?
NSW Police Force supporting the development of women through mentoring
Career Development for women in Victoria Police: “Next Steps Program”
A Message from Commissioner Chris Dawson
The Power of Many Equals
Home in the Hunter
Reach for the sky says inaugural Polair Officer in Charge
Facing the challenge
Groote Archipelago – my Eylandt office
AFP tackles diversity challenge with special female-only recruitment drive
Counter terrorism challenges at the border
Police Legacy fundraiser conquers famous Route 66 and raises $80,000 in
the process
Uniforms 4 Kids. A world-first program to clothe disadvantaged children
Membership application/renewal
THE JOURNAL FOR WOMEN AND POLICING 1

REPORTS

President’s Report
Debbie Platz
President

D

ear All
As we come to the end of
another year, I’d like to extend to
you all best wishes for a happy, peaceful
and restful Christmas and New Year.
2017 has been another highly
successful year for women in
policing. One of the highlights for me
was the International Women and
Law Enforcement Conference. The
Conference was a fantastic success
with 1152 delegates from 60 countries.
It was wonderful to see so many
Australian delegates at the conference.
The conference was one of those rare
opportunities we get to celebrate the
achievements of women in policing,
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“The Conference was a fantastic success
with 1152 delegates from 60 countries.”
and to build professional and personal
networks, which are incredibly important
to all of us throughout our careers.
My heartfelt congratulations, not only
to everyone who won awards, but also
to everyone who was nominated for an
award. This is a significant achievement
in itself and well-deserved recognition
from your peers and superiors.
This year we also saw some
jurisdictions continue to evaluate their
workplaces for diversity, harassment
and bullying. Northern Territory Police,
Victoria Police, South Australia Police

and the Australian Federal Police all
continue to conduct formal reviews
and implement changes to make their
workplaces inclusive and safe – well
done and thank you.
Finally, thank you to all our supporters
and sponsors. You are each, in your own
way, advancing the cause of women in
policing and thanks to your support we
continue to go from strength to strength.
I look forward to working with you all
again in 2018.
Best wishes,
Take care. Debbie

REPORTS

Note from the Editor
Julie Crabbe
Editor

>O
 ne of the many special moments of the 2017 IWLEC for me was finally meeting my good friend Negil Wartovo, Chief Sergeant with RPNGC, whom I had spoken
with many times in the lead up to the conference. Photo credit: Ness Kerton from madNESS Photography.

W

hat a year 2017 turned out to
be! As we prepare to see out
the year, it is timely for us all to
reflect upon the year that was. For me
personally, 2017 brought with it many
challenging times and some standout
highlights, particularly new friendships
that developed with law enforcement
officers from across the globe.
The 2017 International Women and Law
Enforcement Conference (2017 IWLEC) was
a highpoint in many of your calendars. For
many delegates, it was their first visit to
Cairns and the general consensus was
that it was a great choice of venue given its
location in Australia's tropical north.
This edition of The Journal offers some
of the flavour and atmosphere of the
Conference, an annual event that has
become addictive judging from some of
the faces we recognised from last year's
Conference in Barcelona. No doubt some
are already putting aside their pennies to
get to Canada in 2018!
However, earlier in the year, Tropical
Cyclone Debbie (TC Debbie) savaged the
North Queensland coastline, making landfall
just north of Proserpine. TC Debbie caused
havoc, destroying many homes, businesses

and livelihoods. For many of those impacted
by TC Debbie, including my own elderly
parents, 2017 has been very challenging
indeed. These challenges, for so many
people in countries where there have been
violent weather events, their discomfort
will continue into the new year.
Traumatic events take different forms
and affects individuals differently. One of
our authors in this edition of The Journal is
Senior Constable Catherine Nielsen of the
Queensland Police Service. You cannot
help but be touched by the traumatic
events that challenged Catherine in 2017
(refer to page 14). However, she had the
opportunity to attend the 2017 IWLEC and
her reflections about her year, and the
difference that attending the Conference
made to her, highlighted the importance
of friendships and networks.
One of the many ways to cope with
hardship entails taking care of ourselves
and seeking support from others. It
is during these times that steadfast
friendships develop and endure, and one
discovers the true value of networks of
support that can assist us in responding
to adversities we may experience in
our lifetime.

Professional networks play a very
important role in workplaces and
across jurisdictions. They are so much
more than a network of like-minded
individuals sharing experiences. I like
to think of a network in the context
of a bank or mutual society where
you engage with colleagues to offer
or receive support or encouragement
depending upon circumstances.
We are also very proud and honoured to
be able to celebrate our 2017 Excellence in
Policing Award recipients in this edition. Both
award recipients, and nominees, should be
thrilled to be recognised and acknowledged
by your jurisdiction and peers. Well done!
I wish you all a very happy holiday
and safe New Year, and hope that you all
have the opportunity to be surrounded
by those you love in a happy, healthy
and safe environment.
To my Mum and Dad, I am proud of
you both, and I wish you a much calmer
and enjoyable 2018. To my friends and
colleagues, old and new, it has been my
privilege to share some time with you this
year, irrespective of the ups and downs
that are an inevitable part of the journey.
Take care. Jules
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Protect yourself and your home with our
IntruderShield TM
Electronic Guard Dog
Our IntruderShield barking dog alarm will protect
your home night and day.
THE ONLY PROPERTY PROTECTION SYSTEM THAT CAN STOP BURGLARS
AND INTRUDERS BEFORE THEY BREAK IN!

Using sophisticated wartime radar technology, the angry, loud bark of our
German Shepherd guard dog will scare off any burglar when they
approach your property.
The only barking dog alarm specially made for Australia,
with Australian plugs and a full twelve months replacement
warranty with after sales service. No installation necessary just plugs in to your power point! More effective than hardwired alarms. Optional remote on off system available for
small extra charge. $10 delivery anywhere in Australia.

Check it out on www.IntruderShield.com.au and read the testimonials.

A BREAKTHROUGH IN BURGLAR ALARM TECHNOLOGY DETERS
BURGLARS BEFORE THEY ACTUALLY BREAK INTO A HOUSE
Until now, burglar alarms, and every other security system have had
a serious drawback – – before any type of burglar alarm could react,
and issue a warning that the house was about to be burgled, the house
would have to be broken into first. No home alarms, or any other type
of burglar alarm for that matter, was able to give any pre-burglary
warning. But now IntruderShield, a new type of radar operated home
alarm is available in Australia and New Zealand to keep the house
burglar free.
These alarms operate quite differently from all other traditional home
alarm systems. The method by which these IntruderShield alarms keep
the burglars away is that they simulate the loud bark of a large, angry
guard dog. As the burglar approaches the front door he hears what
sounds exactly like a large German Shepherd or Rottweiler starting
to bark. The closer he moves to the front door, the more frequent and
frenetic the barks. No burglar, even if drunk or drugged, would be
stupid enough to break into a house with a fierce guard dog ready to
attack him the moment he breaks in. The result is that burglars who
approach houses with this alarm switched on and set to operate
correctly, will leave that house well alone and look for one that is less
likely to make the burglary a disaster for the burglar. IntruderShield
alarms only cost $159 with $10 postage to any address in Australia,
a very tiny price to keep a house burglar free!
Burglar alarms sold by IntruderShield operate with high-tech radar
technology developed during World War II. The small-box format

of this house alarm means that it can be placed near the front door
and hidden by a pot plant, family photo, or even be located in a
cupboard. No professional installation is needed – – the alarm works
immediately once it is plugged in to a normal Australian power point.
The IntruderShield company selling these units also offers a wirelessoperated remote control so that the alarm can be switched on and off
without actually having to touch the alarm itself. IntruderShield also
has many more special-purpose features which you can see on their
website (www.IntruderShield.com.au). On these home alarms, you
find two small knobs on the back. One controls the volume of the bark,
while the other controls the sensitivity, enabling this burglar alarm
to be set to pick up the approaching intruder to approximately
21 feet – – 7m – – away from the home alarm unit, or alternately not
start operating until the person approaching is only 1 or 2 meters away.
These house alarms from IntruderShield are the only ones specially
made for Australian and New Zealand 240V conditions, have AU/NZ
plugs and are so efficient and robust that there is also a full 12 months
replacement warranty on these units if they develop a fault.
For more details look at the IntruderShield website –
www.IntruderShield.com.au
You will find video and audio demonstrations, full operating instructions
and testimonials from happy Australian and New Zealand alarm
owners by clicking the panels on the homepage.

PROFESSIONAL ADVICE

Who’s giving you advice?
No doubt you’ve heard the phrase, ‘An expert is a drip under pressure’. Well, with the rise
of social media, we have become a nation full of experts. Everyone has an opinion and
many choose to express their expertise on a certain subject from behind their keyboard.

Y

ou only have to open social media
to see the opinions. Views on how
to run the country. Views on how
to deal with difficult policing issues. We
allow celebrities – people whose only
claim to ‘expertise’ might be that they
can act or sing, to speak into our lives.
And we also see it around the BBQ on a
Saturday night with a few beers in hand.
Everyone seems to be an expert
on property.
But are they?
What experience have they had?
Did they just get lucky on one property
or have they replicated it tens, if not
hundreds of times?
Who do you listen to and how do you
choose what to do?
We are a nation surrounded by socalled experts – people with opinions,
but there is very little expertise often in
the people we choose to listen to.
So how do you make sure that you are
following a strategy that has been proven
time and time again? You find someone
who is a specialist in an area that you
are concerned about. If you have a heart
problem, you go to the heart specialist.
If you need tax advice, you go to a tax
specialist. And if you need property
advice, you go to the property specialist.
Many years of property investing
and working with our clients has
shown us some key requirements in
being successful.

BUILD YOUR TEAM

Surround yourself with people that are
going to help give you the right specialist
advice, in an area that they excel in. That
might include your financier, accountant,
property manager, solicitor and property
specialist. These people, when they are
independent, can help steer you down
the right path and help you make the
right decision.

DON’T BELIEVE EVERYTHING
YOU READ

Just because you read it on Facebook or in
a magazine, or even on a property website,
doesn’t mean it’s correct. I recently saw two
articles, in the same week, by one of the
leading property websites in Australia. The
first article was talking about the doom and
gloom in a particular market, and then 2
days later they had another article on how
the market had suddenly turned around.

TAKE ADVICE FROM
SOMEONE WHO IS A
PRACTITIONER

Instead of believing everything you read,
sit down with a variety of specialists who
have day to day experience on the ground,
helping to develop and execute your
strategy. Keep in mind too that you want
someone who is a practitioner, not just a
theorist. The job of a property theorist, or
educator, is to keep you coming back to
their courses and making them wealthy.
A property practitioner is someone who
wants you to execute your decision
making and move forward to creating
wealth, and is practicing what they preach!

CREATE A PLAN, DUPLICATE
IT AND STICK TO IT

People don’t plan to fail – they fail to plan.
When embarking on a property journey,
it’s important to start with the end in mind
and to know what you need to achieve
in order to reach your investment goals.
Many people don’t realise that property
investing is affordable and in reach, but by
sitting down and creating a plan for the
future, generally people are surprised to
find out what they are actually able to do.

the decades of experience that exist in our
team. We have helped close to a thousand
clients build their wealth through property
investing and would love the opportunity
to help sculpt a plan for your future, and
then put it into action. The team at Triple
Zero Property make property investing easy
by project managing the whole process on
your behalf, saving you time and money,
and most of all, getting your finances
working for you, i.e. creating wealth for YOU.
For an obligation free consultation, please
contact one of the Triple Zero Property
team on
invest@triplezeroproperty.com.au
or call 07 5444 4311.

WANT TO WIN A BOTTLE
OF MOET?

Simply go to
www.triplezeroproperty.com.au/
acwap before the 31st March 2018,
complete the survey and go into
the draw to win a bottle of Moet.

SO, WHAT DO YOU NEED
TO DO?

Engaging a property specialist, such as
Triple Zero Property, allows you to use
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DONATE BLOOD
AND YOU’LL SAVE
THREE LIVES.

AND GET THE
BEST BISCUIT EVER.
When you give blood, you save three lives. No wonder the biscuit you eat
afterwards is so satisfying. To donate, call 13 14 95 or visit donateblood.com.au
because giving blood feels good.

PROFESSIONAL ADVICE

Where there is a Will,
there is a way

I

n the last edition, I wrote an article
about the importance of having a Will.
A Will allows you to document what
you would like to occur with your assets
after you have passed.
Following on from the previous article,
it is important to note that ‘where there
is a Will, there is a way’. After some
significant research, I learnt that this
phrase came about in or around the
early 1800’s, and was used to cite one’s
determination to do something.
It is convenient that this phrase is
akin to a ‘double edged sword’ when it
comes to challenging Wills and making
an application for provision.

WHAT IS AN APPLICATION
AGAINST YOUR ESTATE?

In Queensland, if an eligible person is
not provided with adequate provision
for their support and maintenance in
a testator’s Will, they may make what
is called an application for provision
against the estate.
In simpler terms, where specific
people aren’t provided for in a deceased
person’s Will, they can apply to the Court
to make an order that the terms of the
Will be compromised, and provision is
made for them.
This type of application is called, ‘a
family provision application’.

WHO CAN MAKE AN
APPLICATION FOR
PROVISION?

In Queensland, a family provision
application can be made by three types
of people:
1. Spouses, including de facto spouses;
2. A child, including a step-child;
3. A dependent (for example, a parent

BRISBANE
SUNSHINE COAST
HONG KONG

who is residing with their child who
extends financial support to them).

HOW IS AN APPLICATION FOR
PROVISION DEALT WITH BY
THE COURT?

In Queensland, there is no hard and fast
rule to avoid a risk of an application
for provision being made against your
estate. When an application is made, the
Court takes a two-step approach. Firstly,
the Court must consider whether there
has in fact been inadequate provision
made for the applicant according to
the reasonable expectations of the
community. If the Court is of the view
that inadequate provision has been
made for the applicant, the Court,
secondly, must consider what provision
should be made for the applicant.
When a Court is considering the twostage enquiry, the factors that are taken
into account by the Court include:
1. the ability of the applicant to meet
their own financial responsibilities;
2. the amount which is necessary for
their maintenance and survival;
3. the size of the estate;
4. any competing claims upon the estate;
5. the standard of living of the applicant;
6. the relationship between the applicant
and the deceased;
7. the manner in which the applicant
conducted themselves during the
deceased’s life; and
8. the deceased’s wishes.

WHAT SHOULD YOU DO
IF THERE IS A RISK OF AN
APPLICATION AGAINST
YOUR ESTATE?
In some circumstances, it may be
prudent for the testator to sign a

statutory declaration with their reasons
for excluding a particular eligible person.
In other circumstances, signing a
statutory declaration may be futile.
It is important to seek advice on your
options if you believe there is a risk of
an application for provision being made
against your estate. It is important to
understand, what assets are at risk,
and what the impact may be on the
beneficiaries of the Will.
Please do not hesitate to contact me if
you have any questions or would like to
discuss the preparation of a Will.
Email: chloe.kopilovic@sajenlegal.com.au
Ph: (07) 5443 6600

Chloe Kopilovic is a committee
member of ACWAP. She is also
an associate lawyer with Sajen
Legal and a councillor for the
Queensland Law Society.

Level 3, 360 Queen Street, GPO Box 485, Brisbane QLD 4001
Level 1, 2 Emporio Place, PO Box 5851, Maroochydore QLD 4558
Suite 2214, Level 22, Mira Place Tower A, 132 Nathan Road, Tsim Sha Tsui

Liability limited by a sceme approved under professional standards legislation (personal injury work exempted). Sajen Legal Pty Ltd ABN 55 126 102 341

1800 640 509 - sajenlegal.com.au
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2017 IWLEC

Mission
accomplished:
Successful Cairns International Women
and Law Enforcement Conference
It was a heartwarming sight for AFP Assistant Commissioner Debbie Platz, as more than
1000 delegates and participants descended on Cairns for the 2017 International Women
& Law Enforcement conference from September 17-21 2017. The two years of planning
had paid off - it was the largest gathering of delegates for a women’s law enforcement
conference on Australian soil!

>A
 CWAP President, AFP Assistant Commissioner Debbie Platz at the Parade of Nations.

T

his was the first joint conference
hosted by the International
Association of Women Police (IAWP),
Australian Council of Women in Policing
(ACWAP) and Queensland Police Service.
Assistant Commissioner Platz (a former
Queensland Police officer herself until

January this year) was elated with the
ongoing and continuing support from
Queensland Police Commissioner Ian
Stewart. The Queensland Police Service
was a major supporter and cohost of the
event. Suffice to say without this support
the conference would not have been

such a success. Another key contributor
to the conference success was the Cairns
Regional Council. Their advice, backing
and professionalism assisted in making
the event exciting for all delegates. “The
Cairns Regional Council was a fantastic
partner. Their assistance was amazing
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and provided a vibrant atmosphere
for the whole event,” Assistant
Commissioner Platz said.
The conference, themed Global
Networks: Local Law Enforcement was
a mammoth effort for the volunteer
organisation of ACWAP. ACWAP is
celebrating its 20th anniversary this year
and the conference was a crowning
achievement for the organising team.
The global nature of policing was
definitely evident throughout the
event. There were more than 200
requests from across the world to
speak at the conference, from which 65
were selected.
The conference kicked off with a
colourful Parade of Nations through the

and family violence, modern day slavery
and police women in peacekeeping. Six
sessions were conducted concurrently
throughout the day to enable a broad
field of discussion.
“It has been a great opportunity to
connect with each other and create a
genuinely global network of people to
call on when you need help,” Assistant
Commissioner Platz said.
“I witnessed people setting up
networks and engaging in the
professional development opportunities
that were on offer in Cairns. I know that
through these connections there will
be huge exchanges of information post
conference which will serve to better
protect our communities”

“It has been a great opportunity to
connect with each other and create a
genuinely global network of people to
call on when you need help.”
Cairns city centre. Traffic stopped and
spectators lined the streets to cheer
on the 60 nations as they were piped
across town to make their way to the
convention centre.
The festive mood continued into
the first evening as everyone gathered
to celebrate achievements at the
Australasian and international awards
event. The awards paid tribute to police
who are leading the way, demonstrating
excellence in innovation, research,
investigation and administration.
On the first day, conference attendees
were fortunate to be able to listen to a
panel discussion involving all eight of
Australia’s police commissioners. They
shared their insights into the growing
challenges facing police in the 21st
century, as well as paying tribute to a
woman who had been a strong influence
on their lives and careers.
The real success of the conference,
however, was in the presentations by
dozens of nationally and internationally
respected speakers who covered a wide
variety of issues during the four day
conference. These included: Indigenous
policing, the changing role of women in
law enforcement, managing domestic
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Conference patrons Terri, Bindi
and Robert Irwin from Australia Zoo
supported the conference with passion
and energy. Bindi demonstrated what
an inspiring young woman she is by
hosting a special leadership afternoon
for selected Cairns high school students.
Another highlight for this session was the
authentic and inspiring presentation by
Commissioner Andrew Colvin, Australian
Federal Police.
The conference caps five years
of growth for ACWAP. Assistant
Commissioner Platz said the council
had increased in “traction” with external
agencies and increasing engagement
with media as a representative
organisation for women in policing.
ACWAP’s two primary goals are to
improve the opportunities and outcomes
for women within policing and improve
the policing services that are delivered
by law enforcement to women and
children in the community.
While ACWAP is independent of
state and federal law enforcement
jurisdictions, Assistant Commissioner Platz
said it would be “very difficult” for the
organisation to work effectively without
the support of the Australian jurisdictions.

The Cairns conference is a perfect
example. Assistant Commissioner
Platz said no-one really anticipated
the amount of work involved for
the comparatively small volunteer
organisation.
But while Assistant Commissioner
Platz was pleased with the success of
the conference, there was also a hint
of relief that the huge managerial and
logistical effort required to bring the
conference to life can be channeled into
other objectives.
“Because this year has been so
focused on the conference – it has taken
so much time – it is really now time
to explore how we can fulfil our other
obligations, which is more about how we
improve the policing services that we are
delivering to the community.”
To this end, ACWAP supports a
range of initiatives from scholarships
for research, conference attendance
and university opportunities for police
women in Australasia and developing
countries to partnerships with other
non-government organisations.
The Annual General Meeting of
ACWAP was held at the end of the
conference and was also a special
moment for Assistant Commissioner
Platz who has been ACWAP President
since 2015. She was re-elected at the
conference to lead the council for the
next 12 months.
As conference delegates departed
Cairns, Assistant Commissioner Platz
could reflect and start to look forward to
her third year as president of ACWAP.
“It is a good opportunity for me
to work with the members of the
organisation to push forward what our
objectives are. What really interests me
is how we can improve the services we
deliver to women and children in our
communities,” she said.
“With my work in the AFP,
predominately with victims, I see
daily how this objective has got a
tangible nexus to the horrible scourge
on our communities – the exploitation
of women and children. It is important
for me encourage change in this space
in an effort try to prevent evil things
happening to our children.”
The 2018 ACWAP conference planning
is well underway and it will be held in
Perth. Canberra follows in 2019.

2017 IWLEC

Photo credit: Natalie Bennett, Senior Constable, QPS.

2017 IWLEC

100 years of
women in policing
Our future has never looked brighter
Mark Van Rooyen

Senior Sergeant, Station Commander, Greensborough Police Station, Victoria Police

R

ecently graduated Constable

Jacqueline (Jacqui) Harrison was the
Victoria Police flag bearer for the 2017
International Women 4 Law Enforcement
Conference (2017 IWLEC) held in Cairns
from 17 - 21 September 2017.
Jacqui is the fifth graduate selected
as Victoria Police Ambassador and flag
bearer marking a decade of support for
the organisation’s most junior members at
the biennial ACWAP conferences. Leading
Senior Constable (LSC) Janelle Tran from
VicPol’s Legal Services was the first selectee
at the ACWAP conference in Perth in 2009.
Superintendent Steve White from VicPol’s
Professional Development Command (PDC)
was pleased to confirm Jacqui’s nomination
noting that she was a highly respected
member of her squad and supported
by PDC’s Foundation Training staff who
described her as an enthusiastic and
professional student who demonstrated a
high level of emotional intelligence during
her training.
Jacqui said that she was both humbled
and honoured to represent Victoria Police
at the start of her sworn career journey
with Victoria Police. “The conference was
an amazing experience and a fantastic
networking opportunity for women in
policing roles” she reflected.
Jacqui was mentored and supported
at the IWLEC by Sergeant Kate Lawson, a
Divisional Intelligence Unit manager from
Melbourne’s inner southern suburbs. Kate
shared Jacqui’s excitement for the role and
says that she fully supported the learning
and development opportunities for both
Jacqui and the wider graduate cohort.
The 2017 IWLEC started with the Parade
of Nations where over 1000 Australasian
and international delegates marched
through the main streets of Cairns to the
cheering of locals and tourists. Jacqui
proudly held the Victoria Police flag and led
the parade with the other Australian states
and territories.
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> Jacqui Harrison as the Victoria Police flag bearer
at the Parade of Nations.

> Jacqui Harrison with colleague Kate Lawson at
the 2017 IWLEC.

“It was an honourable and exciting
moment to lead hundreds of women
police from around the world; it was a
great show of pride in community service
highlighting the job we share – especially
for Victoria, Western Australia and Tasmania
celebrating 100 years of women in
policing” said Jacqui.
The conference included daily
presentations from word-class influential
women and men from Australia
and overseas. Discussion and focus
included female leadership in law
enforcement, female health and wellbeing
and the development of proactive
policing strategies.
Jacqui nominates the most outstanding
lecture as being the ‘Emotional Survival
Workshop’ by Dr Kevin Gilmartin who
provided members with a detailed insight

about how policing impacts on the brain
and how it can negatively interfere with
everyday life. Dr Gilmartin highlighted
the importance of maintaining structure
outside of ‘cop mode’.
Jacqui says that she learnt the
importance of keeping her hobbies or
outside interests, managing personal time,
setting goals and maintaining physical
fitness to ensure optimal mental health
throughout her career.
Jacqui and Kate also acknowledged the
presentation by Jamie-Leigh Bergman on ‘The
Power & Benefits of Holistic Health’. JamieLeigh is a police member from New Zealand
who has gone through an incredible career
journey that negatively impacted her mental
health. She explained how negative thinking
affects your physical health and how to
overcome this using natural remedy.

2017 IWLEC

“I believe it is very beneficial for women
in policing to recognise when stress
begins to impact on their physical health,
hormones and other aspects of their life.
Jamie-Leigh provided a personal insight to
her holistic and spiritual journey towards
living a healthier life being a police woman”
notes Jacqui.
Jacqui says that her takeaway is that
“ACWAP was a positive experience and I
will draw upon my learning and reflections
throughout my career.”
Jacqui transitioned to her sworn role
as a Victoria Police officer after starting
employment in the Victorian Public Sector
(VPS) stream. “My time as a VPS was
invaluable to my understanding and love
of policing” says Jacqui. Jacqui’s career
transition experience is echoed by the
growing number of men and women
moving from VPS to sworn police roles.
Constable Harrison’s participation
forms part of the Victoria Police ongoing
celebration and recognition of the
significant contributions and achievements
of women in policing in Victoria over the
past 100 years.

“Jacqui says that she learnt the
importance of keeping her hobbies or
outside interests, managing personal
time, setting goals and maintaining
physical fitness to ensure optimal
mental health throughout her career.”
Constable Harrison’s achievement
has been acknowledged and strongly
supported by management and her peers.
Jacqui transferred to a general duties
station in Melbourne’s busy northern
suburbs one week prior to travelling
to Cairns.
Superintendent Tim Hansen is the
Divisional Commander responsible for
the area where Jacqui has been assigned
for her on-the-job training. Tim notes
that ethos of supporting his members
and building a safe and inclusive and
respectful workplace is encapsulated
within the North-West Metro Region Action

Help
the Salvos
shield those
in need.

www.salvos.org.au
CREDIT CARD DONATIONS 13 72 58

Plans. “Successes within the Division have
included the establishment of a Respectful
Workplace Committee, a Women in Policing
Local Committee, Women and Policing
forums, a VEOHRC Leadership Team and
Professional Development Days supporting
the STAND Program of Works” he says.
From a Station Commander’s perspective
at Greensborough we are extremely proud
of Constable Harrison and the positivity she
brings to the station. She represents our
mantra of professionalism and teamwork
- bringing home the message that through
genuine support, there is opportunity
and achievement.

Contact our SheSafe office on (03) 9939 9315
SheSafe is a new and exciting Australian Ride sharing service for Women and Children. We have
only Women drivers and Women and children passengers. Our whole philosophy around Shesafe is
about safety. All our drivers must have police background check and they all must obtain a working
with children check. We are also the only Ride sharing Company in Australia, that has engaged and
Expert to put a ‘National Child Safety Policy’ in place. Founder of SheSafe Emma Buchanan says
she wanted to provide another option for Women and young girls where they could feel safe and
comfortable getting into a car with a stranger and with a female driver. She says there is such
a demand for this service in the Community. SheSafe also donates a percentage of every fare to
these 4 Charities. Breast Cancer network Australia (BCNA) Emerge Services (Supporting Women
and Children from Domestic Violence) Very Special Kids, Sisterhood.
Proudly Supporting Women in Policing Australia Wide.

MAKE UP YOUR MOMENT
Leigh Carney
Please Contact For All Enquiries
Mob: 0432 388 050

Proudly Supporting The Women In Policing
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When I needed it most!
Catherine Nielsen

Senior Constable, Queensland Police Service

I

n September 2017 I was fortunate
and honoured to attend the
2017 International Women & Law
Enforcement Conference in Cairns. I am
a Senior Constable, and I work part-time
in the Tactical Crime Squad (TCS) in
Toowoomba, Queensland.
I can’t say enough about what an
uplifting and positive experience this was
for me. I hear, and we talk of resilience
and its importance in the life of every
police officer. What is resilience, how
does an officer know if they are resilient?
These are questions I haven’t ever really
asked, and furthermore would suggest
that not many of us have.
On the 29th of May 2017 our tightknit office of 16 suffered the ultimate
loss. We lost one of our own whilst on
duty in an extremely horrific and very
public way. I was sitting in the front
passenger seat beside our friend and
colleague Senior Constable Brett Forte,
when he was shot on this day and
tragically passed.
My resilience was tested. In fact, I
now know it is more than simply being
able or having the capacity to recover
from difficulties or exhibit a persona of
toughness.
I didn’t take any time off initially, but
soon accepted some time out was not
only the best for me, but importantly for
my family and friends as well. I am back
at work in my office and undertaking
the duties I find so rewarding. In fact, I
couldn’t wait to get back to work with
my colleagues.
The journey from then to know was
in some respect has been a rugged
one. There were events, feelings and
reactions I could never foresee. Although
I have always valued the way our squad
functions; in retrospect I now seem them
as different and greater people. I am
just one in the team who has benefited
from their support, understanding, and
patience and importantly respect.
So, when I say the experience of
attending this conference in September
was uplifting, I mean it from a very
sincere place. It felt like the conference

14 SAFETY, INCLUSION, RESPECT, SUPPORT

> NPRD Canberra.

was timed just for my benefit, however
many delegates I spoke with felt the
same. What does this say about the
concept? Brilliant.
Prior to arriving in Cairns, there had
been a lot of information shared on the
app and via emails as to how to make
the most of this experience. There was a
strong focus on ‘networking’.
“Networking” I thought to myself.
I’m not in the head space to network,
anyway, doesn’t that just mean polite
small talk with people you don’t know.
I figured I’d probably just stay in my
comfortable little niche, take it all in and
have a nice time.
How wrong I was!!! Starting from
the Sunday when I arrived with the
other Toowoomba colleagues the
experience began.
As the days continued I met so many
amazing women and men. I witnessed
some incredible speakers, who shared
their interesting experiences and
knowledge.
I strengthened existing friendships, made
new friendships and yes, I even networked.
I noticed and appreciated everyday
niceties at this conference, like people
smiling at each other as they walked by
to the next lecture, holding doors open
for each other and strangers striking up
friendly conversations with each other.

I don’t even know where to start with
when I talk about the planned evening
functions. These events were absolutely
incredible. From the amazing food and
entertainment to the fun times shared
by people from so many cultures.
This conference has assisted in giving
me the courage to branch out of my
comfort zone and give me the confidence
to have a hard look at possibilities in
my career. Importantly to me I have the
support of all those around me, both
privately and professionally. I want to
value add to on my experiences as a
police officer and the opportunities
presented to date. It remains my
intention to remain grounded, give
more and make a difference through my
chosen career.
I intend to utilise the connections and
knowledge I gained from this conference
to hopefully make some difference in my
chosen path of policing.
I, together with my colleagues from
the TCS are slowly but surely finding
what our ‘new normal’ is and what our
future holds. We are friends and we are
colleagues. As I look around the office it
is business as usual for TCS. That is what
it needs to be and should be. For me, the
experience of this conference confirmed
to me that our policing community is
strong and the strength of unity.

COMPENSATION AND DISPUTE RESOLUTION
SPECIALISTS

Concerned about your entitlements to compensation, disability
payment or superannuation?
Our team is professional, experienced and compassionate.
Why not call us today?
Your first consultation is free.

1800 25 1800

stacksgoudkamp.com.au

Sydney, Liverpool, Newcastle
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> Conference Volunteers. Photo Credit: Ness Kerton of madNESS Photography.

“Volunteers are not paid. Not
because they are worthless, but
because they are priceless”
Author of quote unknown
The success of the 2017 International Women and Law Enforcement Conference can be
attributed to many things, but most importantly it was the people involved who made
this event great.

O

n behalf of the conference hosts,
we want to express a special
thank you to the many volunteers
for their contribution in making the week
such a huge success. Many did this role
at their own expense and in their own
time, with many self-funding their travel
to Cairns. The numerous emails from
our volunteers since the conference,
sharing their stories and experiences,
including their career decisions for the
future, emphasised the impact the
conference has had on them, particularly
after listening to the array of inspiring

16 SAFETY, INCLUSION, RESPECT, SUPPORT

speakers and hearing of personal
career journeys.
The Cairns Lioness Club kicked off the
volunteer duties with the packing of 1,200
conference satchels two days prior to the
opening. The ladies with an average age
of 75 years filled conference satchels with
sponsored merchandise, ACWAP Journals
and advertising materials for our delegates.
These ladies were certainly characters and
didn't hesitate, in fact took great delight,
in pointing out to the ACWAP President,
Assistant Commissioner Debbie Platz, that
she missed an item during the packing.

Robin Foster from the Cairns Lioness
Club reflected in their Club newsletter
that, “we worked nonstop, sweated,
ached, laughed, teased and ate the day
away. The job took 5 hours of continuous
labour for at least a dozen police personnel
and another dozen of our Lioness ladies.
It was no small task. When we finally left
for home we were weary and body sore,
but despite that, we had a wonderful
morning of fun and fellowship with a lot
of wonderful young women who protect
us in our daily lives”. Thanks ladies for
your help!

2017 IWLEC

> Conference Volunteers. Photo Credit: Ness Kerton of madNESS Photography.

“We had 52 Volunteers who rotated during
the conference week, recognisable in
their purple and white shirts sponsored
by Victoria Police, Triple Zero Property and
Sajen Legal.”
One of the many highlights, was the
Parade of Nations that saw 1,000 officers
from 60 countries marching in uniform
through the city streets of Cairns. The
flag bearers consisted of girls drawn from
North Queensland and Brisbane schools,
Cairns Life Saving Clubs and from the
Project Booyah, a Queensland Police
initiative. The girls gave up the first day
of their school holidays to be involved
and were rewarded with a Young Female
Leaders Educational Sessions.
Additionally, we had 52 volunteers
who rotated during the conference
week, recognisable in their purple and
white shirts sponsored by Victoria Police,
Triple Zero Property and Sajen Legal.
These volunteers were all smitten with
the experience and were amazed at
the calibre of delegates who attended.
They were able to have personal chats
with Christine Nixon, or Commissioner
Ian Stewart, Australian law enforcement
members and delegates from around
the world.
One of the volunteers, Nicole
Simmons, who is currently studying in
Brisbane emailed to say,
‘Thank you for the opportunity to
volunteer at the 2017 International Women
and Law Enforcement Conference. I had a
great time during the five days, hearing and
talking to many prominent people within

law enforcement. I especially found the
Young Female Leaders Educational Session
particularly interesting and informative.
As you know the AFP Commissioner was a
key note speaker during this session, and
since my desired career path is with the AFP,
it was great to have the chance to speak
with him and gain a unique insight into the
AFP, an insight which further reinforced my
decision to join. Again, thank you very much
for the opportunity’.

DELIVERING MORE

For those of you who attended the 2017
IWLEC, you may remember a very heavily
pregnant volunteer, Joeline Arentz from
Australian Border Force, who is based in
Cairns. Joeline spent the week helping
out with delegate registration, the silent
auction, plenary session coordination and
providing assistance and local advice to
delegates and speakers. Joeline’s story is
my personal favourite from the conference
Volunteers. We last saw Joeline as she was
accepting her volunteer thank you gift
on the stage on the Thursday afternoon.
Joeline wrote to us not long after to say,
As I said goodbye on the last day to all of the
wonderful volunteers, delegates and attendees
of the 2017 International Women and Law
Enforcement Conference, in Cairns, never in my
wildest dreams would I have imagined that my
baby would be born that night!

> Top: A very heavily pregnant volunteer, Joeline
Arentz from Australian Border Force, who gave
birth on the closing night of the conference.
> Above: Welcome to the world Harry John Garnsey.

I left the conference at five o’clock arrived
home at five thirty feeling healthy and
normal for a heavily pregnant woman. At six
o’clock this all changed…my waters suddenly
broke and my husband and I made our
way to the hospital. On arrival, the midwife
assessed me and I was taken straight into
theatre for an Emergency Caesarean due to
Placenta Abruption. At 7:20pm while all were
enjoying the wonderful carnival atmosphere
of the Closing Dinner a very healthy Harry
John Garnsey entered the world!
I would like to take this opportunity
to thank ACWAP for the opportunity
to volunteer at such a well organised
professional conference. It was fantastic
to be amongst so many beautiful, strong,
professional women from all corners of the
globe! I will definitely be back!!!
A baby born during our closing
dinner was a beautiful way to end a
women’s conference.
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A volunteer’s perspective
Kate Bevan

2017 IWLEC Volunteer

> F ollowing in the footsteps of Therese Lutnaes and Kim Hiorth from Norway. Photo Credit: Natalie Bennett, Senior Constable, QPS.

I

was raised on a dairy farm in the
rolling hills of the Atherton Tablelands,
as the second of eight children. I
attended Ravenshoe State High School
until year 10 and St. Monica’s College
in Cairns for year 11 and 12. Here I was
lucky enough to have strong mentors
such as my uncle and aunt Anne and
Geoff Lewis, who guided me down the
path of applying to study a Bachelor
of Laws. I have just completed my
third year of Law at Griffith University
in Brisbane and am working in a law
firm in the CBD. In order to build my
professional development and network
with other professionals I volunteered
my time at the 2017 International
Women and Law Enforcement
Conference in Cairns.
The week was kick-started with the
Parade of Nations in which school girls
and other young women from the Far
North Queensland region were flag
bearers for approximately 60 different
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countries. I was the flag bearer for Oman,
which is a small country in the Persian
Gulf with a population of 4.4 million
people. I walked alongside Oman’s
single delegate Huda and soon found
out that she also studied in Brisbane
at Griffith University several years ago
before returning to Oman to work.
It was a surreal feeling of being such
different women from vastly different
cultures, however at the end of the day
we were largely alike in our professional
aspirations. Huda and I walked behind
the Norwegian delegates, Kim Hiorth and
Therese Lutnaes, who called out; “Hello
from Norway!” to people watching from
their balconies and gave flags to children
in the street. I thought their pride for
their country was amazing. Later in the
week Kim and Therese gave an inspiring
presentation on the empowerment
of female police officers in Oslo and
their contribution to supporting
women and families in issues such as

domestic violence, forced marriages and
implementing all-girl vacation camps for
Muslim girls.
The Young Female Leadership session
was a privilege to attend. It’s not every
day that you can sit in a room with Bindi
and Robert Irwin and hear Bindi speak
about wildlife preservation. Bindi spoke
with such confidence and spoke about
how it is important to be able to stay
true to yourself. Another speaker who
I felt was particularly motivating was
Nicole Gibson, a motivational speaker
from the Gold Coast. Nicole spoke about
her struggle with mental health and
how setting herself goals was the key
to overcoming it. The most important
thing which I gained from this session
is that as children we were not born
with competitive instincts, but rather
the world we live in has taught us to
compete to be the best. Being a young
woman aspiring to have a successful
career it has always played in the back
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> L eft: Speaker Kim Adams presenting. Photo Credit: Natalie Bennett, Senior Constable, QPS.
>R
 ight: Kate Bevan with her cousin Erin Davis, who both grew up on dairy farms in North Queensland.

of my mind to do the best and I find
myself comparing my achievements
to my peers and also my siblings. This
session reminded me that we are all on
our own journeys and to stay focussed
on individual achievements rather than
those of others around me. This was a
refreshing reminder of how important it
is to take care of your emotional needs
as well as physical needs.
I had previously believed that the best
way to enforce the law was through
deterrence from crime. However, as I saw
in every single session that I attended,
police officers are not interested in
arrests, but rather helping people out
of potentially bad situations. Inspector
Corey Allan presented on helping
vulnerable people and the importance of
listening to individuals before assuming
things about their lives.
Having grown up in a rural area
we were always told to seize every
opportunity and have a ‘give it a go’
attitude. So, I spent various lengths of
time competing in different sports and
interest areas, such as cattle handling,
netball, horse riding, poetry and many
other things. Which made it hard for me
to find what I’m passionate about. Kim
Adams presented on self-leadership
and being a multi-potential-ite which is
essentially someone who has the ability
to do many things in their life. I identified
with this and think in a society which
is changing so quickly it is important to
have many skills and interest areas.
There was so many inspiring men
and women who I met and listened to
over the course of the week however
a highlight was having the opportunity

“I loved the diversity that the women
brought to the conference and hearing
their stories about different levels of law
enforcement and even women’s rights
in their countries. I felt extremely lucky
to have small privileges which I take for
granted in Australia.”
to meet CEO of the College of Law
Ms Anne-Marie David. I went into the
conference thinking I would only meet
police officers, particularly women,
however I was proven so wrong.
Over the course of the week I bonded
with other volunteers, especially my
room-mate for the week Tara McKenzie
who gave up her school holidays to
come and volunteer. I also had the
opportunity to talk with Federal Police
Officers, Queensland Police Officers,
Border Force, social workers and so many
other people who I would not usually
interact with. The ‘cultural night’ at ‘The
Woolshed’ was the social highlight as
we dressed in our cowgirl outfits and
spent the night under the observations
of the Calgary girls as they coordinated
games, music and activities themed
around the 2018 Conference which they
are hosting. I loved the diversity that
the women brought to the conference
and hearing their stories about different
levels of law enforcement and even
women’s rights in their countries. I felt
extremely lucky to have small privileges

which I take for granted in Australia,
such as my education and my supportive
family and even having a car and the
freedom to move about wherever I
please. I also felt a strong urge to work
overseas after hearing so many people’s
stories of working in Papua New Guinea,
the Solomon Islands and various
other places.
For any other university
students, high school students
or any individual considering a
volunteering experience I could not
recommend this enough. I have learnt so
many things and the experience as a
whole has expanded my views on
the role of law enforcement agents.
Skills such as communication,
organisation and thinking on the spot
were all enhanced during this week
and I have taken away not only new
connections and even friends, but
so many happy memories. I am so
grateful to all those involved who
coordinated the conference, particularly
the volunteers, for making this such as
wonderful experience.
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Personal reflections of the 2017 IWLEC

> Australian Police Commissioners at the 2017 IWLEC. L to R: Commissioner Mick Fuller (NSW Police Force), Commissioner Grant Stevens (SA Police), Chief
Commissioner Graham Ashton (Victoria Police), Commissioner Ian Stewart (QPS), Commissioner Andrew Colvin (AFP), Commissioner Darren Hine (Tasmania
Police), Commissioner Chris Dawson (WA Police Force) and Commissioner Reece Kershaw (Northern Territory Police, Fire and Emergency Services). Photo Credit:
Ness Kerton of madNESS Photography.

Commissioner
Ian Stewart

Queensland Police Service

>C
 ommissioner Ian Stewart at the opening of
the 2017 IWLEC. Photo Credit: Ness Kerton of
madNESS Photography.

T

he standout impression from
the conference was the power
of diversity, which came across
strongly during my discussions with
conference participants. This diversity
was also evident in the number of
male attendees who personified the
positive culture and behaviours of their
respective organisations by embracing
the concept of inclusion throughout the
conference. I was also very pleased to
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see the conference be a shining example
of cultural diversity at its finest, truly
promoting the conference theme of
global networks.
Based on conference sharing
and learning, I will continue my
commitment to developing diversity
within the senior leadership of the
Queensland Police Service. The
benefits of developing our female
officers into senior positions will
replicate the positive outcomes
identified within the private sector.
We know there is a significant
positive correlation between having
women in strong leadership roles
and organisational performance
and productivity. It is also important
that we as an organisation, and
as a representation of the larger
community, continue to promote
the benefits of inclusion and diversity
across all dimensions including gender.
I am also committed to promoting
higher rates of diversity throughout
the entire organisation to ensure we
position ourselves to leverage the
benefits of a diverse, engaged, resilient
and talented workforce.

BIOGRAPHY

Commissioner Ian Stewart is
the 19th Commissioner of the
Queensland Police Service taking
up this position on 1 November
2012. Commissioner Stewart is a
career police officer with over 40
years of service across a broad
range of portfolios within the QPS.
Commissioner Stewart holds
a Master of Public Policy and
Administration and a Bachelor of
Business qualifications and is a
Fellow of both the Institute of Public
Administration Australia (IPAA) and
Australian Institute of Management.
He is also a Graduate Member of
the Australian Institute of Company
Directors and the Federal Bureau of
Investigation (FBI) LEEDA Program.
Commissioner Stewart was proud
to release the QPS Inclusion and
Diversity Plan in September 2017.
This document commits the QPS to
building and retaining a workforce
which is representative of the diverse
communities we protect and serve.
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Commissioner
Andrew Colvin

Australian Federal Police

> Commissioner Andrew Colvin at the ACWAP Awards.

W

hat a wonderful opportunity,
and inspiring occasion the
2017 International Women and
Law Enforcement (IWLEC) and ACWAP
Conferences turned out to be. While the
weather was not up to the usual perfect
Cairns standard, it was impossible to detract
from the social and professional comradery
that was obvious, or the incredible insights
that were provided by an array of speakers
and guests. There were of course many
highlights: the Parade of Nations, the
Awards lunch and dinner, and opening and
closing ceremonies. And it was great to see
so many international guests – with a huge
presence from our Pacific partners and also
our Mexican partners. Well done!
Without doubt two events stand out for
me. It is hard to ever go past the amazingly
talented Christine Anu. Not only is her
voice incredible, but it is matched by

her personal story and journey to be the
successful role model and star that she is
today. The image of her mother wading
out in the ocean to catch fish for her family
will stay with me for a long time.
I also had the privilege to speak to a
group of local Cairns region school girls
as part of the Development Seminar
for Young Leaders that was hosted by
ACWAP. Following Bindi Irwin was always
going to be a challenge, but the chance to
impress upon them that their future is in
their hands, and not to be influenced by
perceptions, stereotypes or preconceived
notions was a lot of fun, and reminds me
how important it is for us to all be role
models in our community. Their questions
were great, and the chance to tell a few
police war stories made my day.
It was also my great honour to be in
attendance for the launch of the Uniforms
4 Kids initiative, a program for the Brighter
Future 4 Kids Foundation, along with my
co-patron Commissioner Katarina Carroll.
The IWLEC was a great opportunity to
spread the word internationally about the
great work of the Foundation.
Finally, thanks to everyone who
welcomed the Commissioners to the
week, and especially the Commissioners
Panel. I know others will address the panel
more specifically, but we are all committed
to change, and I think the photo of us on
stage serves as a good reminder of the
work we need to do to address diversity,
inclusion and gender in policing.
Well done everyone on a great week,
and especially the amazing ACWAP
and QPS team who worked so hard to
organise everything.
Andrew

BIOGRAPHY

Commissioner Andrew Colvin
is a career police officer, having
joined the AFP in 1990. He
spent the majority of his early
investigational career investigating
a range of serious and organised
crime offences, particularly
narcotic importations, money
laundering, politically motivated
crime and terrorist financing.
Between 2002 and 2005
Commissioner Colvin coordinated
the national and international
aspects of the AFP’s response to
terrorism, including the 2002 Bali
bombings, 2003 Jakarta Marriot
bombing and the 2004 Australian
Embassy bombing.
In 2003 Commissioner Colvin was
awarded the Order of Australia
medal for his contribution to
the investigation of the Bali
bombings and Australia’s counter
terrorism frameworks.
Commissioner Colvin holds a
Masters in Public Administration
from the Harvard Kennedy School
of Government, attained in 2010,
and was appointed the AFP’s 7th
Commissioner in October 2014.
He is a passionate advocate for
the role of policing in society
and in government and is a Male
Champion of Change – striving to
achieve significant and sustainable
increases in the representation of
women in leadership positions.
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Commissioner
Darren Hine
Tasmania Police

> Commissioner Darren Hine, during the
Commissioners Panel at the 2017 IWLEC. Photo
Credit: Ness Kerton of madNESS Photography.

2

017 marks a special year for
Tasmania Police, with the 100th
anniversary of Women in Policing
in Tasmania. In October 1917, the first
female police officer in Tasmania was
recruited. A number of events have been
held to commemorate the anniversary
and, against this background, the
2017 International Women and Law
Enforcement Conference in Cairns had
particular significance for Tasmania Police
delegates. I too was privileged to attend
the conference to represent Tasmania
Police as sponsor of the Australasian
Council of Women and Policing
‘Excellence in Research on Improving Law
Enforcement for Women Award’, and to
take part in the Commissioners’ panel.
With over 1000 delegates from
more than 60 countries, the standout
impression from the conference for the
Tasmanian contingent and myself was the
size of the forum and the opportunities
to liaise and network with so many
colleagues from other jurisdictions,
nationally and internationally. The
breadth of experience and knowledge
of the presenters, and participants,
was impressive and facilitated wide
exposure to information sharing and
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promoted innovative solutions to
complex challenges.
Supporting and encouraging women
to become leaders, and mentoring and
supporting future leaders was a strong
theme throughout the conference.
Through the extensive program on offer,
participants were able to consider and
reflect on the differing styles of leadership
and qualities women bring to the
leadership role.
Strong emphasis too was placed
upon the topical and important issue of
mental and physical wellbeing of police
personnel, with information delivered
by keynote and educational speakers.
Sessions focused on ensuring police
personnel have the appropriate levels
of access to information and support
services regarding their own physical
and mental health. They also provided
some of the basic building blocks to
assist with educating police personnel in
recognising signs of stress or pressures
in work colleagues that may indicate a
need for some type of intervention or
extra support.
Members benefited from the
information and the recommendations
provided an insight into the potential
effects that working as a police officer
can have on our work environment
and personal life. The presentations
also validated the approach currently
being undertaken by Tasmania Police to
support our employees and engender a
positive culture and healthy workplace.
In 2016-17, as an extension of the
healthy lifestyles initiative, research was
conducted relating to the development
of a program relevant to holistic health
and wellbeing, with a strong focus
on the mental health of emergency
services workers. The research also
placed an emphasis on a proactive and
preventative wellness program with
the targets being all members across
the Department of Police, Fire and
Emergency Management. As a result of
the study, the Tasmanian Government
has provided funding to assist in

development and implementation
of this program for all emergency
services workers.
These sessions highlighted coping
strategies available to police to assist
with everyday issues which may arise as
a result of various experiences we have
to deal with during our working day as
police officers.

BIOGRAPHY

Darren Hine was appointed
Commissioner of Police and
Secretary of the Department
of Police, Fire and Emergency
Management in October 2010.
After joining Tasmania Police as
a 17-year-old cadet in 1980, he
completed uniform and traffic control
duties in regional and metropolitan
Tasmania after graduating from the
Tasmania Police Academy. Following
a six-year posting with Launceston
CIB as a Detective Senior Constable
he was promoted to Sergeant in 1993
and to the rank of Inspector in 1997.
Promoted to Commander in 2000,
he was responsible for Executive
Support before being transferred to
Operations Support. In 2002, he was
appointed Assistant Commissioner
and Deputy Commissioner of Police
in 2008.
In 2015, Commissioner Hine was
appointed by the Prime Minister
to the Australian Government’s
Advisory Panel to Reduce Violence
against Women and, as a White
Ribbon Ambassador, has a personal
commitment to tackling violence
against women and their children.
He is also Chair of the Australian
and New Zealand Policing
Advisory Agency (ANZPAA) and the
National Crime Statistics Board of
Management (NCSU).
A keen runner, Darren has
completed five marathons and many
fun runs.
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>C
 ommissioner Chris Dawson with WA Police Force contingent in Cairns. (Photo supplied by WA Police Force).

Commissioner
Chris Dawson

Western Australia Police Force
In the first few weeks of my new appointment as
Commissioner, I was privileged to attend the International
Women & Law Enforcement Conference in Cairns.

O

ver 1,000 international
delegates attended the
conference. What struck me
most was the global opportunities
and the strength and value of
partnerships being created between
the delegates from the various
jurisdictions. The theme of ‘Global
Networks: Local Law Enforcement’ was
very apt and certainly set the scene
for the five days. I was impressed
by the number of excellent and
inspirational keynote speakers at the
conference; events such as these
provide invaluable chances for law
enforcement professionals to learn and
share their successes and challenges.
This all culminates in the sharing of
ideas to improve and evolve in how
we, as law enforcement people and

agencies, can best support the local
communities in which we operate.
I was pleased to participate in
the Parade of Nations and attend
both the International Association of
Women Police Awards Lunch and the
Australasian Council of Women and
Policing (ACWAP) Awards Dinner.
The 21st Century has brought
greater complexity in policing;
meeting these future challenges
will require all policing jurisdictions
to reflect a gendered and culturally
and racially diverse society. When
we consider the importance of social
capital in communities, women play
a crucial role in developing strong
partnerships and building relationships
to engender trust and adherence to
social norms.

CELEBRATING
WOMEN IN
WA POLICE

YEARS 1917-2017

As in Tasmania and Victoria, 2017 has
marked the centenary anniversary of
our first women to serve in the Western
Australia Police Force. The commemorative
events over the past year have been
designed to reward and recognise the
contribution of women in the WA Police
Force over the last 100 years, whilst
providing an opportunity to engage with
our work force to identify those policies
and cultural beliefs that can progress the
development of our female employees.
Attending the conference certainly has
inspired me, and whilst I am still only a
few months into my appointment I am
fully committed to ensuring our people
have the tools they need to perform
their duties and that the Western
Australia Police Force reflects the
communities it serves.
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2017 IWLEC

Commissioner
Grant Stevens
South Australia Police

A

s we celebrate 100 years of
women in policing in Australia,
one of the most significant
changes over my career has been the
recognition of women as equals in the
operational policing environment and
the growth in the number of women
at supervisory and management rank,
particularly in operational roles. At the
start of my career in 1982, women in
supervisory positions were only found
in administrative or support roles and
there was only one female Officer of
Police at the rank of Inspector, having
been appointed in 1979. I can’t recall one
female patrol Sergeant for the first few
years of my career and women were not
permitted to work together on general
duties patrol. Despite the acceptance
of women on patrol, a patrol with a
female officer had its own call sign and
women were formally referred to as
WPO’s. Whilst we still have a long way
to go to achieve gender parity across
all levels, we are making progress. This
will continue to improve as we mature
organisationally and recognise people on
true merit, having removed conscious
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and unconscious bias, along with
providing flexible work arrangements
that do not marginalise women and men
who choose to utilise them.
Recognising a national commitment
to safety, inclusion, respect and support
in law enforcement, I would like to see a
lasting change in the culture of policing
that eliminates sexual harassment,
discrimination and predatory behaviour.
There is a genuine national focus on
achieving this but there is a lot to be
done before we can say the culture
of law enforcement comprehensively
reflects the vision of safety, respect,
inclusion and support. Whilst the ideal is
a workplace free from harassment and
discrimination, I would also like to see
a culture where our people trust their
employers and have the confidence
to speak out against inappropriate
behaviours, knowing they are not
going to be marginalised, victimised or
ostracised as a result. People who have
the courage to report must also trust
that the action taken by the employer
will be appropriate and consistent with
our commitment.

> Commissioner Grant Stevens during the
Commissioners Panel at the 2017 IWLEC. Photo
Credit: Ness Kerton of madNESS Photography.

2nd Annual

Mental Health Strategies
for First Responders
Driving cultural change & enhancing preventative approaches
7th & 8th March 2018, Bayview Eden Melbourne

Key Speakers
Tony Walker
Chief Executive
AMBULANCE VICTORIA

Dr Katrina Sanders
Chief Medical Officer
AUSTRALIAN FEDERAL POLICE

David Morton
Director General Mental
Health, Psychology &
Rehabilitation
DEPARTMENT OF DEFENCE

Bernie Scully
Manager Clinical Services and
Organisational Development
QUEENSLAND FIRE &
EMERGENCY SERVICES

Jon Goddard
Member Support
Coordinator
POLICE ASSOCIATION NSW

Professor Alexander McFarlane AO
Psychitiatrist & Director,
Centre for Traumatic Stress Studies
UNIVERSITY OF ADELAIDE

Visit the website
for the full
speaker line up

Benefits of attending:
Engage leadership to break down stigma & drive cultural change
Effectively implement preventative mental health strategies
Use evidence & insights to inform best practice
Challenge stigma with key case studies from emergency services, not-for-profits &
leading psychologists

Spaces are limited, book today!

TEAM DISCOUNTS AVAILABLE

Call 1300 316 882 or visit

Groups of 3 save 10%
Groups of 4 save 15%
Groups of 5 save 20%
Groups of 6+ save 25%

www.criterionconferences.com/event/mhsfr
to register

Quote CC*WPA & save $100

FEATURE STORY

2017 Awards for
Excellence in Policing
> P hoto Credits: Ness Kerton from madNESS Photography.

T

he Australasian Council of
Women and Policing (ACWAP)
has been participating in the
global network of women in policing
since it was established in August
1997. It consists of women and men
within law enforcement agencies and
the community who work together
to improve the opportunities and
services provided to women within
our communities. Each year ACWAP
presents a number of awards for
excellence in policing. The Awards for
Excellence in Policing are an opportunity
to publicly acknowledge and reward the
achievements of women and men who
are contributing to improving policing
and law enforcement and ensuring
policing services are enhanced for women.
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This year is the 19th Awards ceremony
and was held in conjunction with
the 2017 International Women & Law
Enforcement Conference, hosted by
ACWAP and the International Association
of Women Police in Cairns from 17th
September to 21st September 2017.
On the evening of Monday 18th
September at the Cairns Convention
Centre, the Awards were presented.

BEV LAWSON
MEMORIAL AWARD

Sponsored by Sajen Legal, the Bev
Lawson Memorial Award is the Council’s
most prestigious award and recognises
the most outstanding woman who
has been first in any policing or law
enforcement activity or support service.

The Award is in honour of the groundbreaking achievements of Bev Lawson,
who as a former Deputy Commissioner
of the New South Wales Police Force
was Australia’s most senior woman in
policing until her untimely death in 1998.
This year the Award was presented to
Senior Sergeant Bec Caskey from Victoria
Police. Bec has demonstrated sustained
physical, mental and interpersonal
strength to overcome entrenched
barriers and forge the way for women
to operate in male dominated fields,
most notably as the first female in the
Victoria Police Search and Rescue Squad.
Unfortunately, Bec was unable to be
present on the night, however Assistant
Commissioner Debra Abbott APM,
accepted the award on her behalf.
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AUDREY FAGAN
MEMORIAL AWARD

Sponsored by the Australian Federal
Police, the Audrey Fagan Memorial
Award honours the memory of Assistant
Commissioner Audrey Fagan APM who
was the ACT’s Chief Police Officer at
the time of her death on the 20 April
2007. The Audrey Fagan Memorial
Award recognises outstanding women
who have shown exceptional qualities
as a mentor, role model and leader
of men and women in policing and
law enforcement and is chosen by a
selection panel from all of this year’s
nominees. This year it was presented
to Deborah Pearce, an Administration
Manager with the South Australia
Police. Deborah displays inspirational
leadership for disabled women in
providing employment opportunities
which have positively impacted on the
lives of women with a disability in the
local community and her work with the
Australian and State Disability Access
and Inclusion Programs and South
Australia Police.

gender equality and improve policing
for women. This year’s Champion of
Change is awarded to Superintendent
Brad Eaton from the Australian Federal
Police. Brad has created sustainable
change for women across Australasia
over the past 33 years leaving a legacy
of gender equality at each workplace
he has been. Leading by example,
building strong relationships based on
credibility, trust, empathy and support
he has empowered many female
officers to be confident, take charge of
their careers and reach for leadership
positions and advocated for men
to strongly support. He has enabled
confidence in others to become leaders,
not followers.

> ACWAP President Deb Platz, the Hon Mark
Ryan, Superintendent Brad Eaton, AFP, and
Commissioner Ian Stewart, QPS.

COURAGE AND
INTEGRITY AWARD

> Commissioner Colvin, AFP, Audrey Fagan
Memorial Award recipient Deborah Pearce,
South Australia Police, with ACWAP President
Deb Platz.

CHAMPION OF
CHANGE AWARD

>C
 hloe Kopilovic, Sajen Legal, Assistant
Commissioner Debra Abbott who received the
Bev Lawson Memorial Award on behalf of award
winner Senior Sergeant Bec Caskey, Victoria
Police, with ACWAP President Deb Platz.

The Champion of Change Award,
sponsored by the Queensland
Police Service, acknowledges men’s
individual and/or collective influence
and commitment to improving policing
for women. It also acknowledges the
importance of men’s role in increasing
women’s representation in leadership
within policing and how policing is
delivered to women in the community.
Areas of particular focus are how the
Champion has achieved a real change
in workplace culture and mindset and
empowered both women and men
within law enforcement to advance

Sponsored by QBank, the Courage
and Integrity Award acknowledges
the courage required to make the
community and law enforcement
better for everyone. It is an opportunity
to recognise more than just physical
bravery, but seeks to recognise
the courage and integrity of the
circumstances where someone has
the time to think about the implications
of their actions and the impact
those actions will have on their
career, their family and themselves. It
includes resolving conflict or situations
that require challenging established
beliefs or practices and protecting
others who are negatively affected by
unlawful, dangerous discriminatory or
unethical practices or events. This year
the award is presented to Sue Clifford,
formerly a Commander with the Victorian
Police. Sue espoused the Victoria Police
organisational values, having developed
a career that focuses her leadership on
delivering enhanced public value and
actively contributing to her jurisdiction’s
Continued on page 28
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Continued from page 27
engagement, support and protection of
the diversity contained within modern
Australian culture. Through her career
Sue has led programs of work that have
enhanced the safety of some of the
community’s most vulnerable victims

>C
 EO QBank Mike Currie, Deputy Commissioner
Wendy Steendam accepting the award on behalf
of award recipient Sue Clifford, Victoria Police,
with ACWAP President Deb Platz.

MOST OUTSTANDING
FEMALE LEADER

Sponsored by Executive Central, the
Most Outstanding Female Leader is
awarded to a member who demonstrates
dynamic and innovative leadership,
mentored and guided others and
contributed significantly to their field.
This year Superintendent Lauren
Callaway was awarded this category
because she inspires, motivates and
builds the capability of Victoria Police
to address issues of unconscious bias,
promote diversity and flexible workplaces
through her own personal actions and
achievements. She is also recognized
for mentoring and coaching others, and
her contribution as the first female chair
of Victoria Police Legacy. Lauren is an
inspirational leader in Victoria Police who
has contributed significantly to advance
women in policing through her own
achievements in achieving her rank,
mentoring and coaching others.

MOST OUTSTANDING FEMALE
INVESTIGATOR

The Most Outstanding Female Investigator,
sponsored by Queensland Police
Union of Employees, is this year is
awarded to two recipients. The first
award recipient is Queensland Police
Officer, Detective Sergeant Virginia Gray.
Virginia is inspirational to all investigators
for her dedication, determination and
professionalism, to achieve convictions
for the murders and rape of Barbara
McCulkin and her daughters Barbara
‘Leanne’ and Vicky some 43 years after
their disappearance in January 1974.
Virginia was instrumental in the successful
reinvestigation of these murders,
coordinating the investigative strategies that
gathered never before obtained evidence
and fresh direct admissions by the accused
persons to criminal associates that sealed
their eventual fate. The second worthy
recipient of this award is Superintendent
Karyn Malthus from the New Zealand Police.
Karyn is inspirational with her outstanding
leadership for women and her work with
‘Operation Clover’, the review investigation
into the New Zealand Police handling of
the very high profile ‘Roastbusters’ multi
agency sex investigation. Her leadership
has helped to restore the trust and
confidence of New Zealand Police with a
vulnerable community.

> General President Queensland Police Union of
Employees Ian Leavers.

MOST OUTSTANDING
FEMALE ADMINISTRATOR

The Most Outstanding Female Administrator,
sponsored by Crimsafe Security Systems,
is awarded to Victoria Police Senior Project
Officer Natasha Habjan. Natasha shows
exceptional dedication and record of
achievement in the establishment of multidisciplinary centres for victims of sexual
offences and child abuse, working with
integrity and resilience to co-locate police
(Sexual offence and Child Abuse Investigation
Teams), Department of Health and Human
Services (DHHS) Child Protection, sexual
assault support services, community health
agencies and forensic medical services in
seven sites across Victoria.

> Queensland Police Union of Employees, General
President Ian Leavers, award recipient Detective
Sergeant Virginia Gray, QPS, and ACWAP
President Deb Platz.

> Clark Montagu, Business Development
Manager, Crimsafe Security Systems with Most
Outstanding Female Administrator, Senior
Project Officer Natasha Habjan, Victoria Police,
and ACWAP President Deb Platz.

MOST OUTSTANDING FEMALE
PRACTITIONER
> Reyna Matthes, Director, Executive Central,
award recipient Superintendent Lauren Callaway,
Victoria Police and ACWAP President Deb Platz.
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> Queensland Police Union of Employees,
General President Ian Leavers, award recipient
Superintendent Karyn Malthus, New Zealand
Police, and ACWAP President Deb Platz.

The Most Outstanding Female
Practitioner sponsored by the Police
Association of New South Wales
was awarded to Senior Constable Kelly
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Chamberlain, Queensland Police Service.
Kelly constantly strives to improve
the lives of “at risk” young women by
breaking down barriers between young
people and the police, only to rebuild
them with trust, support and sustainable
outcomes. She has demonstrated an
outstanding ability to engage with at risk
youth and turn their lives around. She
has continued to inspire young people
not only within the Cairns District,
Queensland, but also but further afield.

pieces of information which she builds
into actionable intelligence resulting in
ongoing significant results. She is a role
model in the workplace, particularly
for younger female officers and her
professionalism, communication,
exceptional abilities and positive ‘can
do’ attitude is recognised by peers and
managers both within the organisation
and by external agencies.

> Triple Zero Properties & CoffeeFruit CEO
Danny Buxton.

> ACWAP President Deb Platz with Most
Outstanding Female Practitioner Senior Constable
Kelly Chamberlain, QPS and Police Association of
New South Wales President, Scott Weber.

> Dr Philip Kowalick, President, Australian Institute
of Professional Intelligence Officers with the
Most Outstanding Female Intelligence Officer,
Intelligence Evaluator, Erryn Smith, Australian
Border Force and ACWAP President Deb Platz.

EXCELLENCE IN LAW
ENFORCEMENT FOR
WOMEN INITIATIVE

Excellence in Law Enforcement for Women
Initiative sponsored by TripleZero Property
and CoffeeFruit was awarded to the
Australian Institute of Police Management
Program, Balance: Women Leaders in
Public Safety. This program is improving
women’s lives and safety and their capacity
to contribute to the community through its
alumnae network of women leaders. Each
woman is equipped with the courage to use
their collective voice to rewrite their success
narrative, to speak out in support of positive
cultural change, inclusion and diversity in
the workplace, to build personal capability,
and, to bring others along on that journey.

EXCELLENCE IN LAW
ENFORCEMENT IN THE ASIA
PACIFIC REGION

The Excellence in Law Enforcement
in the Asia Pacific Region, sponsored
by Tait Communications was
awarded to Superintendent Patricia
Leta from the Royal Solomon Island
Police Force. Patricia has shown
outstanding leadership and innovation
in implementing the Crime Prevention
Strategy in Central Province, Solomon
Islands and in her role as the first
female Provincial Commander in
the Solomon Islands. She is a quiet
achiever who just goes about her
work and runs a tight ship. She is
well respected by her members, both
male and female and her province
is the best performing province for
crime reporting, police discipline and
community engagement. Sergeant
Sareima Aremwa, Nauru Police Force was
recognised with a highly commended
award in this category.

> P olice Association of New South Wales President,
Scott Weber.

MOST OUTSTANDING FEMALE
INTELLIGENCE PRACTITIONER
The Inaugural Most Outstanding
Female Intelligence Practitioner Award
sponsored by the Australian Institute
of Professional Intelligence Officers
was awarded to Intelligence Evaluator,
Erryn Smith from the Australian
Border Force. Erryn is known for her
outstanding and inspirational ability
and tenacity to make connections
and identify criminality through small

> ACWAP President Deb Platz with Federal Agent
Tara Edgtton receiving acknowledgement for
the Excellence in Law Enforcement for Women
Initiative for the Balance: Women Leaders in
Public Safety Program, Australia Institute of
Police Management, presented by CEO Danny
Buxton, Triple Zero Properties & CoffeeFruit.

> Angus Cuthbertson, Sales Director Asia Pacific,
TAIT Communications, Excellence in Law
Enforcement in the Asia Pacific Region award
recipient Superintendent Patricia Leta from the
Royal Solomon Island Police Force with ACWAP
President Deb Platz.
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>H
 ighly commended in this category, Sergeant
Sareima Aremwa, Nauru Police Force.

EXCELLENCE IN RESEARCH
ON IMPROVING LAW
ENFORCEMENT FOR WOMEN

The Excellence in Research on Improving
Law Enforcement for Women, sponsored
by Tasmania Police was awarded to Dr
Cate Bailey from Deakin University. Dr
Bailey demonstrates dedication, integrity
and expertise, she has produced an
outstanding volume of research aimed
at informing and directing policing and
policy formation that aims to protect
Indigenous women and children from
sexual abuse. Cate’s work provides clear
recommendations to further develop
policy to support women and children
in addressing child sexual abuse in these
communities.
Voice 4 Values, a joint Queensland Police
Service and University of Queensland
program was recognised with a highly
commended award in this category.

> Accepting recognition for a highly commended
in this category, on behalf of the Voice 4 Values
Program is Inspector Ian Thompson, Queensland
Police Service, with Commissioner Darren Hine,
Tasmania Police and ACWAP President Deb Platz.

Two scholarships were also awarded
this year, the first being the Griffith
University Women in Policing
Scholarship. It was awarded to
Detective Senior Constable Bree
Sonter, Queensland Police Service to
assist her in obtaining her Master of
Terrorism and Security Studies. The
Pacific Island Scholarship, sponsored
by Countrywide Austral provided
Senior Sergeant Va’alele Tofa, Samoa
Police Service with the development
opportunity to attend the 2017
International Women & Law Enforcement
Conference in Cairns.

> Countrywide Austral Director Tony Cornish.

This year the judging panel also
presented a Special Contribution Award
to Commissioner Andrew Colvin, for his
continued and unwavering support to
women in a variety of law enforcement and
community organisations, including ACWAP.

> Commander Kylie Flower, AFP and former
ACWAP Vice President with Special Contribution
Award recipient, Commissioner Andrew Colvin,
AFP and ACWAP President Deb Platz.

> Griffith University Women in Policing Scholarship
recipient, Detective Senior Constable Bree Sonter,
Queensland Police Service, with Dr Jacqui Drew,
Griffith University and ACWAP President Deb Platz.
> The amazing Christine Anu peerformed at the
awards ceremony.

>A
 cknowledging the Excellence in Research on
Improving Law Enforcement for Women winner
Dr Cate Bailey, Deakin University, who was
unable to be present for the awards ceremony.
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> Pacific Island Scholarship recipient, Senior
Sergeant Va’alele Tofa, Samoa Police Service,
with sponsor Countrywide Austral Director Tony
Cornish, and ACWAP President.

> Entertainment by the sea, kicked off festivities.

BUILDING RESILIENCE AND TENACITY OF PURPOSE

It’s what you do next that
matters! The recovery
Julie Werhnyak

Professional Speaker, Trainer and Author

Last edition, we published the harrowing account of a police officer’s lethal encounter with
an armed offender, which saw the officer fighting for her survival. Throughout the encounter
the officer knew that what she did next mattered. This is her journey of recovery!

J

ulie retired from the Tempe,
Arizona Police Department in
the USA, in May 2016.
As a Police Officer, she received
numerous commendations
including the Police Cross, the Medal
of Valor and multiple lifesaving
awards. She has also been named
Officer of the Year and Defensive
Tactics Instructor of the Year.
Julie is a Subject Matter expert
in Physical Fitness, a certified Crew
Member Self Defence Instructor
for the Federal Air Marshals, and
an Adjunct Faculty Member for Rio
Salado College. She is also a Mixed
Martial Arts Conditioning Specialist
through the National Academy of
Sports Medicine.
Passionate about teaching, Julie
holds certifications in Defensive
Tactics, Force on Force, Impact
Weapons, Firearms, Confrontational
Simulations and Hostage
Negotiations. She has practised and
taught martial arts for more than
30 years and is a two-time member
of the United States National Taekwon-do Team.
> Julie Werhnyak (photo supplied).

O

n March 3, 2015, a 911
call suddenly became a
life and death encounter
when a Domestic Violence suspect
ambushed me in the dark and stabbed
me in the neck with a large hunting
knife! The 26-year-old suspect was
shot and killed and other responding
units rescued his victim who was
found bound, beaten and stabbed
multiple times.

I spent three weeks at home
recovering from complications from the
stab wound, a concussion, and serious
injury to my shoulder.
My mom came from out of state to
help me while I recovered at home. She
said she wanted me to tell her what
happened, and when I got 1/2 way
through the story, we were interrupted.
I was crushed that my Mom never asked
me to finish. I learned from a friend,

who is also a therapist “You have to
find people who are not only willing,
but are capable of hearing what you
are going to tell them.” He helped me
understand that my mom loves me,
and wanted to help me, but simply was
not ready to hear what her little girl had
been through.
I saw a psychologist who expressed
her amazement at how I was doing.
She asked why I thought I was doing
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> Julie Werhnyak (photo supplied).

so well and I told her I was working
out and eating right and I had a strong
support system. She asked what I would
do to make sure I kept doing well and
I said in addition to what I was already
doing, I was considering attending the
West Coast Post-Trauma Retreat as a
preventative measure.
The therapist looked at me, shook
her head and said, “You’re fine. You
aren’t second guessing yourself and I
won’t support that,” so I didn’t go. In
retrospect, I wish I had followed my
instincts and gone to the retreat. Missing
the opportunity for peer-support in a
healing environment seems foolish to
me now.
As time passed, I experienced
conflicting and confusing emotions.
Naturally, I felt grateful to be alive,
but I also recognized I was suffering.
I felt numb, didn’t feel like eating and
I couldn’t sleep. I had a lot of dreams,

> Julie at the location where the incident unfolded.

“As time passed, I experienced
conflicting and confusing emotions.
Naturally, I felt grateful to be alive, but
I also recognized I was suffering.”
me. I remember going to the store for
the first time. I was hyper-vigilant. I
looked behind me and saw a man that
reminded me of my attacker and it
startled me. As people milled around
I thought “nobody here knows what
I’ve been through, but actually, none of
us knows what anyone here has been
through.’ I also had bizarre thoughts
racing through my head like, “You don’t
know me. I just killed someone and I
could kill you.” I felt like I was stuck in
time and that life was passing me by.
I felt tremendous anxiety about getting
back to work. I was afraid my agency
was going to call at any moment and tell

“My brain felt like it was on fire and
all I could do was ruminate over
the incident.”
some nightmares and moments where I
couldn’t stop trembling. I was concerned
about how I was supposed to act, and
felt guilty if something made me laugh
or smile. Though I hated cardio workouts,
I found it was the only way I could get rid
of the sick energy I had in my body.
The first time my wife Karin and I
walked our dogs, an orange fell from
a tree and scared the bejesus out of
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me they wanted me back the next day
and I knew I wasn’t ready. The family of
the suspect sent me a card. They told
me their hearts went out to all of us
involved etc. and ended with, “Thank you
for saving (the victim’s), life and giving us
a reason to live.” It was such a gracious
gesture that I felt my heart would break.
I felt so much grief - I couldn’t begin to
fathom what they had been through.

Their 26-year-old son died at the hands
of the police and they were reaching
out to me. I wondered who attended
his funeral and whether they had
any support.
I received hundreds of visits, calls,
cards and gifts from family and friends
and from total strangers. While that was
amazing, it was also overwhelming...
particularly because for some reason, I
felt compelled to send thank you cards
to everyone for their support, which
took focus away from my healing. This
made me appreciate those who reached
out and said I didn’t have to call back or
respond, they just wanted me to know
they were thinking of me.
When I did return to work I was
placed in a light duty assignment doing
absolutely NOTHING. I know it was wellintentioned but it proved to be anything
but helpful. Co-workers would come
to see me - some to wish me well and
others to get the scoop. Most of them
starred at my neck as they spoke. My
brain felt like it was on fire and all I could
do was ruminate over the incident. I was
having difficulty focusing and I couldn’t
remember my friend’s names.
By my third week on light duty, I
couldn’t take it anymore and I requested
to go back to patrol. Once I hit the street,
I was feeling good and more like my old
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> Julie with her wife, Karin who is a Sergeant with
the Tempe Police Department.

self than I had since the incident. I was
productive and I had purpose.
Everything went well until about two
months later. I was cruising around on
duty, in my patrol car, when emotionally
I hit the wall. I began crying for no
apparent reason and I couldn’t stop. I
would later learn that uncontrollable
crying is common for officers dealing
with trauma.
I knew I needed help and found a new
therapist who works almost exclusively
with police officers. Neighbouring
agencies also invited me to training on
mindfulness and dealing with trauma
and I attended a peer support group for
officers battling the effects of stress from
critical incidents.
I met officers in the group who were
very angry, mostly at how their agencies
handled their incidents. They term this
“Betrayal Trauma.” Current research
suggests in some cases officers suffer
more from perceived agency betrayal
than from the initial critical incident.
A number of the officers were suicidal
and some were homicidal. A lot of them
were using medication to help with their
anxiety and/or to sleep while others
were self-medicating with alcohol or unprescribed drugs.
I confided my fear to my therapist- I
was scared and didn’t want to end up
like them. She assured me that since I
had never experienced suicidal thoughts
before, the likelihood I would become
suicidal was slim.
I was assigned to a desk job and I
continued to experience profound
sadness. I only had the desire to see
and talk with a couple of people and I
became very isolated. I arrived to work
early, keeping my office door closed and
the window shades drawn. One day,
while sitting there, I reflected back to
seeing a friend soon after I got out of
the hospital. She was crying and hugged

“As the result of this crisis, I have
experienced enormous growth, perhaps
far greater than I could have achieved
without such a life-threatening and lifechanging event. The power and beauty
of love from my family, friends and total
strangers has reminded me of what is
important in life.”
me and said, “Julie, it wasn’t worth it!” In
that moment, I told her “Actually, it was
worth it,” but now, I thought the whole
situation was fucked up. What I had
done as part of my work, in defence of
my life and to protect another was NOT
worth it at all, and I wondered if I would
ever feel right again.
Everything was churning inside of me.
I couldn’t seem to land on a thought or a
feeling at all. I went from being a happy go
lucky, kind and compassionate person to
someone I barely knew. There were times
I was completely void of any feelings and
emotions and I had absolutely no interest
or concern for the people around me.
I was going through bouts of anger
where I wanted to throw and break
things. There were also days I couldn’t
peel myself out of bed. A friend told me
to make a check list... 1) Wake up 2) Get
out of bed 3) Brush my teeth. She said
that way, I would start to feel like I was
accomplishing something.
My wife Karin went to my therapist
with me one day and said, “I’m just ready
for us to be past this. I’m tired of talking
and hearing about it non-stop.” I was
hurt because I wasn’t past it and I felt
like talking about it was helping me. I
didn’t realize it was making her so sad to
repeatedly see and hear what I was going
through. It helped me to understand that
mine was not the only trauma in this
scenario. My mom, my wife and others
very close to me had been thrust into a
nightmare of their own and were trying to
find their ways ‘back home’ as well.
My therapist told me that as long as
the amount of time I was thinking about
the incident was decreasing in intensity,
frequency and duration, I was improving.
This helped to shift my perspective
and I came to realize, I was in fact
getting better.
I also noticed that once I was ok with
not being ok, things started to change.

I would tell Karin, “I know I’m cracked,
but I’m not broken,” and I had faith
that things were going to continue to
improve. I retired one and a half years
ago. And as part of my new career, I
was presenting at a police conference
where attendees took up a collection
to send me to the West Coast PostTrauma Retreat.
As the result of this crisis, I have
experienced enormous growth, perhaps
far greater than I could have achieved
without such a life-threatening and
life-changing event. The power and
beauty of love from my family, friends
and total strangers has reminded me
of what is important in life and has
helped me to grow as a person. Today, I
know compassion and empathy I never
had before my incident and thankfully,
I have found laughter and happiness
once again.
Remember:
• There is no “one size fits all” solution.
Find what works for you and do it.
i.e. journaling, working out, retreats,
finding a “culturally competent,”
therapist etc.
• The very people you felt would be
there no matter what, may be willing
but not capable of helping you
because they are struggling to deal
with the aftermath themselves.
• Identify people who are willing and
capable of hearing and supporting you.
• My friend Mike Malpass told me, “I
can’t tell you what normal is, but
whatever you go through will be
normal.” This helps me to remember
not to compare myself to other’s
healing process, or hold myself to
expectations I set for myself that may
not be realistic.
• It’s ok to not be ok, just don’t give
up on yourself - EVER. The ‘you’ that
seems gone forever CAN be restored
and you are worth the effort.
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Having a coach, mentor or
sponsor what is the difference
and does it matter?
The terms ‘Coach,’ ‘Mentor’ and ’Sponsor’ are used a lot in leadership development, but
more often than not, without a full understanding of the differences between them. This
lack of understanding takes away the strategic advantage of considering which support
type you choose to assist you in your career, and when best to utilise this.

Rita Slogrove and Georgina Bosel, Chandler Macleod

W

hile the aim of the coach,
mentor or sponsor is to help
you advance, grow or develop,
it is critical that before you engage with
someone in this area, you understand
your purpose, and hence who best
to assist you to develop towards your
purpose.

WHAT’S YOUR PURPOSE?

At Chandler Macleod People Insights, we
have coached thousands of leaders, in
particular for the QLD Government and
the QPS around their development in
the past few years. The key difference
we have found between those who
gain more benefit and success from
their designated support, is that they
knew exactly what they wanted to
achieve (their purpose), they strategically
selected the right individual to assist
them, and acknowledged that the hard
work and perseverance needed to come
from themselves (ownership).
A resource that we often refer to
in development sessions is the 1946
book by Viktor Frankl ‘Man’s search for
meaning’. For those who are not familiar,
this book can be pivotal in realising
an understanding of why we need to
have vision and purpose in our lives.
This story is told from his time in the
concentration camps during World War
II where, as a Psychiatrist he focused
on the fundamental aspects of human
behaviour, providing a unique insight
into survival. The story he tells leaves a
sobering message that no matter what
circumstance you find yourself in, the
key to survival is to have a purpose. To
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have a clear idea of why you are here
and what you want to achieve.
When working on developing in your
career, whether it is with or without the
help of others, it is also important to
consider your legacy and your ‘internal
brand’. From there, consider who is best
placed to assist you to achieve your
goals, while also letting you know how
achievable or realistic your goals actually
are. You may also find that during your
career your needs change, and there are
times where a coach is more beneficial
to you than a mentor and so on.

SO, WHAT ARE THE
DEFINITIONS?

Coach: A coach in business is similar
to that of a sports coach. A coach is
supportive and helps to set goals and

work towards achieving them. A coach
empowers an individual to succeed, gives
them all the necessary tools to do this
and pushes and supports them across the
finish line. To work best with a coach, you
would bring scenarios and examples to
your sessions and problems you would like
to resolve and they will help you to devise
strategies to address these issues. Like any
sports coach, it is you who does the work,
planning and goal setting rather than the
coach. It is you who is empowered to get
across the line. If the finish line was a door,
a coach would inspire, guide and support
you to walk up to the door, open it and
walk through it yourself. A coach doesn’t
necessarily have to be an expert in your
field. It is more beneficial for a coach to
specialise in ‘soft skills’ such as behaviour
(e.g. a Business Psychologist).
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Mentor: A mentor is typically someone
more senior or experienced than you,
who either currently works in or has
previously worked in an industry or role
similar to yours. A mentor is someone
whom you can ask for advice on issues
and they can assist by sharing their
wisdom. They may use phrases such as
“in my experience I have found that..”
or “Yes I’ve dealt with this before and I
suggest you try..” Their strength is their
specific experience and the notion of
“I’ve been there”. If the finish line was
a door, a mentor would tell you how
they managed to get through the door
themselves. But then like the coach,
would also support you to walk through
that door on your own.
Sponsor: While the roles of the coach
and the mentor may sound similar, the
role of the sponsor is slightly different.
The sponsor is someone who will
actively promote you in the business
and ensure your name is mentioned to
key stakeholders when opportunities
arise. More so than a coach or mentor,
a sponsor is your advocate and is
dedicated to promoting you and your
achievements to help you to succeed
you in your career. According to research
by Gallup, people with sponsors are 23%
more likely to progress their careers than
people without sponsors. If we refer back
to the door analogy, a sponsor in many
instances, will open the door for you and
lead you through it.
It is important to note though that a
sponsor is not the same as a referee. A
referee is someone who reports on your
performance in a role both positive and
negative and in an objective manner,

usually as part of a performance review
or 360 process. A sponsor, however,
actively promotes you when speaking to
more senior people.

GETTING STARTED:

When considering engaging with a
coach, mentor or sponsor; consider the
following questions:
• What do I want to achieve? e.g.
promotion, more understanding
of my team, better insight, better
relationships, to be more assertive?
• What outcomes am I expecting? What
does success look like?
• What is my personal brand and how
can I possibly enhance this?
• What do I want to be known for? What
will be my legacy when I leave my role
and how might a coach, mentor or
sponsor assist me to do this?
• Do I know someone who could act
as a coach, mentor or sponsor? Is
there someone who could help by
connecting me with someone?
While these questions may seem
straightforward, they are critical to
achieving the best results from your
development activities.
To understand these concepts
from a different viewpoint, we
asked a senior leader with the QPS
and a Business Psychologist their
thoughts and we thank them for their
contribution:
A coach has an ‘objective investment’
in you to ask the difficult questions,
see through the pretence, challenge
your assumptions, culture, actions and
avoidances in a way that forces you to
pause, think deeply and re-evaluate.

A coach is the person who will hold
you to account for that ‘difficult
conversation, critical decision, risk taking’
you need to be a better leader. A Mentor
is someone who has ‘walked the road
before you’ and supports you, provides
advice and direction to avoid the same
mistakes (or at least a less painful version),
understanding the operating environments
(political) and navigate the organisational
culture. Sponsor - there is a great saying
‘women are over mentored and under
sponsored’.
- Charysse Pond (Detective Chief
Superintendent, State Crime Command)
“While good work will often lead to
good outcomes, there are still situations
when additional support can better
enable someone to stretch beyond
their skills, position or projects to gain
more opportunities and exposure to
a much wider range of opportunities.
While women in senior positions are
becoming significantly more skilled in
utilising relationships to assist their careers
and professional growth, there is still an
element of hesitancy that engaging any
of these relationships is ‘asking for help’,
a perceived sign of weakness. However, if
we are committed to a life of continuous
learning and growth, we must engage a
range of teachers and advisors to expand
our knowledge and, as a result, the
opportunities that it brings us.
- Amanda Smith –
Business Psychologist

ALLIES

Regardless of whom you choose to
assist you in your career development,
having allies is particularly helpful.
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Allies can come in the form of coaches,
mentors or sponsors but also extends
further to include any key relationships
in the business or wider business/
personal network. While as an
individual you will likely have a group
of people whom you get on well with,
do consider expanding your allies to
those who may be able to assist you
with career advice and potentially open
doors for you. Allies will support you,
empower you, speak positively about
you and provide a valuable network for
which to seek advice. You can never
have too many allies.

CONCLUSION

Evidently, there are a variety
of approaches to leadership
development, and many
considerations whilst selecting someone
to support your learning. There are
no right or wrong answers to which
type of support you should select,
and when, or what you choose to
work on, so long as your activities are
aligned with your personal strategy,
goals and vision. If you are reading
this and realising you could benefit
from support in your development, we
encourage you reach out to your local
people and capability team for advice.
For those already achieving in your
leadership journey, well done! Don’t
be afraid to offer your guidance, or
advocate for others at an earlier stage
in their journey. Perhaps you could be
a good coach, mentor or sponsor for
someone else?
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NSW Police Force supporting
the development of women
through mentoring
The NSW Police Force implemented Emberin’s My Mentor Program in 2012. Since then,
over 200 administrative and sworn female officers have undertaken the much soughtafter 12-week program.

T

he My Mentor Program aims to build
self confidence, improve work/life
balance and time management skills.
Participants are also encouraged to establish
their own mentor and networking plans.
The program is funded by the NSWPF
Women in Policing program, and
supports the NSWPF commitment to
increase the representation of women in
senior positions.
The program is currently facilitated by
the Human Resources Command, with
support from the Women in Policing
Executive Committee.
The program is delivered via a toolkit
comprised of a CD, DVD and workbook
covering 12 modules. Participants attend
group teleconferences at which the
modules are discussed and two senior
officers participate as guest speakers.
The teleconferences allow participants
to share experiences, build relationships
and develop networks for the future.
The guest speakers give insight and
strategies to overcome obstacles women
often encounter.
The participants complete surveys
throughout the program and the

participant’s manager also completes a
survey at the end of the program. The
overwhelming majority of participants
positively rate their experience and
learnings from the My Mentor program.
“Having a Mentor has helped to
bring the knowledge I gained in
the program into the workplace.
He challenges my thinking, takes
me out of my comfort zone
and provides a wider view and
understanding of the organisation
that I was unaware of”.

> Program participants.

“Having a mentor has had such a
positive impact on me: Sometimes
it's just great knowing there is
someone there you can talk to if
need be. It's great to get honest
feedback and awesome to get
support and guidance. I am glad I
have a mentor. This course made me
realise how beneficial my mentor is
to me personally and professionally”.

An anonymous sponsor is
proud to support the Australasian
Council for Women and Policing

“I felt like the My Mentor program
was targeted at younger women
and felt it was too late for me to
change careers. With my mentor’s
encouragement and support I now
believe that it’s not too late for me
to find a job I enjoy. My mentor
helped me with the process of
career options that would suit
my personality and skills. She has
helped immensely in my personal
life as well - we have children
of similar age groups and just
sharing experiences and ideas has
benefitted me as well”

DOGSBrisbane
ON toHOLIDAY
Byron
‘Boutique in home QLD Dog Sitting Service‘ Interstate bookings,
Book before you arrive! Airport pick up of your dog available.
Relocating to the Coast? Let your fur kid
Stay with me here while you find your home.
book now for school holidays
Check out My Gumtree ad search
‘Pawsitive Palace Dog Sit Runaway Bay‘ in Google

Contact Thalie 0411 443 144
dogsonholiday.brisbane2byron@gmail.com
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Career Development for
women in Victoria Police:
“Next Steps Program”
Lauren Callaway

2017 ACWAP Most Outstanding Female Leader Award Recipient

I

t was only 15 years ago that a small
band of women commissioned officers
within Victoria Police decided to hold
a study group to assist junior women
in passing their upcoming sergeant
exams. I was a senior constable at the
time and privy to the outrage by my
male colleagues about gender selective
support. `How dare they try to help just
the women’ was the banter around mess
and muster rooms. Whether intentional
or accidental, the workplace opposition
was so strong I aligned myself with the
dominant group, convinced that my
career pathway would be driven by the
simple principles of merit, hard work and
fair process.
It wasn’t until I reached the rank
of Inspector and the Victorian Equal
Opportunity and Human Rights
Commission Independent Review
into sex discrimination and sexual
harassment, including predatory
behaviour in Victoria Police (the VEOHRC
Review) was released in Victoria
(December 2015) that I began to critically
analyse all facets of my profession. I still
firmly believe that any policewoman

The vulnerability of those who have
shared their experiences deserves more
than just my recognition and thus
my personal contribution has been
to reflect deeply on the habits and
behaviours I adopted in the formative
policing years to be successful. I was
so grateful to be accepted into the
policing culture, coached by a policeman
father to assimilate beautifully into a
male dominated world. My gratitude
soared when simple signs of acceptance
occurred - such as being allowed to
drive the police car, being the informant
when we caught a crook or being invited
for night shift drinks.
Gratitude can only get you so far
and I coupled this with confidence and
determination. A potent combination, I
quickly went through the ranks believing
my success was proof that meritocracy
was alive and well in Victoria Police. I
gave little thought to the alternative
experience of those frustrated with
systemic barriers, nepotism, cronyism,
unconscious bias and outright sexism.
As I started to develop an interest in
career planning, I began to think more

“The vulnerability of those who have
shared their experiences deserves
more than just my recognition.”
who reads the VEOHRC Review cannot
help but unpack their past experiences
and shudder at some of the awful
moments we have either endured or
were passive bystanders to. It’s a story I
often contemplate writing or telling, but
as a colleague recently stated so aptly
“we survived it the first-time round,
why open it up again when we have
managed to keep going?”

38 SAFETY, INCLUSION, RESPECT, SUPPORT

deeply about the formal and informal
rules of promotion. Driven by numerous
one on one discussions with people
ranked from senior constable through
to superintendent, I began to appreciate
the particular complexities facing women
– not least the wedge of disadvantage
that slimly opens up in the first few
years of policing and manifests itself in
outright unacceptable rank imbalances

> Superintendent Lauren Callaway.

such as the superintendent rank where
over 90% of selectees are men.
There are many ways to address this
disadvantage and I am inspired by my
organisation’s multi-faceted approach
to the gender equity problem. Yes,
it is a problem and we are only part
way through our inclusion continuum.
But when an organisation works to
build confidence and opportunities
for its women while at the same time
dismantling those structural barriers
that prevent women from taking that
next step to the rank or role they want
and deserve, I cannot help but feel very
grateful to be part of that work.
During 2017 a group of women from
the Female Commissioned Officers
Group within Victoria Police agreed
that we needed to develop a signature
event to demonstrate widespread
encouragement and practical support
for junior women and their career
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“With the positive feedback still resonating,
and now with the ACWAP 2017 Most
Outstanding Female Leader tucked in
my toolkit, I am confident the future of
women in policing is progressing in a way
that can never be reversed.”
progression, whether that be upwardly,
laterally or into a specialist role
traditionally difficult for women to
achieve. It was also timely to develop
this event in line with the 100year
celebration of Women in Policing.
The goal was to deliver a skills based
experience that exposes women to the
principles of improving their career and
could give them something to take away
and develop in their time.
With the philosophy of `taking
the next step’ as our headliner, the
group also drew upon the themes of
connect, empower and support from
ACWAP as it provided a very positive
direction for women and could also
provide a more lasting impact from the
purpose of the Melbourne 2016 - ACWAP
Development Seminar.
The Next Step recognises that
achieving your dream job can be an
upward or lateral move that requires the
following principles:
• Access to senior women in an
environment where real leadership
stories are shared;
• Understanding the value of mentoring
and sponsorship;
• Opening up different pathways for

women to secure positions in roles
traditionally dominated by men;
• Navigating the organisational capability
framework with confidence and
understanding how it translates into a
well written application; and
• Reducing the stress of promotional
panels through practical panel
tips modelled on the speed
dating experience.
Rather than open the event up to a
general invitation which would favour
metropolitan based employees, the
group also devised a targeted invitation
strategy where every Command and
Department was allocated positions
and senior leaders were asked to
identify women from the rank of senior
constable through to senior sergeant
who they considered would benefit from
the exposure. The first event was held
in February 2017 and the next event in
November 2017. Over 100 women have
been booked in for each day and there
has also been interest from external
agencies keen to replicate the model.
If I was in any doubt about the value
of a gender focussed career planning
program, the feedback from the first
event provided overwhelming evidence

> ACWAP 2017 Most Outstanding Female Leader
Award Recipient Lauren Callaway.

of the impact a single opportunity,
conversation or connection can make
to someone’s perception of their
future prospects.
With the positive feedback still
resonating, and now with the ACWAP
2017 Most Outstanding Female Leader
tucked in my toolkit, I am confident the
future of women in policing is progressing
in a way that can never be reversed.
Whilst I appreciate there is still much work
to be done to address workplace harm
and develop future leaders to be ethical
decision makers, drive inclusion and make
gender equity the new norm, there is an
accumulative force within the ranks of
women to influence our peers and create
great workplaces.
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CENTENARY MILESTONES

A Message from
Commissioner Chris Dawson

>C
 ommissioner Dawson.

Policing is a career which attracts a certain type of person.
That person is a team player – someone who expects their
colleagues to have their back, and who doesn’t think twice
about looking out for the welfare of their partner. Our oath
of office and calling to uphold the law mean we share many
mutual values, and we do this job because we are attracted
to the challenging nature of the work.

Chris Dawson

Commissioner Western Australia Police Force

I

have said many times that my
favourite term in policing is ‘duty’. It’s
a word that encapsulates our role and
underpins our dedication to exercising
policing powers without ‘favour or
affection, malice or ill-will’.
In Western Australia, 2017 has shone
a spotlight on the journey of women
in the WA Police Force during the past
100 years. It’s fair to say that while there
have been many achievements, there
have also been many obstacles to the
progress of female employees in policing
– something which is, of course, far from
unique to just our profession.
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If police officers are attracted to the
profession because they share the
same ideals and aspirations, why does
our history tell us we haven’t always
treated each other the same? Despite
the similarity in our intentions, there are
other important factors at play. We are
all shaped by our personal experiences,
our unconscious beliefs and the wider
cultural and societal pressures which
are exerted upon us. There’s plenty of
‘shop floor’ research which suggests
well-intentioned policies and informal
work practices can be at odds, and in
any organisation with a long history

CELEBRATING
WOMEN IN
WA POLICE

YEARS 1917-2017

persistence is often required in order to
effect change.
The opportunity to look back over
100 years of WA Women in Policing
has been both a celebration of how far
we’ve come, and a way of strengthening
our resolve going forward to ensure
both our policies and practices are
inclusive and fair. We want to continue
to achieve diversity in the uptake to
the Western Australia Police Force
– and then focus on retaining and
developing the potential of our people
to carry out their duty to each other
and the community, with the necessary
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insight and understanding to achieve
equitable outcomes.
Finally, there’s one specific group of
women I want to single out. This group
has never been on the payroll, but during
the past 100 years they have carried out
roles as diverse as feeding prisoners,
caring for orphaned or abandoned
children, and serving as the intermediary
between the community and police. I’m
talking, of course, about the wives and
partners of our early police officers.
I’m sure we will always appreciate
the enormous contribution made by
the ‘significant others’ in our lives. They
are invaluable to the success of today’s
police officer; but spare a thought for
those who accompanied their loved one
to a remote regional posting in 1920s
WA, and try to imagine the life they
might have unwittingly signed up for.
As men and women, we owe a debt of
gratitude to all those - past, present and

“The opportunity to look back over
100 years of WA Women in Policing
has been both a celebration of
how far we’ve come, and a way of
strengthening our resolve going
forward to ensure both our policies
and practices are inclusive and fair.”
future - who show their support to the
police family. I acknowledge them and
extend my thanks for the contribution
they have made – and will continue
to make!
The Western Australia Police Force will
host the annual Australasian Council
of Women in Policing Professional
Development Seminar and 20th Annual
Excellence in Policing Awards in Perth, in

September 2018. With the theme of ‘The
Power of Many Equals,’ I look forward
to bringing the policing community
together to have the opportunity
to share, learn and innovate among
other policing and law enforcement
professionals.
Chris Dawson
Commissioner of Police
Western Australia Police Force

THE POWER OF MANY EQUALS

T

he Australasian Council of Women
and Policing (ACWAP) and the
Western Australia Police Force
invite you to ‘The Power of Many Equals’
Professional Development Seminar
and 20th Annual Excellence in Policing
Awards on 12 – 14 September 2018, in
Perth Western Australia.
The Seminar will bring together
delegates from police and law
enforcement agencies, family and
community agencies, as well as
legal representatives, academics and
researchers from across Australasia.
Delegates will share, learn and innovate
on best practice outcomes for women
in law and enforcement by exploring the
changing attitudes towards equality built
on fairness, justice and diversity.

The Seminar’s main focus will be on the
unconscious bias movement, diversity and
leadership. Equality in today’s environment
has evolved and has many meanings and
contexts for both women and men.
In ensuring delegates understand what
this means in their own roles and how
they as individuals can have an impact,
there needs to be clear acceptance that
the power of both men and women
working together as equals can create
significant cultural change.
The Annual Excellence in Policing
Awards and Dinner will publicly
acknowledge and reward the
achievements of those who are
contributing to improving outcomes for
women in law enforcement, inspiring
delegates to do the same.

ABOUT CROWN PERTH RESORT
Located on the spectacular Swan River,
Crown Perth will host the Seminar
and Awards Dinner. This five-star
resort has an array of recreational and
entertainment options for conference
downtime, and is only 5km from the
city centre and 3-minute walk from the
nearest train station.

FRASER’S, KINGS PARK

Located in the picturesque Kings Park
with views over the Swan River and
Perth City, Fraser’s will host delegates for
the Welcome Reception.
Stay tuned as more details will be
released soon. To register your interest,
email ACWAPPerth2018@police.wa.gov.au
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> Joanne Shultz. Photo Credit: Sasha Woolley, Multimedia Unit.

Home in the Hunter
Hunter Valley Local Area Command’s first female duty officer has
balanced her family and work life throughout her career.

Sally Lee

reproduced from NSW Police Monthly March 2017 Edition

A

fter almost 30 years as a police
officer, Insp Joanne Schultz has
landed a dream role as a duty
officer near her home in the Hunter
Valley. However, her path to this point
has seen her weigh competing priorities
to find the right balance between family
and career. Insp Schultz began her career
in Kempsey in 1988, not long before the
birth of her first child. She had joined
a police force very different to today’s
organisation. “It was an interesting time
to be a female police officer, especially
because I was one of two women out
of 30 officers at Kempsey,” she recalled,
adding that some of her male colleagues
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had never served alongside a woman
before. “I remember one senior constable,
who had about 15 years’ experience,
ask me very innocently, ‘So what do you
actually do?’ Things were different back
then,” she said. “Most of the men had
preconceived ideas about women, so
when I first came on board they were
very protective of me. As a female officer,
not only did I have to develop a thick skin
but I really had to prove that I could stand
up for myself.” Insp Schultz became one
of the NSW Police Force’s first domestic
violence liaison officers (DVLO) after
attending the pilot DVLO course in 1994.
The following year, she was selected to

present DV and Aboriginal communities
training around Northern Region and
later state-wide with respected Aboriginal
Elder and educator Pam Greer. In 1996,
she transferred to the Police Academy
to become an instructor. As a principal
tutor for DVLO and youth liaison officer
(YLO) training, she helped develop the
first version of the Investigation of DV
Workshop, and a specialist youth officer
workshop with Juvenile Justice and YLOs.

DECISION TIME

Having established her policing career
and being promoted to sergeant in 1999,
the challenge of balancing family and
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balanced life doesn’t exclude officers
from ultimately having rewarding,
successful careers. “Insp Schultz has
shown that one priority may take over
from others at times, but ultimately
you can enjoy a healthy, balanced and
rewarding life and career,” Chief Insp
Chapman said. “Her service history
shows that officers can enjoy a range of
policing duties throughout their careers,”
she added. “As a DVLO and an EDO,
she assisted and impacted upon many
officers and members of the community
and now as an inspector she’s well
respected by both senior officers and
junior police within LACs.”

CLIMBING THE LADDER

career was becoming more apparent. “In
2001, I was a sergeant and had a choice
between a path that I knew would help
me gain a promotion and one that would
allow me to see my daughters grow up,”
Insp Schultz said. She decided against
the career opportunity, a choice that she
says delayed her promotion to inspector
for many years. “There were many factors
for me not taking on the promotion
earlier in my career,” she said. “Family
was a factor but it was also about the
job. I made the right choice for me, my
family and my career. If I had taken on
the promotion then, I could’ve been
burnt out by now. I believe the decision
I made then will help with the longevity
of my career.” Insp Schultz admitted that
it can be demoralising to stay on that
promotion list for a long time. “I was a
sergeant for 14 years. During that time, a

lot of people told me I should’ve already
moved up the ranks. But life took over.
I was juggling my family and career. The
decision was up to me and I knew what
was important at that point in time.
“This is a dilemma that many police face
at different points in time,” she added. “A
lot of police worry about making these
sacrifices. It seems like a black or white
decision. We feel we have to choose one
or the other, because we believe one
part of our life has to suffer if you choose
the other. However, it’s important to
remember that these sacrifices are only
temporary.” Chief Insp Tracy Chapman,
who worked with Insp Schultz as
Northern Region HR Manager, agreed
that she had the capability and skills
to be promoted earlier in her career.
However, she said Insp Schultz’s path
demonstrates that enjoying a healthy,

By 2013 Insp Schultz had reached a
stage in her life when she was ready
to prioritise her career progression.
“That year I was promoted to inspector
which also required me to transfer to
Botany Bay LAC,” she explained. “By
that stage my kids had grown up and
I was ready to choose my career. I did
a lot of back and forth travel between
home in the Hunter Valley and work at
Botany for three years. To be honest, it
did affect my health. But this was my
time to advance my career and I didn’t
want to wait anymore. Some days were
tougher than others but I was lucky to
have a supportive husband and kids.”
Last year, Insp Schultz landed the duty
officer position at Hunter Valley LAC,
based in Singleton and close to her
family. “Now I’m getting the best of both
worlds – being with family and doing
what I love most about policing, which
is working closely with the community,”
she said. “Like I said before, the sacrifices
I had to make earlier in my career
were only temporary… and they were
worth making.”

JO’S PROGRESS

1988 	Commenced general
duties, Kempsey
1994
DVLO, Kempsey
1996 	Instructor, Police
Academy
1999
Promoted to sergeant
2002
DO, Newcastle LAC
2008
EDO, Central Hunter LAC
2013 	Promoted to inspector,
Botany Bay LAC
2016 	Duty Officer, Hunter
Valley LAC
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> P olair OIC Senior Sergeant Pam Leech (photo supplied).

Reach for the sky
says inaugural Polair
Officer in Charge
From policing on the street to policing from the skies Polair Officer in Charge Senior
Sergeant Pam Leech has navigated through the service in various roles after starting her
diverse career with the Queensland Police Service in 1997.

Brendan Hahne

Media and Public Affairs Group, Queensland Police Service

H

er dedication to the job and
her outstanding talent has
been recognised in her recent
promotion as the inaugural Officer in
Charge (OIC) of Polair.
Senior Sergeant Leech was appointed
to the position after completing a
relieving opportunity for six months in
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the role last October, recommencing
duties in August after she was confirmed
as the successful applicant for the
OIC position.
Senior Sergeant Leech brings a wealth
of experience to her new role with a
policing career that has spanned 20
years and seen her work in various

operational and investigative roles across
the QPS.
In December 1997, Senior Sergeant
Leech was sworn into the QPS
after a brief career working for a
department store.
Prior to this Senior Sergeant Leech
completed tertiary studies at the

WOMEN IN PROFILE

Queensland University of Technology
where she gained a Bachelor’s Degree in
Business Management.
Senior Sergeant first began to consider
a career in law enforcement after being
inspired by the stories of friends of
friends who had joined the QPS.
“My desire to join the QPS did not
come until after I finished university
when I had some friends who had
already progressed through the Academy
and their lives and stories seemed
so interesting.
“I remember talking to my parents
about it and dad was not overly in favour
of my decision, remarking ‘it’s not a
glamourous career you know!’”
After being sworn in, Senior Sergeant
Leech spent six months in general
duties at Sandgate Police Station before

to a level where it was appropriate to
have an officer in charge at a senior
sergeant level.
“It is a privilege and an honour to
work with this unit and to be a part of
its future.”
Senior Sergeant Leech indicated that
expanding the service delivery of Polair
will be a significant priority for her and
her team.
“In the coming years, I would like
to see our service delivery extend to
neighbouring districts where there
may have been some challenges
with the operational range of the
helicopter and current established
communications networks,” Senior
Sergeant Leech said.
“Polair has a strong reputation for
supporting front line police officers

“It is a privilege and an honour to work
with this unit and to be a part of
its future.”
spending the next four and half years
working at the Brisbane City Station.
“Dad was right; it wasn’t glamourous
and during my early years at the city
station I dealt with my fair share of fights,
glassings and drunken behaviour,” Senior
Sergeant Leech said.
“But it was during these years that I
knew I’d made the right decision, as I
made friends with a great group of people
and learnt a lot of life skills many people
will never experience in a lifetime.”
In 2002, Senior Sergeant Leech
commenced her career in plain clothes
policing, working at the Fortitude Valley
CIB where she obtained her detective
appointment.
Since then Senior Sergeant Leech
has fulfilled various roles, including
working as a detective in the State
Crime Command, a communications
coordinator in Brisbane and the Sunshine
Coast and most recently an investigator
at the Ethical Standards Command.
Senior Sergeant Leech said the
opportunity to progress on a new course
at Polair, in an operational role has been
humbling and exhilarating.
“This is a terrific opportunity to work
with a group of very dedicated officers,
many of whom have been with POLAIR
since its inception in 2012,” Senior
Sergeant Leech said.
“Because of the great achievements
of these officers, POLAIR has grown

covering the districts between the Gold
Coast and Caboolture.
“Since I started at Polair we have
deployed to both the Sunshine Coast
and Darling Downs districts to assist
with operations and general calls for
service, further expanding our reach.”
Education is another area Senior
Sergeant Leech sees room for
development.
“I am passionate about education,
particular in relation to Polairs
capabilities,” Senior Sergeant Leech said.
“In recent times, Polair has been called
to assist specialist units such as SERT and
the Surveillance Operations Unit in high
risk, tactical deployments.
“I would like to continue this support
and ensure the safety of officers in the
dynamic situations they face.”
Senior Sergeant Leech acknowledged
that her goal above all else was to
continue to serve the community
with distinction.
“The most important task ahead
is contributing to the safety of the
community we serve, the officers at
Polair already do that well and that is an
achievement to be proud of.”
Senior Sergeant Leech acknowledged
her promotion was particularly significant
as it is another indication of the QPS
advancing towards greater diversity.
“I like to think all positions are
filled on merit, regardless of gender

but for me personally I’m proud of
my achievement and I hope this
encourages other female officers to
consider leadership roles in tactical and
operational areas they may not usually
consider,” Senior Sergeant Leech said.
One of Senior Sergeant Leech’s
superiors, Superintendent Shane
Holmes of the Specialist Services Group,
said her achievements and recent
promotion were the result of her high
performance and integrity.
“Senior Sergeant Leech’s background
is quite varied and she has skills
in a number of different areas,”
Superintendent Holmes said.
Superintendent Holmes was
supportive of Senior Sergeant Leech’s
vision for the future of Polair.
“I think if we continue to engage
with districts and commands and
highlight the capabilities of Polair, we
can maximise the use of this resource,”
Superintendent Holmes said.
“Senior Sergeant Leech will work very
well with the tactical flight officers who
have been here and acquired some
really great skills since the inception
of Polair and the teamwork is quite
evident already.”
Superintendent Holmes recognised the
significance of Senior Sergeant Leech’s
promotion as a signal of greater diversity
within the QPS.
“It’s a key priority for the service to
acknowledge the benefits of diversity,
whether that be gender or culture or
the skillset people bring to the position
from a diverse background and the
service certainly recognises that,”
Superintendent Holmes said.
“It doesn’t matter whether you
are female or male it’s your skillset
that you bring to the position that’s
been gained throughout your
policing experience that will be
recognised through our merit based
selection process.”
As for advice for law enforcement
officers of the future Senior Sergeant
Leech said to never give up on pursuing
your career ambitions.
“Like many officers I have
experienced my fair share of
disappointment trying to get promoted
or being exposed to opportunity
for development,” Senior Sergeant
Leech said.
“However, my advice is to work hard,
believe in yourself and the work you
do, be proud of what you achieve and
share your knowledge and experiences
with others.”
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Facing the challenge
>C
 onstable Kowa with donated vehicle.

Michelle Harris

Detective Acting Inspector, Team Leader FSV/Gender Papua New Guinea-Australia Policing Partnership

T

he Papua New Guinea-Australia
Policing Partnership (PNG-APP) has
been instrumental in increasing
the capacity of the Royal Papua New
Guinea Constabulary (RPNGC) Dog
Directorate. The dog handling unit is
one of many that will play a crucial role
over the next twelve months in the
security operations for the Asia Pacific
Economic Cooperation (APEC) meetings
being hosted by Papua New Guinea
which will culminate in Leader’s Week in
November 2018.
The RPNGC kennels have been newly
renovate with a new agility course
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constructed, additional dogs and vehicles
purchased, and intensive training
undertaken. Fourteen RPNGC officers
recently graduated from an eight-week
dog handling training program, and
amongst those officers was Constable
Valentina Kowa, the first RPNGC female
to qualify as a dog handler.
When Constable Kowa was first
attached to the police dog Directorate
over two years ago, she was relegated
to administration and kennel cleaning
duties. She says, “As the only female
officer in the unit it was challenging, but I
wanted to break the barriers. It’s a man’s

world but women can also do what men
can do. So, accept the challenges, face
them and beat them, and become who
you want to be in this life.”
Constable Kowa was one of four
RPNGC women who had been successful
in obtaining a scholarship to attend
the 2017 International Women and
Law Enforcement Conference in Cairns,
but in consideration of longer term
career goals, she withdrew so she could
undertake the dog handling course.
Her new four-legged partner is
a three-year old Malinois (Belgium
Shepherd) named Stella, a firearms
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> Top: Constable Kowa and Stella training.
> Middle Left: Constable Kowa with Stella.
> Middle Right: Constable Kowa, Stella and PNG Police Minister Jelta Wong following the graduation ceremony.
> Bottom: Constable Kowa and colleagues.

and explosive detection (FED) dog.
Upon graduation, the new partnership
bounded immediately into operational
duties, deploying to APEC security tasks
for the Transport Ministers’ Meeting held
in Port Moresby in October 2017.
This is another positive step forward
for women within the RPNGC who are
continuing to break down barriers by
entering fields previously dominated by
their male colleagues.
Constable Kowa says, “‘I am so
happy to be given this chance, and for
the support of the Australian Federal
Police (AFP) Advisors”. RPNGC Police
Commissioner Gari Baki also publicly
thanked the AFP for making the training
possible. The unit now has four FED and
ten general purpose dogs, with 14 fully
trained handlers and more FED and dogs
arriving from Australia in 2018.
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Groote Archipelago
– my Eylandt office

“Conducting interviews under a tree is
not uncommon.”

S

enior Constable First Class Deb
Blackwell never dreamt of becoming
a police officer. In fact, she was part
way through early childhood teaching
degree at University in Queensland
when she decided to apply to become a
Constable of Northern Territory Police.
“I was a 38-year-old single mother of
two at the time. The 8th of April 2002
squad 71/02 was the beginning of a
rewarding journey, and I might add a very
definite end to my growing HECS debt.”
Having now been a member of the
Northern Territory Police for almost 16
years, Deb has experienced a variety
of roles within her career, each vastly
different to the other but all challenging
and interesting in their own way.
Deb met and married Owen, also a
police officer. They added to their family,
a daughter Bronte who joined two older
children, Courtney and Amos.
The first few years after training Deb
worked General duties and was successful
in gaining a position as a Scene of Crime
Officer (SOCO) in Darwin. The position was
busy, hot, uncomfortable and dirty… but
the sense of satisfaction when she got a
“hit” on a fingerprint or DNA sample made
the sweat and grime worthwhile.
After deciding she’d had enough of
being covered from head to toe in finger
print dust, Deb applied for and won a
position in the domestic violence unit in
Darwin. Whilst working in this unit Deb
completed child forensic Interview training.
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“It wasn’t long before I was snavelled into
the Child Abuse Taskforce (CAT).
“CAT was challenging. Daily child forensic
interviews were exhausting and learning
the skill to switch off took some time. The
position involved many overnight trips
via police air wing to remote localities to
investigate child related offending and
conduct interviews wherever we could under a tree was not uncommon,” she said.
Deb was keen to get back on the road
along with her husband so they took off
to Tennant Creek.
“I found myself living in the middle of
the nowhere, Darwin (and my family)
1000kms to the North, Alice Springs
500kms to the South, the Stuart highway
straight through the middle. The town is
fraught with major alcohol issues, huge
domestic violence problems with six town
camps surrounding the main centre.
I was immediately rostered as shift
supervisor but we needed more time
together as a family so we took off to Groote
Eylandt, based in Alyangula in mid 2015.
“It’s now late 2017 and I’m still here.
I initially spent time on the frontline
but won the position of Groote Eylandt
Community Engagement Police Officer
(CEPO). I am convinced I have the best
job in the NT police force.
Of all the years of my policing career,
being a CEPO has been the most
personally rewarding and satisfying of
all. My average day starts between 6am
– 7am driving though Malkala community

encouraging the kids to get to school. Then
I do the same at Umbakumba community
or Angurugu, literally getting the kids and
parents out of bed and off to school.
I participate in community meetings,
support the Officers in Alyangula, conduct
regular community safety meetings and
also travel over to Bickerton Island to
engage with the community there every
few weeks,” she said.
Deb has a new-found appreciation of
the importance of proactive engagement.
The relationships she has built with
community has seen violent offenders
hand themselves in without incident, had
community members identify solutions to
reduce crime, received referrals for mental
health issues and now has a vast majority
of community members attending
community safety meetings.
“Recently, a death in the community led
to rumours of ‘payback’ occurring. I was able
to gather the relevant community members
and engage in a family mediation with
the elders’ present. By being honest
and respectful, I was able to listen to
everyone’s concerns and mitigate a
potentially very violent and damaging
‘payback’ incident.
“I believe community policing is the
only way forward. The incarceration rate
of Indigenous people continues to rise,
reactive policing simply does not provide
results. This role is so important and
rewarding. I love my job and wouldn’t
want to be doing anything else,” Deb said.

CHANGING CULTURE

AFP tackles
diversity challenge
with special female-only recruitment drive

I

n a first for the Australian Federal
Police, the call has gone out for
women seeking a career in law
enforcement to join the AFP. In the
next four years, the AFP is set to recruit
600 women to help address the
current shortfall.
In 2016, AFP Commissioner Andrew
Colvin announced his intention to
increase the number of women within
the AFP’s ranks to help achieve the
organisation’s vision for a more diverse
and inclusive workforce.
“There is strong evidence that a
workforce that reflects the diversity
of the community it serves improves
organisational capability and services to
the public,” Commissioner Colvin said.
The AFP’s Diversity and Inclusion
Strategy 2016-2020 has established

clear targets to increase the
proportion of women in sworn policing
and protective service officer roles
to 35% by 2021. Women currently
represent 22% of sworn police and
13.5% of protective services officers in
the AFP.
AFP National Manager People Safety
and Security, Philippa Crome, said while
this compared favourably to other
organisations “we are a long way from
achieving our 2021 goals.”
“Based on current staffing numbers,
the current deficit equated to 440 female
police and 154 protective service officers,
and as a result the latest AFP recruitment
drive invited women only to apply,” Ms
Crome said.
“Generally, the AFP’s sworn base
recruitment processes attract between

22% and 25% women and so we needed
to take a totally different approach to
address the ongoing gender imbalance
in our ranks.”
Ms Crome said the same entry level
requirements apply in this process
as for any other AFP recruitment
programs and all future decisions
on recruitment will continue to be
merit based.
The AFP used a targeted marketing
campaign, extensive use of social
media and case study stories of
women already within the AFP to
appeal to potential new female
recruits. Commissioner Colvin and
Deputy Commissioner Leanne Close
took to Facebook to take questions live
from potential applicants.
“We know that our percentage of
women in the AFP is still far too low,”
said Commissioner Colvin.
“But worse than that, the
percentage of women who are applying
to join the AFP and the percentage we
have ready to come into our recruit
training colleges are too low as well.”
“As a result, we are now actively
and aggressively targeting new female
recruits of all ages.
“Of course, our recruit courses will
always be a mix, but we are targeting
a 50/50 mix for our recruitment and
to do that we need a stronger pool of
women in our pipeline.
“We are on a journey in the AFP
and this is one important part of that
journey,” Commissioner Colvin added.
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Counter terrorism
challenges at
the border

EVOLVING THREATS
TO AUSTRALIA

Over the past decade, the border risk
profile has become increasingly complex
and the role of the Australian Border
Force (ABF) in protecting the community
from harm is now more important than
ever. Extremist ideologies, terrorist
groups and foreign fighters create a
significant terrorism risk internationally
and in Australia. These trends are likely to
continue and increase pressure on law
enforcement agencies, including the ABF.
The terror threat posed to Australia’s
aviation industry in July this year from
an alleged plot to explode a bomb on
an aircraft departing Sydney resulted in
the arrest of two brothers now charged
with terrorism offences. As part of the
law enforcement community, the ABF
responded quickly, increasing the number
of CTU officers at Australia’s major
international airports, as well as coordinated
patrols with the Australian Federal Police
(AFP). Airport security has also been
strengthened to respond to potential
threats from insiders with changes to make
airside areas more secure by introducing
security screening for airport workers,
tighter access controls and additional
security awareness training. This event
was one of the most sophisticated terror
plots attempted on Australian soil to date
and confirms the need for cooperation
with other agencies as part of a whole-ofgovernment approach to strengthen our
ability to gather and use intelligence and
mitigate threats before they occur.
The Government’s establishment
of the new Home Affairs portfolio—
which sees the ABF, Australian Criminal
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Intelligence Commission, Australian
Federal Police, Australian Security
Intelligence Organisation, and Australian
Transaction Reports and Analysis Centre
under one umbrella—provides greater
interoperability, connectivity and
coordination across law enforcement
agencies to prevent border threats
such as terror-related incidents at
Australia’s border.
This will further enhance the ABF’s
strong counter terrorism capability which
now sees more than 120 border force

domains. As part of an exchange
program, CTU Officers are being
deployed for short periods from their
permanent airport posting to other
airports in Australia to broaden their
experience and draw on the expertise of
fellow CTU officers from across the team.
‘We are keen to standardise outcomes
nationally and build effectiveness. A
significant part of maturing our capability is
investing in our officers, including supporting
them as they share their experience with
other CTU teams,’ Claire said.

“Our CTU officers conducted over
235,000 ‘real-time’ assessments
for this financial year, which is an
increase of more 36,000 ‘real-time’
assessments from the 2015-2016
financial year,’ Claire said.”
officers deployed to Counter Terrorism
Units (CTU) in all major airports across
Australia operating international flights.
In February 2017, the ABF established the
National Coordinator Counter Terrorism
Unit (NCCTU) to centralise command,
control and coordination of the CTU
Teams. The NCCTU, under the leadership
of Superintendent Claire Rees, is aspiring
for world’s best practice in this area.
Claire Rees is responsible for
strengthening the CTU capability
nationally and aligning the operational
posture of the CTU to the threat of
terrorism across all of our operating

‘The ABF’s priorities are in building an
agile CTU capability that is appropriately
trained and equipped. Strengthening
partnerships and relationships with
Australian Law enforcement and security
communities is also critically important
to protecting the border.’
On a daily basis, CTU officers can
undertake a range of tasks, including:
• responding to all national security
alerts and conducting interventions
• identifying and intervening with
travellers previously unknown to law
enforcement or security agencies that
may pose a national security risk
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• real-time on-going liaison with
partner law enforcement and
intelligence agencies
• providing a visible presence at the
international airport departure/
arrival areas and the wider airport
environment.
CTU officers conduct thousands
of real time assessments each week.
These involve a CTU officer questioning
a traveller, examining their travel
documents and assessing behavioural
indicators to inform their decision on
whether further action is required,

Gabrielle, a Sydney-sider, moved
from a career in childcare to join the
former Australian Customs and Border
Protection Service after becoming
interested in the national security
agenda. ‘I was so pleased when the
opportunity came up. There were
different avenues that you could follow
and the opportunity to interact with
people in different ways and apply
legislation appealed to me.’ With her
children grown, and motivated by her
university studies in security, terrorism
and counter terrorism, Gabrielle moved

“Our presence at the airports, real time
assessments and detection of persons
of interest are keeping Australia
more secure.”
including baggage examination or other
intervention. A real time assessment
utilises CTU officers training, experience
and judgement to identify travellers not
already known to law enforcement or
security agencies.

COUNTER TERRORISM UNIT
OFFICER PROFILE

CTU officer, Gabrielle, developed her
strong communication and interpersonal
skills over years working in a range
of diverse and challenging roles. She
is now calling on those honed skills
and life experiences as a CTU Officer
dealing with national security threats at
Australia’s border.

to her current role in the Australian
Border Force in 2015.
Gabrielle is currently deployed to
Sydney International Airport and her
work involves assessing the national
security risk a traveller may pose to
Australia. Somewhere between the
arriving plane and baggage carousels,
Gabrielle and her team interact with
arriving passengers. “Our job is to do
real time assessments. We walk up
to people and just speak with them.
We question travellers, examine their
luggage, and try and understand how
they feel about certain things in the
world,” Gabrielle says.

Gabrielle and her team keep
intelligence agencies up-to-date on
the types of people that are travelling,
and provide “a snapshot of what you
see on a flight and assess whether that
changes over time”. Gabrielle enjoys
applying knowledge acquired through
her degree and further readings. “We
have to make decisions quickly. So, it’s
important that we are aware of what
is happening in the outside world,”
Gabrielle says.
Strong communication skills are
crucial for CTU work. “Although we
have weapons and are trained, our
job is actually about communication.
You need to be smart and be able to
develop rapport very quickly. It’s pretty
intimidating for people to be examined,
so you need to make them feel as
relaxed as possible,” Gabrielle says.
Gabrielle cites establishing
relationships with people who are part
of the community as one of her key
successes. “Real counter-terrorism is
about engaging with the community. It’s
important to engage with people, not
just as a public relations exercise, but
also for the other serious side of trying
to assess whether someone is trying to
cause us harm.”
Gabrielle is dedicated to helping
protect Australia’s way of life, and can
see the difference the CTU is making.
Although it’s challenging and
potentially dangerous work, Gabrielle
is confident she made the right career
move, utilising her interpersonal skills
and knowledge about international
affairs to help keep Australia safe.

GRIND &
SHINE PERFORMANCE

Key provider of workforce development, recruitment, training
and managed production solutions to the mining, resources
and civil infrastructure industries.
Bateau Bay 2261
Contact Us. Brisbane - Head Office. • T: 1300 008 854

Jordan Nidzebelis
9/217 Mickleham Road,
Tullamarine, VIC
Mob: 0403 747 222
Email: jnidzpt@gmail.com
Proudly Supporting The Women In Policing

Proudly supporting the woman in policing and creating
awarness for breast cancer
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FEATURE STORY

> T op: Friends for life – AFP Legatees Brittney Johnsen and Kefi Faupula on the south rim of the Grand Canyon.
>A
 bove Left: Midway point of Route 66 in Adrian, Texas – the support crew celebrate.
>Above Right: AFP Legacy President Det. Supt Shane McLennan and his wife Sharon ready to hit the road outside EagleRider on the first day in Chicago.

Police Legacy fundraiser
conquers famous Route 66 and
raises $80,000 in the process
It was the largest offshore Australian Police Legacy fundraising event ever undertaken
when a group of current and former Australian police officers climbed aboard Harley
Davidson motorcycles to tackle the historic Route 66, across America’s mid-west.

T

he epic ride negotiated nearly
4000km, across eight US states and
three time zones; but for AFP Sgt
Louise McGregor and her fiancé, former
Irish police officer Ken Brennan, this was
a two-year labour of love.
“This was one of the biggest challenges
I have ever undertaken, both physically
and emotionally,” Louise said.
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It began in Chicago’s Soldier Field to
the moving sounds of pipes and drums
at a solemn wreath-laying service to
remember the fallen, and ended 12 days
later on the iconic timbers of California’s
Santa Monica Pier.
It was what happened in
between that will last forever in
the memories of the 40 participants,

and in particular organisers Louise
and Ken.
“It was two years in the making,
from the creation of the event’s
foundations, through all the
logistical planning and down to
the daily tasks and challenges we
encountered along the journey,”
Louise said,

FEATURE STORY

>A
 bove: A group shot of the AFP Legacy Route 66 participants and colleagues from the Chicago PD and the Emerald Pipes and Drums.
>B
 elow: AFP Legacy President Det Supt Shane McLennan and Chicago Police Department Supt Eddie Johnson with legatees (from left) Brittney Johnsen and Kefi
Laupula at the memorial ceremony held in Soldier Field to honour the fallen.

“Like so many situations in policing,
and just like the situation many of our
Legacy families face, there was never
any thought of going back or stopping,
because it was all too hard.
“So, we did what police do best;
you knuckle down and you continue
one step at a time and overcome
each obstacle in the best way you
possibly can.”
Police officers, and those who work
in support of the ‘thin blue line’ are a
special and unique cohort. On the ‘Ride
for Police Legacy’ across Route 66 old
friendships were renewed, new one’s
formed, and many shared and lasting
memories were created during the
ultimate ‘bucket list’ trip.
The trip brought together strangers of
all ages and experiences with a common

purpose: to raise valuable funds for all
Australian police legacies and awareness
of the Police Legacy objectives.
It was the presence of two 21-year-old
legatees, Brittney Johnsen and Kefilina
(Kefi) Faupula, daughters of former AFP
officers Mark and Jonny, which had the
most impact.
It started when the two young women
laid a wreath to remember their fathers
and other fallen officers at the Gold
Star Families Memorial Park in Chicago;
it blossomed when they first pulled on
their leathers and jumped on the back
of Harleys piloted by road captains, Ken
Brennan and Tony Toner; it continued
when they embraced like sisters on the
south rim of the Grand Canyon; and
solidified when they laughed and cried
on the planks of Santa Monica Pier.

For Brittney, the highlight was getting the
chance to talk about her dad with people
who had known and worked with him.
“He would be so proud. It also enabled
me to represent other police officers
who have passed away, and to do this
for their families too,” Brittney said.
For Kefi, Route 66 was one of her dad’s
top bucket list items.
“When the charity came to me and
asked if I wanted to be involved I just
jumped at it. I was so happy to tick
something off his bucket list. I felt very
honoured and (it was) like he was there
on Route 66 with me the whole way
along.” Kefi said.
Both legatees paid tribute to the
support Police Legacy has provided to
their families over many years.
“It’s unlike any other charity. There’s a real
brotherhood and sisterhood behind the
badge, and it’s definitely been transferred to
our families. We are just so grateful to Police
Legacy for being here,” Kefi added.
Also on the journey was AFP Legacy
President, Det. Supt. Shane McLennan,
who described the trip as ‘an awesome
event, a breathtaking adventure, and an
absolute privilege to be involved’.
“It was an overwhelming success on
many levels. Our two legatees loved it
and we stand to raise more than $80,000
for police legacies.
Sgt. Louise McGregor deserves the
final word: “What we experienced and
witnessed on this Route 66 ride was an
absolutely mind-blowing array of history
and hospitality that you simply cannot
imagine. Like everyone involved, I feel
privileged to have been a part of it.”
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SUPPORTING AND CONNECTING THE COMMUNITY

Uniforms 4 Kids. A worldfirst program to clothe
disadvantaged children
In a world-first initiative, old police uniforms are being recycled and given a new lease of
life under the auspices of the Brighter Future 4 Kids Foundation.

T

he Uniforms 4 Kids program was
pioneered by Order of Australia
recipient Yvonne Pattinson in
2015 when she started recycling police
uniforms and turning them into clothing
for children in remote and rural areas
in Australia.
Uniforms 4 Kids was launched
nationally and internationally to an
audience of more than 1,000 delegates
from Australia and around the world,
at the International Women and Law
Enforcement Conference in Cairns.
The Brighter Future 4 Kids Foundation
proudly announced two important
changes to their Foundation with the
introduction of co-patrons Australian
Federal Police Commissioner Andrew
Colvin APM OAM and Queensland Fire
and Emergency Services Commissioner
Katarina Carroll APM.
AFP Commissioner Andrew Colvin
said he was honoured to be co-patron
of the foundation and that the program
was made possible thanks to the
donation of used uniforms from several
organisations, including the Australian
Federal Police.
“Our uniforms are collected and
given to volunteer sewing professionals
who make beautiful clothes which we
distribute to the communities where we
work around the world. Much to their
delight, several items of clothing were
recently provided to children in Papua
New Guinea,” Commissioner Colvin said.
“This incredible program will see our
uniforms continue to serve and protect
our children not only in Australia, but
the communities in which we work
internationally.”
Other organisations donating uniforms
are the Australian Border Force, Australia
Zoo, the Queensland Police Service, and
Queensland Fire and Emergency Services.
Terri Irwin AM from Australia Zoo
said: “Our uniforms have been made
into lovely clothes for boys and girls. It
is wonderful to see them in use again
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> Yvonne Pattinson and Pauline Preston, Brighter Future 4 Kids Foundation CEO at the 2017 IWLEC. Photo
Credit: Ness Kerton of madNESS Photography.

and helping a growing need for decent
clothes for thousands of children living in
our most disadvantaged communities.”
Co-patron Commissioner Katarina
Carroll said she hopes the supply of
these clothes would help to remove
physical barriers that prevented children
from going to school.
“With these clothes and shoes we
hope children will be more likely to stay
for the day, learning and retaining the
information they are taught, and in doing
so, help them take advantage of their
best opportunity to break the cycle of
poverty—their education.”
Pauline Preston, Brighter Future 4 Kids
Foundation CEO, said: “What we learned
about this problem shocked us. Teachers
see first-hand the consequences of
poverty as primary children spend up
to 200 days a year in their classroom.
Schools told us that it is great to have so
many organisations offering free literacy
and mentoring programs, but when
children are coming to school miserable
because they have no shoes, or decent

clothes—or worse, not coming to school
at all—these programs are not achieving
their potential because the children are
not in a good position to learn.”
“For children that don’t have the basics
we take for granted, the challenges of
learning can become overwhelming.
They find it extremely hard to
concentrate and retain information and
often have more medical problems.
They can also become the subject of
cruel teasing and taunts and are more
likely to perform badly on reading, math
and other tests simply due to not being
comfortable and able to learn properly.”
The charity aims to provide more than
100,000items of clothing per annum to
kids in need, within its first five years.
President of the Australasian Council
of Women and Policing, AFP Assistant
Commissioner Debbie Platz, said the
conference was happy to provide
the venue for the launch of the new,
valuable program and announcement of
the co-patrons.

Join the "US Masters Specialists" in Augusta
for the 2018 US Masters
US$1,000 to secure the closest accommodation to Augusta National Golf
Club with Australia’s largest and most experienced US Masters tour operator
Enjoy the comforts of Elite’s own Host House only 200 metres from
Magnolia Lane and the grounds of ANGC
19 years of experience – Our Testimonials speak for themselves
Choose from various packages and access accommodation to over 75 Private
Houses near ANGC as well as Hotels within walking distance of The Masters
Personally escorted by 12 Elite Sporting Tours members including renowned
leading chef Matthew Butcher
Packages start from US$5,750 per person (twin share)

www.elitesportingtours.com.au

MEMBERSHIP APPLICATION/RENEWAL

AUSTRALASIAN COUNCIL OF WOMEN & POLICING INC. (ACWAP)
ABN: 35 250 062 539

MEMBERSHIP
APPLICATION/RENEWAL
I, ___________________________________________________________________________________________________
of (Postal Address) _____________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________ Postcode ________________________
Phone_____________________________________________ Fax________________________________________________
E-mail _______________________________________________________________________________________________
(please mark applicable)

seek to renew my membership with ACWAP; or
wish to apply for new membership and agree to be bound by the rules of the council.
Payment is made by

cash

EFT

$50 – Annual Membership
$90 – Biennial Membership (2 years)
$300 – Life Membership
If payed by direct debit/EFT please insert date of payment and reference details:
____________________________________________________________________________________________________
Signature of Applicant: __________________________________________________________________________________
Date: ________________________________________________________________________________________________
For enquiries please email membership@acwap.com.au
Australiasian Council Of Women And Policing Inc (ACWAP)
Payment by Direct Debit/Electronic Fund Transfer (EFT) to Commonwealth Bank:
Name: ACWAP BSB: 06 4003 Account No. 10049179
PRIVACY STATEMENT:
The information you provide on this form will be used only for the purpose stated above unless statutory obligations require otherwise
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Donate now.

DivorcePlanning.com.au

Helping you with your
financial separation
Our goal for you is simple:
• Save You Time
• Save You Stress
• Save You Money!
We are not lawyers, we have over 25 years
combined experience in financial planning and
as our business has evolved we have seen a
gap in advice for couples who separate. We
are non–judgemental and very approachable
as every individual case is different.

Contact Us
0413 945 268

enquiries@divorceplanning.com.au

Scott Haywood
Certified Financial Planner
Haywood Financial Management & Partners
GWM Adviser Services
Listen to Scott on 3AW, 6PR and 2GB, and
watch him on Channel 9’s A Current Affair
and Today Show as well as Channel 10’s
The Project.

