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President’s
Report
Debbie Platz
President

T

he past years have been
challenging for all of us across
law enforcement. From protests
to mandatory vaccination programs
– from heightened border work to
quarantine hotel patrols - mental health
and domestic and family violence
increases – cyber-attacks and child
exploitation and these are just to name
a few of our challenges across law
enforcement.
The pandemic also impacted ACWAP
events. Whilst we were unable to
hold our conference in 2021, we were
able to hold the Excellence in Policing
awards and what an amazing night it
was. I must admit I spent many hours
worrying about whether we could in
fact run the event virtually with so many
hubs around Australasia – but we did
it. We had an amazing array of VIPs and
it was pleasing to see so many Prime
Ministers, Ministers, High Commissioners
for New Zealand and Australia,
Commissioners, and other executives
and most importantly our nominees
for awards.
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The evening was an exciting event
to acknowledge the achievements
of men and women contributing to
improving the advances of women in
law enforcement and enhancing the
policing services delivered to women
in our communities. The origins
of the awards, as it remains today,
was to draw attention to the role
women played in policing both in law
enforcement and in our communities.
These roles expand across academia,
border force, policing and in fact all
areas that touch on law enforcement.
More than 170 nominations were
received acknowledging the wonderful
work conducted across Australasia –
I congratulate all the nominees. In this
edition you will see the recipients of the
awards. I am sure you will agree their
work is amazing and they are indeed
very worthy recipients.
The date of the awards was 25
November 2021; also, the International
Day for the Elimination of Violence
against Women. Many of us have
witnessed violence against women

and children firsthand through the
roles we play in law enforcement.
Since the outbreak of COVID-19,
emerging data and reports show that
all types of violence against women
and girls, particularly domestic violence,
has intensified. This is the Shadow
Pandemic growing from the COVID-19
crisis. Violence against women and girls
remains one of the most widespread,
persistent, and devastating human
rights violations in our world today.
It continues to be largely unreported
due to the impunity, silence, stigma and
shame surrounding it. We must take time
to consider what more we might do,
as individuals or a collective, to stop this.
Planning for our conference in Sydney
this year and the exciting international
conference in New Zealand in 2023 are
well underway. I hope to see many of
you at these events.

Take care and stay safe
Deb

REPORTS

Note from
the Editor
Dorothy McPhail
Editor

I

t certainly makes you appreciate
living in the relative safety of
Australasia when you hear about
female Afghanistan Police officers who
have either had to go into hiding or
leave their home country for their own
safety since the Taliban have taken
over. Dealing with Covid 19 really does
pale into significance when considering
the situation in Ukraine where women
and children are being forced to leave
their homes and country or worse, are
being killed, as the result of the Russian
invasion. So, the next time when you
feel that life isn’t treating you well,
it may help to feel grateful that we do
live in this part of the world and are
not having to deal with the continuing
life-threatening situations others less
fortunate, are having to cope with.
ACWAP committee members were
able to meet for the first time in person
since 2019 for a meeting in Sydney at
the end of March and we can all look
forward to more ACWAP events where
those from throughout the region can
meet, learn and network. Despite the
covid restrictions an ACWAP awards
event was able to be held virtually in
November 2021 and congratulations go
to all the award winners. A huge vote
of thanks also needs to go to all those
who made it happen at various venues
throughout Australia, New Zealand and
the Pacific. As a result of the awards
being virtual a large number of people
were able to help celebrate the excellent
work being done. This edition focuses
on the ACWAP awards as well as

ACWAP committee members attending meeting in Sydney

International Women’s Day celebrations
around the region.
The ACWAP AGM was held virtually
at the end of 2021 and it was pleasing
to see the number of people willing
to put themselves forward for the
executive and committee positions
with a number of newcomers elected.
ACWAP is dependent on volunteers
to operate and the enthusiasm which
new committee members have shown
is much appreciated. Profiles of the
committee members feature in this
edition of the journal – please feel free
to make contact with any of them.
On the international stage the
International Association of Women Police
2022 conference is being held at Niagara
Falls in Canada from 12-16 Sept 2022.
This is an opportunity for Australasians
to learn from and network with women
and men from all over the world as
well as promoting the 2023 conference
which is being held for the first time in
New Zealand in Auckland in conjunction

with ACWAP and New
Zealand Police. For further
information about the
2022 IAWP conference
visit this website https://
iawp2022niagarafalls.org/
The good news for the 2023
International Women in Policing
conference is that New Zealand has
now opened its borders. Conference
director Wendy Spiller is looking forward
to receiving lots of Australasian visitors
for the conference and attendees are
encouraged to take the opportunity to
visit other parts of the country.
I hope you enjoy this edition of the
journal. A big thanks to all those who
have contributed. Be sure to contact me
if you have any articles or ideas for future
editions at journal@acwap.com.au. I look
forward to all future contributions.
Take care and stay healthy.
Warm regards
Dorothy
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We assist clients to make informed decisions
about investing in property by removing their
concerns and explaining the process with
an uncomplicated approach. It’s all about
helping our clients to achieve their property
investment goals - whatever they may be.

As part of our service, we manage the entire process for you and
transparency is assured throughout the process. As investors
ourselves, we understand the concerns and stresses that can occur in
growing a property portfolio and we are here to walk beside you each
step of the way. What’s more, our service is free. Call us today for a
no obligation consultation on how we can help you grow your
property investment portfolio.

1300 897 000
triplezeroproperty.com.au

This article is not to be considered specific advice. Your situation is unique and individual; as such, you should always consult a registered and qualified professional within a particular area of advice needed. ABN 50 030 786 167

PROPERTY MARKET UPDATE

What to Expect for the
Year Ahead in Property
Danny Buxton

Director Triple Zero Property

L

ast year was a phenomenal year in
property - with dwellings up 22.4%
nationwide. This was the highest
annual rate of growth since 1989…

So, what is to come in 2022?

According to property data firm CoreLogic,
the early indication is that housing markets
(Australia wide) are starting with a similar
trend to what we saw last year with
values still broadly rising. Prices may not
be rising fast as they were in early 2021
but the exceptions are SE Queensland
and Adelaide, which are still showing
signs of a strong uplift in values.
This year we will see a return to normal
market conditions or a segmented market
where specific areas will outperform.
It’s currently game on trying to predict
a market peak, however that requires
a consistent trend in negative monthly
movements, and so far, this year the
trend across the nation remains positive.

Should I wait or buy this year?

If you are ready to buy, don’t try and
time the market, it is tricky to pick the
‘bottom of the property cycle’. However,
if you want to enter the market for the
first time or build your portfolio, it should
be a long-term investment.
The first step is to set your financial goals
and surround yourself with an expert team
to guide you and keep you accountable. In
10 years’ time, you will be glad you bought
a quality property in a good location!
Property is a safe and proven asset class
for building wealth, but it is a big financial
decision that needs to be made wisely.

• SE Queensland remains strong.
CoreLogic head of research Eliza Owen
says the market remains bullish for
the Gold Coast, Sunshine Coast, and
surrounds. However, it was unlikely
many regions would see a repeat
of their 2021 growth rate as the
affordability advantage and availability
of credit have diminished.
• The two standout capital cities are
Brisbane and Adelaide. CBA is
forecasting Brisbane dwelling priced
to climb by 9 per cent and Adelaide by
6 per cent this year.

Where should I buy?

Is it too risky to build in 2022?

Most people tend to follow the pack
after prices have already risen sharply.
However, the best strategy is to buy in
an area with potential for future growth.
This year the locations tipped for growth
will be those affordable areas close to
transportation and employment hubs.
My recommendations:
• Regional areas or peripheral areas to
popular hot spots are a good option
because Australians are still prioritising
their current housing needs to align
with their desired lifestyle.

The news is full of heartbreaking stories
for families left with a half-finished home
and their savings dashed.
From 2020 to 2021, there has been a
17 per cent increase in the insolvency
rates for the construction industry. This
year, a sustained decline in cash flow has
been predicted to be the critical driver
for construction insolvencies. So, buyer
beware!
All the same, there are many benefits
to finding the right block and building
your first home or investment property.

At Triple Zero Property, we can help
you find your perfect builder. We act as
a ‘builder broker’ and only work with
a select panel of cash-strong builders
that meet our standards for quality
workmanship and longevity in the
industry.

Our team works to get the best
result in a highly competitive
property market at no cost to you.

We work closely with all members of law
enforcement in Australia, and we would
love to help you reach your property
goals.
Visit triplezeroproperty.com.au for
more information or call 1300 897 000
to book an obligation free consultation.
This content is general information only.
Your situation is specific and individual;
as such, you should always consult a
registered and qualified professional within
the particular area of advice needed.
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22ND ACWAP EXCELLENCE IN POLICING AWARDS

22nd ACWAP Excellence
in Policing Awards

The 22nd Annual ACWAP Excellence in Policing Awards were celebrated at host events
across Australia, New Zealand and the Pacific on 25 November 2021. Congratulations
to all those nominated by their peers for all the outstanding work being done across
Australasia and the Pacific.
The following Awards were presented:
high needs ‘at-risk’ youth. Karen builds
a connectedness and purpose, along
with a sense of belonging to enable
them to embrace a life free from crime
and associated behaviours. Karen is
incredible at breaking down barriers
between the police and communities,
building a foundation of trust, going
above and beyond and working tirelessly
over many years to improve outcomes
for all women she works with.

Karen Poutai-Struginski (right) and her wife Sonya

AUDREY FAGAN
MEMORIAL AWARD

The Audrey Fagan Memorial Award,
sponsored by the Australian Federal
Police, honours the memory of Assistant
Commissioner Audrey Fagan APM who
was the ACT’s Chief Police Officer at
the time of her death on the 20 April
2007. The Audrey Fagan Memorial
Award recognises outstanding women
who have shown exceptional qualities
as a mentor, role model and leader
of men and women in policing and
law enforcement and is chosen by a
selection panel from the nominees
across all Award categories.
This year the Award was presented to
Teressa (Karen) Poutai-Struginski with
the New Zealand Police. Karen is the
driving force behind the police Youth
Development Program (YDP) which
was established to work intensively
with families of young people who
are offending or at risk of offending.
The purpose is to support families and
communities of the program’s clients to
reduce risk factors most associated with
offending and enhance those protective
factors that reduce its likelihood. the
program provides positive mentoring,
motivation and encouragement for
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was Australia’s most senior woman in
policing until her untimely death in 1998.
This year the Award was presented to
Sandra Venables with the New Zealand
Police. Her ability to influence and enable
others was evident from the outset,
graduating from the Royal New Zealand
Police College with the Commissioner’s
Award for Leadership. In 2014 Sandy was
appointed Eastern District Commander,
the first woman to hold the role. In 2017
Sandy once again made history when she
became the first woman to be appointed
Assistant Commissioner, the highestranking constabulary woman ever in New
Zealand Police at that time. With a special
and deep commitment to supporting
Māori, Pacific and ethnic women to
thrive in police. She is an innovator,
proactively identifying opportunities
for women to develop their skills and
abilities, particularly in leadership.
She enables women to support one
another by creating a culture of trust,
mutual respect, and inclusion. We are
all, unquestionably, better off for her
courageous and selfless leadership.

Sandra Venables

BEV LAWSON
MEMORIAL AWARD

The Bev Lawson Memorial Award
sponsored by FC Lawyers is the Council’s
most prestigious award and recognises
the most outstanding woman who
has been first in any policing or law
enforcement activity or support service.
The Award is in honour of the groundbreaking achievements of Bev Lawson,
who as a former Deputy Commissioner
of the New South Wales Police Force

Katherine Taylor

Katherine Taylor with the New Zealand
Police was recognised with a Highly
Commended Award in this category.

22ND ACWAP EXCELLENCE IN POLICING AWARDS

Michael Fitzgerald

Rose Nala
Fuiavaili’ili Egon Keil and Samoan Prime Minister
Hon. Fiame Naomi Matā’afa

EXCELLENCE IN LAW
ENFORCEMENT IN THE ASIA
PACIFIC REGION AWARD

CHAMPION OF
CHANGE AWARD

The Champion of Change Award is
sponsored by Tait Communications.
This award acknowledges men’s
individual and/or collective influence
and commitment to improving policing
for women. It also acknowledges the
importance of men’s role in increasing
women’s representation in leadership
within policing and how policing is
delivered to women in the community.
Areas of particular focus are how the
Champion has achieved a real change
in workplace culture and mindset and
empowered both women and men
within law enforcement to advance
gender equality and improve policing
for women.
This year the award was presented
to Fuiavaili’ili Egon Keil, the former
Commissioner of Samoa Police,
Prisons and Correctional Services.
Former Commissioner Keil is a leader
who has driven cultural change
with dedication and resilience to
enable the Samoa Police, Prisons and
Correctional Services to become a
standard bearer for gender equality
and empowerment of women
in leadership across Australasia.
Since his appointment in 2015,
Former Commissioner Keil has tackled
entrenched gender discrimination and
has actively promoted women into
senior leadership roles, and through all
operational divisions. His drive for gender
equality is reflected in recruitment, with
sworn female officers increasing by
40% and in the Senior Executive Service
where women represent 70%. He has
also enacted policies designed to change
the day-to-day culture within the force,
creating an equitable and safe workplace
allowing women to succeed.

Ben Martain and ACWAP president Debbie Platz

Michael Fitzgerald with the New South
Wales Police Force and Ben Martain with
the Queensland Police Service were
recognised with Highly Commended
Awards in this category.

The Excellence in Law Enforcement in the
Asia Pacific Region Award is sponsored
by the Pacific Faculty of Policing and
this year was awarded to Eileen (Rose)
Nala with the Royal Solomon Islands
Police Force. Rose is a dedicated and
compassionate leader and a tenacious
investigator. This tenacity and dedication
is mirrored by her team of predominantly
female detectives. Due to her leadership,
guidance and mentoring, her team
tirelessly and consistently achieve
results in the field of sexual assault
investigations, often with extremely
limited resources. Rose’s Sexual Assault
Team has the highest arrest and
conviction rate in the National Criminal
Investigations portfolio. Making the
Solomon Islands a safer place for women
and children is her highest priority.
Rose is a most dedicated and professional
police officer, who consistently provides
the highest standard of leadership,
and is a source of inspiration for women
in the Royal Solomon Islands Police
Force, she always leads by example.

Kate Maxwell and QPS Commissioner Katerina
Carroll

INTEGRITY AND
COURAGE AWARD

The Integrity and Courage Award is
sponsored by QBank and acknowledges
the courage required to make the
community and law enforcement better
for everyone. Whilst we are unable to
publicly share the details of this winner
you can be assured that this person is an
outstanding exemplar of everything this
award stands for and is a worthy winner.
Kate Maxwell with the Queensland
Police Service was recognised with a Highly
Commended Award in this category.

Ruth Tusela

Ruth Tusela with the Royal Papua New
Guinea Constabulary was recognised
with a Highly Commended Award in
this category.
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Jennifer Hurst

Naomi Maidment

Jennifer Hurst with the Australian Federal
Police was recognised with a Highly
Commended Award in this category.

Amy Scott (right) and NSW Commissioner Karen Webb
Mel Aitken

Naomi Maidment with the South
Australia Police and Amy Scott with the
New South Wales Police Force were
recognised with Highly Commended
Awards in this category.

MOST OUTSTANDING
FEMALE LEADER AWARD

The Most Outstanding Female Leader
Award is sponsored by Australian Institute
of Police Management and is awarded to
a member who demonstrates dynamic
and innovative leadership, mentored
and guided others and contributed
significantly to their field.
This year the award was presented to
Melanie Aitken with the New Zealand
Police. During her 22-year policing
career, Mel has proven her exceptional
ability to lead in a number of influential
positions nationwide. A leader in change
management, she is truly dedicated
to improving the safety and wellness
of people. Since 2018, Mel has led
the redesign of New Zealand Police’s
approach to health and safety services,
creating the Safer People workgroup
and associated structure, with a
continued and evident cultural shift in
how health and wellbeing is now seen.
In her role overseeing the health and
wellness response to events of national
significance including the Whakaari/
White Island eruption, Pike River mine
disaster, Operation Wheaton (death of
police officer on duty), Operation Deans
(Christchurch terrorist event) and the
ongoing response to COVID-19 she has
displayed her commitment to achieving
organisational goals and leading people
in a way that supports, enables and gives
them confidence to perform at their full
potential.
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Kylie Bell and WA Deputy Commissioner Gary
Dreibergs

MOST OUTSTANDING FEMALE
INVESTIGATOR AWARD

The Most Outstanding Female Investigator
Award is sponsored by Queensland Police
Union of Employees and this year the award
was presented to Kylie Bell with the Western
Australia Police Force. Kylie demonstrated
persistence, integrity, and outstanding
investigative talents by successfully
investigating a series of legally complex
sexual assaults whilst providing exceptional
support to the victims involved. Kylie has
worked as a Detective in the Child Abuse
Unit, State Crime Squads and across Regional
Western Australia. She has a passion for
investigating child abuse crimes and is widely
acknowledged by her supervisors and peers
for providing guidance and leadership to
junior officers. This includes developing
probationary Detectives and uniformed staff
on their chosen career path. Kylie is also
an accomplished ultra-marathon runner
having competed in numerous highprofile international events. Kylie has a
proven track record of mental endurance
which is displayed in her policing career.
Coupling this with her exceptional
physical endurance she has also applied
this attribute to raise funds to support
victims of crime, child abuse and neglect.

SKYWARP representatives Matthew Hickey &
Christopher Jessop with ACWAP executive member
Andrea Quinn

EXCELLENCE IN LAW
ENFORCEMENT FOR WOMEN
INITIATIVE AWARD

The Excellence in Law Enforcement for
Women Initiative Award is sponsored
by TripleZero Property Group and this
year was awarded to Project SKYWARP,
a collaboration between the Australian
Federal Police and Anti-Slavery Australia,
with the support of Sydney Airport.
Project SKYWARP is an Australian Federal
Police -led airport-based initiative
to raise awareness and prevent the
trafficking exit of children and women
in Australia. Through successful multi
sector coordination with other Australian
and international government agencies
and partnering with expertise at the
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University of Technology Sydney
and Anti-Slavery Australia, Project
SKYWARP has delivered an anti-slavery
message to a substantial audience at
Sydney’s Kingsford-Smith airport and
demonstrated to domestic, regional
and international audiences Australia’s
commitment to prevent the trafficking
of women and girls. Project SKYWARP is
a world leading proactive airport-based
initiative to identify, prevent, deter and
disrupt trafficking of women and girls
facing forced marriage utilising a multisector approach.

leading large-scale projects to support
law enforcement. Marina joined the
Australian Federal Police in 2007 to
lead campaigns for the then newly
established National Missing Persons
Coordination Centre. It was after the
wrongful detainment of Cornelia Rau
and Vivian Alvarez, her role quickly
evolved, establishing the centre, as well
as working closely with the families of
long-term missing persons and a variety
of stakeholders, including the Daniel
Morcombe Foundation.

Within this role she guides, leads and
mentors police in an operational space
to undertake this role more effectively.
She remains focused on ensuring victims
are treated with compassion, dignity
and respect. Kim provides outstanding
mentoring, support, positivity, and
guidance to members of the Australian
Federal Police Family Investigative Liaison
Officer network in supporting victims
and families who have suffered harm
and/or lost loved ones offshore, always
demonstrating integrity and resilience.

Leonie Smiley

Raquel Vogel (right) and Victoria Deputy
Commissioner Wendy Steendam

Leonie Smiley with the New Zealand
Police was recognised with a Highly
Commended Award in this category.

Raquel Vogel with the Victoria Police was
recognised with a Highly Commended
Award in this category.

Kim Crimmins (right) and ACWAP executive
member Andrea Quinn

Bianca Handyside (right) and Victoria Deputy
Commissioner Wendy Steendam

MOST OUTSTANDING FEMALE
PRACTITIONER AWARD

MOST OUTSTANDING FEMALE
INTELLIGENCE PRACTITIONER
AWARD

Te Wānanga Mana Wahine

Te Wānanga Mana Wāhine with the
New Zealand Police was recognised
with a Highly Commended Award in this
category.

Marina Simoncini (left) and ACWAP executive
member Andrea Quinn

MOST OUTSTANDING FEMALE
ADMINISTRATOR AWARD

The Most Outstanding Female
Administrator Award was awarded to
Marina Simoncini with the Australian
Federal Police. Marina’s work has
made positive impacts to the lives
of Australian women and children
through her leadership in driving
awareness and fundraising for the
White Ribbon Association in Australian
Capital Territory Policing, community
and stakeholder engagement across
Australian policing jurisdictions in
Missing Persons and Exploited Children,
and her contributions to, and leadership
of the Australian Centre to Counter Child
Exploitation. Marina has spent over a
decade developing, implementing and

The Most Outstanding Female
Practitioner Award is sponsored by Police
Association of New South Wales and this
year was awarded to Kim Crimmins
with the Australian Federal Police.
Throughout her career Kim consistently
demonstrates her strong commitment
to working with victims of crime both
domestically and internationally and
ensuring that victims are provided with
the support and relevant information
to assist them to navigate our complex
criminal justice and coronial process.

The Most Outstanding Female
Intelligence Practitioner Award is
sponsored by the Australian Institute of
Professional Intelligence Officers and this
year was awarded to Bianca Handyside
with the Victoria Police. Bianca has been
a senior intelligence analyst, with Victoria
Police since 2012. She is highly respected
by her peers and is a proven mentor
of both peers and less experienced
analysts. She is a subject matter
expert in counter terrorism and sits
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on a number of national level counter
terrorism committees as a Victoria
Police representative. She identified that
within the counter terrorism space little
focus was put on the of role females in
violent Islamist extremism. As a Churchill
fellow she conducted extensive research
on this topic that has led to learnings
for law enforcement that have been
shared with local and international
partners. In doing this important work
on a previously ignored subject she has
boosted the profile of Australian police
female intelligence analysts globally,
whilst bringing focus onto the gender
issues inherent in terrorism.

Danielle Gardiner

Kyah Hester (right) and NSW Commissioner Karen
Webb

Danielle Gardiner with the Australian
Federal Police and Kyah Hester with
the New South Wales Police Force were
recognised with Highly Commended
Awards in this category.
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Kate Linklater

Katelyn Pomroy

EXCELLENCE IN RESEARCH
ON IMPROVING LAW
ENFORCEMENT FOR WOMEN
AWARD

GRIFFITH UNIVERSITY
WOMEN IN POLICING
SCHOLARSHIP

The Excellence in Research on Improving
Law Enforcement for Women Award is
sponsored by Queensland Police Service
and this year was awarded to Kate
Linklater with the New South Wales
Police Force. In completing her Doctoral
Thesis, Kate has developed the theory
of “Inclusion Capital” – the currency by
which members of police agencies gain,
maintain and lose inclusion – setting
an informed knowledge base for policy
frameworks to increase diversity and
inclusion in policing agencies, including
for female police. Kate has been a police
officer since 1999. She completed her
PhD in 2019 and has worked with the
Police Association of New South Wales
since 2018, and the Western Sydney
University since 2010. She has personally
experienced and studied various issues
affecting female police officers across
her career, including balancing work
and having children. Kate was selected
as an Emerging Scholar for the 2020
International Conference on Diversity in
Organisations, Communities and Nations,
where her work was also presented.
The Australian Centre to Counter Child
Exploitation with the Australian Federal
Police was recognised with a Highly
Commended Award in this category.

The Griffith University Women in Policing
Scholarship was awarded to Katelyn
Pomroy with the Australian Federal
Police. As a general duties officer
Katelyn interacts with a wide range of
people in the community every day and
investigates a range of different crime
types. Her studies provide her with a
broad view of different aspects of crime,
including victims, offenders, crime trends
and new approaches to punishment
and rehabilitation. Katelyn is particularly
interested in undertaking subjects
relating to young people and crime,
and restorative justice practices, as she
regularly encounters young people in
her role. Katelyn’s goal is to be better
informed as a general duties officer by
incorporating knowledge she acquires
whilst studying at university, enabling
her to recognise opportunities for
diversion when interacting with young
people.

Living with PTSD?
We Can Help
Moving Beyond Trauma is an interactive online program designed to assist
people with PTSD reclaim their lives.
The program draws on an understanding of trauma, its effect on the brain
and teaches practical skills and tools which bring relief to the troubled
body, mind and spirit.
Based on the latest research on health, healing and neuroscience,
our nationally acclaimed programs are delivered by a highly qualified
professional team in a safe and confidential environment.

2022 Programs
4-8 July
10-14 October

8-12 August
7-11 November

5-9 September
5-9 December

Call 1300 941 488
or visit questforlife.org.au
Special Offer for Womens Police
Journal readers

$200 off

the program fee if you mention
‘Womens Police Journal’ when booking

NDIS Provider. Subsidies available.
Speak to us if you’re covered by worker’s
compensation.

Sharryn Dawes

Real Estate Executive - Eview
Group Proud Member
Sharryn is an experienced estate agent
in both Sales and Property Management.
Servicing state wide! To see how Sharryn can
assist you on your next real estate adventure,

Call today 0455 494 912
Email: sharryn.dawes@eview.com.au

Proudly supporting our local
Women in Policing

www.eview.com.au/sharryn-dawes
Find me on Facebook & Instagram
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2021 ACWAP Award Events
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F45 Training Palmerston

Email: activaterecoverypro@gmail.com

Mob: 0433 961 580

Ph: 03 9512 0803

Email: palmerston@f45training.com.au

Our Mission
A&R PRO was created to make activation
and recovery easier at an affordable price. Preparation
& recovery are vital to optimal athletic performance.
Our product have been used and tested by
professional athletes around the world.

F45 is specifically designed to provide a functional full-body
workout while improving energy levels, metabolic rate,
strength, and endurance.
The team mentality at F45 Training helps members
transform their lifestyle physically and mentally while
encouraging community growth and a no-ego attitude.

Proudly supporting our local Police
www.f45training.com.au/palmerston

Give life.
Give blood.

Book your donation today

View our full list of products and services on our website!

www.activaterecoverypro.com
Find us on Facebook & Instagram

Shipping AUS wide!
Proudly supporting Women in Policing

give blood
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PNG-APP Advisors, RPNGC officers and AHC staff

ACWAP Awards Night
in Papua New Guinea
O
n 25 November 2021, Royal
Papua New Guinea Constabulary
(RPNGC) officers, RPNGC WAN
members, Commander PNG-APP Jamie
Strauss, PNG-APP Advisors, Australian
High Commissioner Jon Philp and staff
from the AHC gathered at the Hilton
Hotel, Port Moresby, Papua New Guinea
to celebrate the 2021 ACWAP awards.
Prior to the ceremony an opening
address was given by the Australian
High Commissioner - His Excellency
Jon Philp, followed by speeches
from RPNGC Deputy Commissioner
- Operations Anton Billie and Senior
Sergeant Maryanne Yabara - RPNGC
Women’s Desk.
During the ceremony Inspector Ruth
Tusela - Prosecutions Training Team,
who was nominated for the ACWAP
Excellence in Law Enforcement in
the Asia Pacific Region, was awarded
a Highly Commended Award for her
Leadership and work in the advancement
of Prosecution training. PNG-APP
Advisor Leisa James and University of
Queensland researchers were nominated
for the ACWAP Excellence in Research on
Improving Law Enforcement for Women
Award. Leisa and the researchers were
awarded a Highly Commended award for
their extensive research and creation of
a risk assessment decision tool to assess
the priority level of all incoming child
exploitation referrals to the Australian
Federal Police, Australian Centre to
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L-R PNG-APP Advisors Emma Beere, Jane Walsh, Superintendent Delilah Sandeka and Advisor Karen Addiscott

Counter Child Exploitation. The night
was enjoyed by all present, many of the
junior RPNGC members had not had the
opportunity to attend such an event and
it made them aware of what other Police
members in Australasia were achieving,
this motivated them and their career
aspirations in the RPNGC.

Congratulations to Insp Ruth Tusela,
Advisor Leisa James and all nominees
on your achievements. We couldn’t be
prouder!
Ed Note – Ruth has now been promoted
to Senior Inspector

22ND ACWAP EXCELLENCE IN POLICING AWARDS

L-R PNG-APP Advisor Mr Errol Gibson, Snr Inspector Ruth Tusela and Inspector Hessie Dabema

L-R Snr Inspector Ruth Tusela, Commander PNG Assistant Commissioner Jamie
Strauss and PNG-APP Advisor Leisa James

L-R First Constable (FC) Maria Nombri, Snr Constable Cecelia Kosek, FC Cathy Peter and Sgt Rachael Pinda
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Attendees at the Northland awards event with Karen Poutai-Struginski

A Night to Remember
It was a night of celebration in extraordinary
circumstances for the 22nd Australasian Council of
Women in Policing (ACWAP) Excellence in Policing Awards.

W

omen from across New
Zealand Police scooped six
awards, including the two top
honours, but COVID restrictions meant
finalists couldn’t attend the awards
ceremony in Australia. Instead, finalists
watched a live Zoom event broadcast
from Brisbane across Australasia, with
five local events held in Whangārei,
Counties Manukau, Christchurch,
Dunedin and Wellington.
Six of New Zealand’s 10 finalists
received awards from a pool of
more than 200 nominations across
Australasia. The awards recognise the
achievements of women and men who
are contributing to improving policing
and ensuring the services are enhanced
for women.
Teressa (Karen) Poutai-Struginski,
a Youth at Risk Youth Worker with
Northland Police received the Audrey
Fagan Memorial Award, which
recognises outstanding women who
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The moment Northland Youth Worker Karen Poutai-Struginski realises she’s won the Audrey Fagan
Memorial Award.

have shown exceptional qualities as a
mentor, role model and leader in law
enforcement. The award is decided by
the ACWAP Awards Committee from
all the nominations received across all
categories.

Karen is the driving force behind the
Police Youth Development Programme,
that works with families of young people
who are offending or at risk of offending,
and says it is an honour and a privilege
to receive the award.

22ND ACWAP EXCELLENCE IN POLICING AWARDS

L-R Mel Aitken, Leonie Smiley, Sandra Venables, New Zealand Police Commissioner Andrew Coster, Lil Mapu

Shona Low

Canterbury Police District Commander John Price with Maania Piahana and Katherine Taylor

Te Wānanga Mana Wāhine Representatives

“For the 20 years of my employment I
have always felt 100 percent supported,”
she says. “My role gives me the opportunity
to engage and connect and allows me to
take steps to make positive changes.”
Assistant Commissioner Sandra
Venables was awarded the Council’s
prestigious Bev Lawson Memorial Award,
which recognises an outstanding woman
who has been first in a law enforcement
activity or support service.
Sandra, who was New Zealand’s
first female constabulary Assistant
Commissioner, was blown away with
her win but says these awards are never
about one person.
“This has been achieved by a group
of people working together over many
years. I have been so fortunate to love
what I do and work alongside some
amazing men and women.”
Safer People Director Superintendent
Mel Aitken received the Most
Outstanding Female Leader Award,

Alisse Robertson

Te Wānanga Mana Wāhine Representatives

which is awarded to a member who
demonstrates dynamic and innovative
leadership, and has mentored and
guided others and contributed
significantly to their field.
Mel has led the redesign of New
Zealand Police’s approach to health and
safety services, creating the Safer People
workgroup and associated structure. She
says she is humbled by the win and the
recognition of her leadership.
“I do what I do because it’s the right
thing to do, not for the accolades, but it
is wonderful to be recognised for being
me and inspiring others.”
PNHQ Advisory Officer Leonie Smiley,
who successfully led a project to design,
create, trial, and deploy an operational
hijab in New Zealand Police, was
recognised with a Highly Commended
Award in the Most Outstanding Female
Administrator category.
Canterbury Organised Crime Detective
Katherine Taylor received a Highly

Commended Award for the Bev Lawson
Memorial category for her outstanding
leadership as a Gang Liaison Officer.
Counties Manukau initiative
Te Wānanga Mana Wāhine was
recognised for changing the narrative
for Wāhine Māori in the district, receiving
a Highly Commended Award in the
Excellence in Law Enforcement for
Women Initiative category.
New Zealand Police also had four
other staff who were finalists in the
awards:
Southern District’s Detective Inspector
Shona Low, Counties-Manakau Central
Area Manager Prevention Inspector Alisse
Robertson, PNHQ Early Intervention
Analyst Lilian Mapu and Canterbury
Detective Senior Sergeant Maania
Piahana.
Acknowledgement: With thanks to
New Zealand Police Ten One magazine
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Former Samoa Police Commissioner
Egon Keil’s Historic Champion of
Change Honour
Samoa has celebrated the 22nd Annual Australasian
Council of Women and Police (ACWAP) Excellence Awards
by hosting a gala evening at Taumeasina Resort in a night
of celebration of women in law enforcement.

S

amoa Prime Minister Hon. Fiame
Naomi Matā’afa led the dignitaries
in attendance with representatives
from across government, diplomatic
missions, non-government organisations
and members of the Samoa Police,
Prisons and Corrections Services who
were identified as male champions of
change, female leaders or trail blazers
in their field.
The Samoa Police presented traditional
dances to entertain the audience, before
the keynote address was presented
by Prime Minister Hon. Fiame Naomi
Matā’afa who said.
“As the first female Prime Minister of
Samoa and a strong advocate of gender
equality, it is a pleasure to be amongst the
trailblazers of the Samoan Police, women
leaders from the region and government
agencies and business community
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to celebrate and commemorate the
significant contribution of women in
policing,” Fiame said.
“The participation of women in law
enforcement is indicative of changing
mindsets in the roles of men and women
in law enforcement, policing and other
occupations in general,” she said.
“As such, we must continue to
recognise the transformation and
contribution of women and girls in all
facets of society and recognize that we
are here to celebrate the achievements
of many, but there is still so much to
do to have a full appreciation of gender
equality in our community,” she said.
She congratulated the Samoa Police
on improving the representation of
women in the force.
“Women in the Samoan police have
come a long way and are continuing

to illustrate their vital contribution to
policing in Samoa. I congratulate all for
your loyalty and service to the people
of Samoa.”
Re-enforcing the need to continue
progress was highlighted during the
leadership panel sponsored by the Pacific
Faculty of Policing. Panelists stressed the
need for gender mainstreaming through
policy and governance. With progress on
equality in its infancy and needing to be
a continued focus for the Samoa Police.
The feeling of anticipation lifted as
the live streaming of the 22nd Annual
Australasian Council of Women and
Police (ACWAP) Excellence Awards
commenced. Australian Federal Police
Advisor to the Pacific Transnational Crime
Coordination Centre Nicole Goodwin
was a nominee for the Excellence in Law
Enforcement in the Asia Pacific Region
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Former Commissioner Fuiavailiili Egon Keil and Prime Minister, Afioga Fiame Naomi Mataafa

Leadership panel featuring AFP Mission Commander Daniel Evans, Australian High Commissioner Emily Luck,
former Samoa Police Commissioner Fuiavailiili Egon Keil and Deputy Commissioner Monalisa Tiai-Keti

Lieutenant Commander Steve Brown, Royal Australian Navy, A/Commissioner Leiataua Samuelu
Afamasaga, Samoa Police, Prisons and Corrections Services, AFP Commander Daniel Evans

and Former Commissioner Fuiavaili’ili
Egon Keil nominated for the Champion
of Change Award which became the
highlight of the night.
Former Police Commissioner, Fuiavailili
Egon Keil was announced as the recipient
of the Champion of Change Award. The
former Commissioner’s honour, a historic
moment, as it is the first time a police
leader from any Pacific island has received
the award, which has always been
claimed by honourees from Australia.
After the crowd rose to their feet at
the announcement of the win, Prime
Minister Hon. Fiame Naomi Matā’afa
presented Fuiavailili with his award.
In accepting the award, Fuiavaili’ili said
he feels humbled by this recognition
and is honoured to receive the award
on behalf of Samoa and acknowledges
the many men and women in the Police

Force who are responsible for carrying
out the complete transformation of
the organisation under his leadership.
Fuiavaili’ili noted “I’m extremely grateful
to the Australasian Council of Women
and Policing for this award however this
is not about me because there’s no way
I could have done it alone - this award
belongs to the whole organisation.”
During his time as Commissioner
he restructured the Police force and
appointed the first female Deputy
Commissioner in Samoan history,
and presided over a general rise in the
number of women in the force; the
number of policewomen in Samoa
doubled during his tenure.
Reflecting on the award Former
Australian High Commissioner to
Samoa, H.E Sara Moriarty, who endorsed
Fuiavaili’ili Egon Keil’s nomination

said the former Police Commissioner
“has been a true champion of change
whose empowerment of women and
cultural realignment is something many
countries would do well to replicate”.
“Since 2018 I have witnessed
the impact of the Commissioner’s
leadership in changing the culture of the
organisation by empowering women,
advancing gender equality and proactively
addressing gender and family violence in
the public forum” said Ms Moriarty.
“Shortly before my arrival the first
female member was promoted to the
Samoa Police Service Executive, after
48 years of women policing Samoa.
Over the ensuing three and a half years
I had the pleasure to witness important
milestones for female empowerment
made possible by the leadership of
Commissioner Keil.”
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Ombudsman of Samoa, Luamanuvao Katalaina
Sapolu

Guests at the Samoa event

2021 SPWAN President, Senior Sergeant Goretti Fidow

Appointed in March 2015, Fuiavaili’ili
arrived to an organisation that was
characterised by a culture in which
leadership positions, opportunities and
access to certain branches of the service
(such as maritime and tactical operations)
were the sole domain of men.
Sexual harassment of women was
common place and a combination of
gender exclusivity and an emphasis
on seniority prevented women from
advancing and achieving equality within
the force.
Reflecting on his first day at work,
Fuiavaili’ili expressed his initial shock
at witnessing the casual attitude
towards sexual harassment of women
by their male colleagues which led
him to establish a zero tolerance policy
towards unethical behavior and sexual
harassment in the workplace.
Fuiavaili’ili strived to create a safe
environment for all employees within the
organisation not only for their wellbeing
but as an effective way to retain and
attract good police officers. He recognized
police officers had an important role
to play as parents and children were
welcomed in the work environment to
ensure members of the SPPCS continued
to perform their role in maintaining the
safety and stability of Samoa.
One of the first initiatives implemented
upon his commencement was
recognition and celebration of
International Women’s Day (IWD). Prior
to his arrival IWD was not celebrated
or recognised within the service. IWD is
now celebrated annually with a formal

half day event attended by all female
members and the Senior Executive team.
Deputy Police Commissioner Papalii
Monalisa Tiai-Keti said since Fuiavaili’ili’s
arrival, substantial change has taken
place in the way the SPPCS recruits and
promotes women. Ignoring traditional
gender and seniority barriers, Fuiavaili’ili
promoted women into senior leadership
roles and provided valuable support and
mentoring to female leaders who have
been promoted to ensure their success
at the new level.
“I have witnessed first-hand how
Fuiavaili’ili identified people with talent
and assisted them to overcome their
own insecurities and the impact of
gender discrimination and bias which
guided the SPPCS prior to his arrival.”
Papalii said. “I was actively encouraged
to perform the acting Assistant
Commissioner role which at the time
was controversial because of my age,
lack of seniority and gender.
She added “He was vocal in promoting
my ability in public and mentored
and supported me in private. I have
witnessed this assistance to other female
leaders and have seen the views of men
in the organisation change. With his
guidance and example I have been able
to effectively mentor other woman to
be at the forefront of domestic and
international opportunities to represent
the SPPCS.”
“We now have women in critical
and powerful positions and I didn’t
promote them because of their
gender – it’s because they are capable”

said Fuiavaili’ili “I don’t ever want to
take that away from them because
they were chosen for those positions
based on a very vigorous process that
evaluates their training, experiences,
work performance, education,
and leadership skills.”
“The best individuals were always
in there but they weren’t given the
opportunity to excel and be challenged
in order to bring out their experiences
and know-how. My job was to identify
individuals (male and female) that would
be best for a position which would
get me the best results that’s going to
benefit the organisation and ultimately
provide the best service to communities.
I’m just really glad to have been in that
position as Police Commissioner to
ensure they got there.”
Fuiavaili’ili received the Champion of
Change Award three months after his
retirement from the Samoa Police where
he leaves behind an extraordinary legacy
of institutional change that will be the
standard bearer for gender equality and
empowerment of women in leadership
across Australasia.
His dedication to driving cultural and
systematic change with courage and
conviction despite fierce resistance
went well beyond the call of duty but
ultimately he achieved lasting change
by transforming how women today and
in the future are acknowledged, valued,
promoted and supported by the SPPCS.
To catch up on the Samoa ACWAP
Event please see the below You Tube
link: https://youtu.be/rbOGYqea1XM
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SAVE THE DATE

International Women in
Policing Conference 2023
17–21 SEPTEMBER 2023
AUCKLAND, NEW ZEALAND

Haere mai!
Welcome!

ACWAP, IAWP and New Zealand Police welcome the
opportunity to host the International Women in Policing
Conference 2023 in Auckland, New Zealand.
We invite you to register your interest at www.iwpc2023.com
New Zealand is a country of open hearts and open minds.
In the spirit of manaakitanga the ACWAP, IAWP and New
Zealand Police welcome you to Auckland, New Zealand.

DATE
17– 21 September 2023

Manaakitanga is the Māori word for hospitality,
kindness, generosity or support — the process of
showing respect, generosity and care for others.

ACCOMMODATION
A range of accommodation options
within walking distance of the venue.

For more information contact:
Wendy Spiller
Director IWPC 2023
E IWPC2023@police.govt.nz

NEW LEADER NEW DIRECTION
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NEW LEADER NEW DIRECTION

New leader
new direction
Story: David Gresser, Police Monthly
Photos: Sasha Woolley and Snr Cst Matt Jewell - Multimedia Unit
A renewed focus on staff, the community and victims of crime will be key priorities
for Commissioner Karen Webb as she begins her first month in the top job.
COMMUNITY QUALITY OF LIFE

How the community perceives their
police force is a key area of focus as the
organisation moves in a new direction.
Despite the challenges of recent years,
Commissioner Webb said it is now time
to adopt a more traditional focus of
safeguarding the community.
She believes a key part of this comes
from how we respond to victims of crime.
“It’s critical that we as police officers
establish a good relationship with victims
from the start, in particular, those victims
who need greater support like child abuse
victims, and victims of assault, sexual
assault and domestic violence.
“This will not only build confidence but
ensure better investigations and outcomes,
and lead to greater accountability of
offenders.”
Over the coming months there will be
a strong emphasis on reengaging with
communities to help shape changes. With
such a diverse landscape across the state
it will be important to recognise what each
community needs from their police force.
“It’s important to recognise that different
communities will have different needs
and face different challenges. The plan is
to work alongside these communities and
drive change through that relationship
to ensure there is no misalignment
between what we do and what they want,”
Commissioner Webb said.
“This will form part of my vision of
being a community first and people first
organisation.”

INTEGRITY ABOVE ALL

“The value of any organisation lies in its
staff and their ability to perform their job
with a shared sense of value and integrity,”
Commissioner Webb said.
“Our values and how we display them
is how the community will judge us;
this is why we exist.”

Commissioner Webb said the NSW Police
Force Statement of Values is as relevant
now as it was when it was first drafted.
These are the guiding principles of the
organisation and remain the central piece
of legislation that underpins the conduct
of all staff.
“It’s also important that our personal
values align with the Statement of Values.
If each and every staff member believes
they can act in a manner that upholds
our organisational values, then I can
confidently say you are in the right job.”
A connected workforce
While it’s important to have the right
people in the right job, Commissioner
Webb recognises that this must be shown
from the top down too.
“I want to build a connected workforce,
putting people first. I believe the tone of an
organisation is set from the top and in the
NSW Police Force, that starts with me.
“People are our biggest resource and
everyone should feel valued, even in an
organisation as large as ours.”
To help ensure this, one of her priorities
in the coming months is to meet with as
many staff as possible across the state.

“I have been fortunate enough to
have worked in many different areas of
the NSW Police Force over my career of
34 years, but I haven’t been everywhere.
Which is why to further understand how
best to move forward as a police force I
need to have a greater insight into what
a day in the life of our staff entails.
“This will allow me and the executive
team to better support all the people that
make up our workforce and continue to
grow to be a world-class police force.”
Commissioner Webb also believes that in
order to have a connected workforce that
feels valued, their voices need to be heard.
This is why change through consultation
will be a key aspect of her leadership.
“I don’t believe in change for
change’s sake, although I will introduce
improvements where they are needed.”
This will help shape the new direction
of the police force and ensure not only are
the right people in the right jobs, but they
can perform to the best of their ability.
“My goal is to build a team and a
capability to make sure that the police force
of today continues to be a well trained,
well skilled, well-equipped police force.”
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FEMALE COMMISSIONED OFFICERS IN TASMANIA POLICE

Commissioned officer (L-R) Inspectors - Heather Innes (now retired), Lyn Jones (now retired), Fiona Lieutier, Donna Adams (now Deputy Commissioner Adams),
Kathryn Bennett, Joanne Stolp (now Commander), Natasha Freeman, Philippa Burk, Debbie Williams (now Commander) Photograph credit is DPFEM Media and
Communications

Female Commissioned
Officers in Tasmania Police
By Commander Joanne Stolp

In 2017 Tasmania
Police celebrated
100 years of women
in policing.

26 SAFETY, INCLUSION, RESPECT, SUPPORT

T

he first female Police Officer
in Tasmania was Kate Evelyn
Campbell, sworn in on 20 October
1917. Stationed at Hobart, Constable
Campbell’s duties were largely
focused on the welfare of women
and children. The first Sergeant for
Tasmania Police was Vera Webberley,
becoming the Sergeant in Charge of
the Police Women’s Section in Hobart
in 1960. To another first, and that is
of Commissioned Officer, we look to
Inspector Beth Ashlin, promoted in 1978.
Inspector Ashlin joined Tasmania Police
in 1956, at the age of 25, and enjoyed a
trailblazing career for women spanning
30 years.
You would expect, given the success
of these early female leaders, that by
2017 the numbers of female officers
in Tasmania Police, at all ranks, would
be significant. Almost 40 years after
the first female commissioned officer
Tasmania Police had 6 female Inspectors.
After 100 years, in 2017, there had

been just 10 ladies promoted to the
rank of Inspector or beyond. Seven of
these are still serving, four as Inspector,
two as Commander and one as Deputy
Commissioner.
In 2017 there were 394 policewomen
comprising 32% of police officers in
Tasmania. The figure has hovered around
that 30% mark for some years. Today,
there are 433 policewomen serving,
making up 34% of police officers in
Tasmania. Of these, 14 are Commissioned
Officers. 11 Inspectors, 2 Commanders
and one Deputy Commissioner.
In 2008 Donna Adams was promoted
to Commander; in 2011 to Assistant
Commissioner; in 2015 to Deputy
Secretary of the Department of Police,
Fire and Emergency Management.
In 2021, she was promoted to the
position of Deputy Commissioner and
became Tasmania Police’s first female
in this role and making her the highestranking female officer in the history of
Tasmania Police.

FEMALE COMMISSIONED OFFICERS IN TASMANIA POLICE

Deputy Commissioner Donna Adams

“They need to be open and willing
to life-long learning, they need to be
operationally credible and they need to
know the business of policing. Committing
to always learn new things shows they
are adaptable, flexible and can develop a
broader understanding of themselves and
the community they serve.”
Donna has great advice for female
constables today, stating they need
three things. “They need to be open and
willing to life-long learning, they need
to be operationally credible and they
need to know the business of policing.
Committing to always learn new things
shows they are adaptable, flexible and
can develop a broader understanding
of themselves and the community they
serve. By being operationally credible they
need to be good at their jobs and then

‘a path will appear before them’. Knowing
the business of policing means that they
need to understand every aspect of the
unit they’re in. Every work area I go to I try
to learn everything about it. That’s what
influences operational credibility because
you are able to give good advice”. (Women
in Policing 100 Years, Tasmania, p.21).
These three things can be equally
attributed to the promotion through
the ranks to Inspector and beyond for
female officers.

In 2015 there were three serving
female Commissioned Officers and
Deputy Commissioner Adams, upon
promotion of the next four female
Inspectors saw this as a reason to
celebrate. To highlight the significant
step forward but also the significant
distance still to travel. So, the ‘handing
over of the baton’ was born. The baton,
carved out of Tasmanian Huon Pine,
bares each female officer’s name and
the number relevant to the officer
receiving their commission. Beth Ashlin
was number one. The baton signifies
the unity, support and pride shared by
the Commissioned Officers of Tasmania
Police. The most recent ceremony, in late
2021, handed over batons 13 to 17.
Excitingly there is now another baton
ceremony needed for the most recent
number 18.
The batons are proudly displayed
in workplaces and the source of
many conversations with male and
female colleagues alike. Some of these
conversations can be confronting,
identify bias whether unconscious
or otherwise, and provide a great
educational opportunity. #seeitbeit
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POLICE OFFICERS REMEMBERED

Photographs provided courtesy of Victoria Police

Police Officers
remembered at
State Memorial
Nearly two years after the tragic incident that took their lives,
Leading Senior Constable Lynette Taylor, Senior Constable Kevin
King, Constable Josh Prestney and Constable Glen Humphris
were formally honoured at a State Memorial Service on
Thursday 3 February.
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POLICE OFFICERS REMEMBERED

T

he officers’ families, friends
and colleagues were joined by
hundreds of police, protective
services officers (PSOs), Victorian Public
Service (VPS) employees and community
members to reflect on the lives, service
and sacrifice of the four fallen police.
At the service, Chief Commissioner
Shane Patton reflected on the strength
shown by the loved ones of Lynette,
Kevin, Josh and Glen, as well as the
Victoria Police family.
“Throughout the very dark days, the
families of our four colleagues – our fallen
colleagues – have shown courage, dignity,
strength and resilience in the face of

what is a heartbreaking experience and
with the challenges of not being able to
mourn collectively due to the COVID-19
restrictions,” CCP Patton said.
“What has got us through this though
is the support we have received from
other police and emergency services
from across the nation and around
the world.
“I can only imagine what this very
public show of support meant to each
of the families.
“In times of unimaginable loss, we seek
to have the strength to continue and to
try and make sense out of something
that appears to be senseless.”

Premier Daniel Andrews and Police
Minister Lisa Neville also spoke at the
service, before Lynette, Kevin, Josh and
Glen’s families and colleagues made
moving tributes to their loved ones.
Police, PSOs and VPS employees in
attendance formed a guard of honour
for the procession walk at the end as
Lynette, Kevin, Josh and Glen’s families
led their loved one’s images and caps
out of the stadium.
Landmark buildings across the city
were lit up in blue the evening following
the State Memorial Service to honour
the memories of the four Victoria
Police officers.
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INTERNATIONAL WOMEN’S DAY 2022

Fiji Police International
Women’s Day

By Amanda McCormick

A

FP Suva and the Pacific Faculty of
Policing were delighted to celebrate
International Women’s Day with
a group of talented women from the Fiji
Police Force. The event convened alumni
from a number of leadership programs
recently held in Fiji to showcase and
elevate the contribution of women in
policing. Prominent and aspiring role
models and leaders used a candid panel
discussion to exchange advice, highlight
challenges, and offer support. Discussions
highlighted areas where progress is being
made and where further change is needed.
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INTERNATIONAL WOMEN’S DAY 2022

Audience as keynote speaker, the Honourable Pru Goward was speaking

Commissioner Katerina Carroll, the Honourable Pru Goward, Kim Kellaway

‘Trailblazer panel’ with panel member Commander Hilda Sirec, AFP presenting.
Other panel members, Sergeant Jo Goodwin, QPS; Marni Manning, QPS; and
Lauren Poynting, QFES are seated

Queensland Police International
Women’s Day Event
By Kim Kellaway

T

he Queensland Police Service
(QPS) Leading Women Network
hosted an event to commemorate
International Women’s Day on Thursday,
10 March 2022. The theme of the event
coincided with the theme for Queensland
Women’s Week: ‘Keep Making Noise’,
celebrating the achievements and
contributions of women and girls while
recognising there is still more to be done
to achieve gender equality. The keynote
speaker was the Honourable Pru Goward,
who delivered a thoroughly engaging and
inspiring presentation which included:

challenges and achievements of her
own career; examples of Australian
women who successfully challenged
discriminatory practices in the
workplace; and advice on we achieve
gender equality.
The event also featured a panel of
trailblazers from the QPS, Qld Fire and
Emergency Services and the Australian
Federal Police, who shared about their
own journeys, how they advocate for
other women and advice for delegates
about how they can ‘keep making
noise’. The QPS ‘Women in Policing’

awards, which mirror the ACWAP Award
categories, were also presented by
Commissioner Carroll.
While the central event was held at
Police Headquarters in Brisbane, the
event was livestreamed across 27 ‘event
hubs’ across the State. While most event
hubs were attended by police, many
invited members of the Leading Women
partner agencies to attend to promote
cross-agency networking. Members
unable to attend event hubs were
encouraged to livestream in from their
workplace or home.
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Assets Team planned a colourful event with a guest speaker

Samoa Police celebrate
International Womens’
Day with Inclusive Events
By Dan Evans

T

he Samoa Police, Prisons and
Corrections Services (SPPCS)
proudly celebrated International
Women’s Day (IWD) with a series of
unique initiatives held across all units
and Outposts in Samoa, marking a break
from tradition and reinforcing this year’s
theme calling to ‘BREAK THE BIAS’ and
forge a more inclusive world.
Organized by the Samoa Police
Women’s Advisory Network (SPWAN)
this year’s activities saw each unit in
Apia as well as individual Police outpost
on Upolu and Savaii co-ordinate and
celebrate their own event with support
from SPWAN members.
The newly appointed President of the
SPWAN Committee, Detective Inspector
Aldora Mamaia said they wanted to
decentralize the event and take a more
inclusive approach by encouraging more
active participation and open discussion
between male and female staff about
the meaning of International Women’s
Day to the organization.
“In previous years, IWD was held
here at the Command Post which
would mean only a small portion of
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Traffic take time out from directing the traffic to celebrate IWD

the organization’s women staff would
be able to attend” explains Detective
Inspector Mamaia. “This year in light
of the #BreaktheBias theme, SPWAN
wanted to share and give out the
opportunity to each unit and the staff
at each post to co-ordinate their own
event and hear from more women
about their stories.”
From Aleipata to Falealupo, Police
Outposts celebrated IWD 2022 by
decorating their workplace, performing

dance items and holding informal
forums inviting the most senior women
at each unit or post to present on this
year’s IWD topic.
A significant aspect of this year’s
event was recognizing the important
role of men in achieving gender equality
within the organization. Instead of the
traditional presentation of IWD t-shirts
to women in the Police force, this year
t-shirts were presented to a male Officer
in Charge (OIC) of each section/outpost

INTERNATIONAL WOMEN’S DAY 2022

SPWAN focused activities to encourage conversations between men and women emphasising the importance of male champions

Samoa Australia Police Partnership supported the SPWAN to host events across
Samoa

Women are an important component of Police Maritime

General Policing is the training ground for future leaders

in recognition of the ‘Male Champions’
who have helped to support women
and advance gender equality in the
organization.
During an informal ceremony
held by the Executive Management
Unit to commemorate International
Women’s Day, Acting Police
Commissioner, Papalii Monalisa Tiai
Keti thanked the male Police staff for
their contribution in helping to drive
and support cultural change within

the organization that empowers women
to succeed.
“I would very much like to take this
opportunity as the acting commissioner
to acknowledge all the support of the
men” said Papalii. “I strongly believe that
if we don’t have the support of men, the
changes would not have occurred and
I am certain that with a lot more things
that are needing to be changed; we
continue to seek your support with all the
initiatives that we are aiming to do this

year to really enhance the contribution
of women in the Samoa police. “
Deputy Commissioner Aua’apau
Logotino Filipo congratulated his
female colleagues in the Executive
Management for their achievements and
acknowledged how far all women in the
police force have come since he started
out in the organisation,
“When I joined the police force 22
years ago, there were only four women
working in the entire police department.
For women to now represent 22 percent
of our police force and more than
50% of the Executive is an amazing
achievement.
“I also want to acknowledge the
Australian Federal Police who brought
in many female advisors who actually
changed the mindsets of Samoa Police
Services”.
The AFP have deployed at least one
female member to Samoa since 2015,
with now Superintendent Rowena
Penfold and Sergeant Fiona Moore
deploying as part of SAPP and Sergeant
Nicole Goodwin the current PTCCC
Advisor leading the way.
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Breaking the Bias on
International Women’s Day
Tuesday 8 March, marks International Women’s Day (IWD) –
a time to celebrate the achievements of women, reflect on
gender stereotypes and take action for equality.
The theme of IWD 2022 is #BreakTheBias, a call to action
for a world free of gender-based discrimination.

By Julie Carter

V

ictoria Police continued our
tradition of partnering with
Emergency Services Foundation
(ESF) and the other emergency services
organisations on a joint social media
campaign across Facebook, Twitter,
Instagram and LinkedIn. Acting Sergeant
Cheryl D’Lima, Melbourne East and
Inspector Everett Moutsidis, Critical
Incident and Response Team were the
Victoria Police ambassadors for the
campaign which explored gender bias
in the sector.
Celebrations kicked off with the ESF
International Women’s Day event at
the Arts Centre Melbourne on Monday
7 March which brought together 300
people representing 14 agencies across
the emergency management sector.
The program provided an opportunity
for women and men across the sector
to come together and discuss gender
equality, mental health and wellbeing.
Women in Policing Advisory Group
member Inspector Di Thomson
represented Victoria Police in a
panel discussion, highlighting the
organisation’s commitment to gender
equality and the #BreakTheBias theme
by sharing the ways Women in Policing
Advisory Groups and Local Committees
have impacted gender equality at
Victoria Police.
“Women in Policing Local Committees
are established across a number of regions,
commands and departments to provide
a safe space for female employees to
raise relevant workplace issues and
concerns,” said Inspector Thomson.
“These committees are doing fantastic
work, and it was a privilege to be able to
share some of their achievements with
the sector.”
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I encourage you to start thinking about how we can call out
harmful gender bias in the workplace.
We all have unconscious bias. This can emerge in our
everyday interactions and decisions. Being aware of our
bias is a necessary first step – but on its own it is not enough.
To break the bias, we need to do something different.
Not sure where to start?
Consider what your bias may be and take steps to break your
bias over the coming days, weeks and months.
By sharing our commitment to gender equality with our
colleagues, we can discourage the use of outdated gender
stereotypes in the workplace and encourage change.
– Deputy Secretary Susan Middleditch
Later in the day, attendees also heard
from Victoria Police’s Gender Equality
Advisor Dr Samone McCurdy during
a 30 minute-session titled ‘You can’t
ask that?’. Participants were invited to
anonymously send in questions that
were then answered by Dr McCurdy
and a panel of representatives from the
emergency services sector including
Leading Senior Constable Melissa Peters.
To continue celebrating IWD,
Corporate and Regulatory Services
Deputy Secretary Susan Middleditch
led the #BreakTheBias Challenge on
Victoria Police’s Yammer and encouraged
employees to reflect on gender
stereotypes and share their commitment
to calling out bias in the workplace.
Dep Sec Middleditch challenged her
command colleagues to participate, and
they joined in and challenged others.
Across Victoria, Women in Policing
Local Committees and local workplaces

joined to celebrate IWD sharing images
across Yammer and Facebook showing
their commitment to breaking the
bias. Activities coordinated on the
day included morning teas, lunches,
BBQs, guest speaker events and virtual
forums. The Victoria Police Academy
was also privileged to listen to a special
performance by the Australian Girls
Choir, performed in the Chapel.

Watch the International Women’s
Day 2022 #BreakTheBias video
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International Women’s Day Emergency
Services Foundation #BreakTheBias event

Dr Samone McCurdy

Leading Senior Constable Melissa Peters

Inspector Di Thomson

Acting Sergeant Cheryl D’Lima

Deputy Secretary Susan Middleditch

Inspector Everett Moutsidis

What do we mean by bias?
Bias includes the expectation that
people adhere to socially made
rules, such as harmful gender
stereotypes. It can be anything
from:
• A man never accepting a female
boss or leader ‘because she is a
woman’
• Saying that a female got a new
position or upgrading ‘because
she is a woman’
• Believing a female cannot do a
specialist role ‘because she is a
woman’

• Underestimating or overlooking
a female because she is part time
or has carer responsibilities.
• Undervaluing an individual
because of their age
• Sometimes we seek out examples
to confirm our biases, while
ignoring the whole picture.
For example, only observing women
who have obtained a promotion
to support the belief ‘that women
get unfairly promoted’ while failing
to recognise the other genders
also obtaining promotions.

We all have bias, sometimes these
are conscious, and others are less
apparent to us or others. Examining
our own bias is helpful. Next
time you catch yourself making
a judgment about someone’s
background or working preference,
ask yourself, could this be an asset?
This is a simple way of reframing
your thinking about a person or a
situation.
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New South Wales Police
International Women’s Day
International Women’s Day (IWD) is held annually on 8 March.
By Justine Hogan

T

he International Women’s Day
(IWD) 2022 theme is #BreakTheBias
where we are all asked to: “Imagine
a gender equal world. A world free of bias,
stereotypes and discrimination. A world
that’s diverse, equitable, and inclusive.
A world where difference is valued
and celebrated. Together we can forge
women’s equality. Collectively we can all
#BreakTheBias”
IWD is an important day on the NSWPF
Inclusion & Diversity Councils calendar
of events, where we come together to
celebrate and recognise the important
role women play in policing and the
community.
While the planned event in Tamworth,
Regional NSW, was postponed due to the
flooding emergency and NSWPF response,
IWD was recognised via a ‘Connect Over
a Cuppa’ webinar with Commissioner
Karen Webb APM and Acting Deputy
Commissioner Leanne McCusker APM.
The ‘Connect over a Cuppa’ webinars
form part of a series of new initiatives
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under the NSWPF WeConnect program
to promote connection and community
for women in the NSWPF. Featuring
female employees from all ranks and
grades speaking on how they have
navigated their careers and personal life.
Over 250 employees across the state
tuned in to the live webinar.
The Connect Over a Cuppa took
a deep dive into reflecting on
how far women have come in the
NSWPF workforce, tackling bias and
assumptions, the challenges and
opportunities for women to grow
their careers, the importance of male
champions for change and personal
reflections about being authentic to your
values and goals, and navigating and
sustaining a career through work/life
balance.
‘It is so important to just be yourself
and bring your authentic self to work.
This will keep you on the right track.
We all need voices of difference, we
want people to be themselves and bring

some different thinking to the workplace’
said Commissioner Karen Webb APM.
Acting Deputy Commissioner Leanne
McCusker APM said ‘It is important to
have confidence in yourself and back
yourself, but other people will see
things in you that you may not see
yourself. That little tap on the shoulder
or the encouragement to take on a
different role, whether lateral or a
promotional opportunity, it is important
to listen to these people giving you this
encouragement’
In looking to the future, Commissioner
Webb said there was more work to
do and it was important to hear from
women about the barriers and enablers
to working in NSWPF, she said
“The new WeConnect program for
women will offer a suite of initiatives
and programs to elevate the standing of
women, and much more work is needed
to enable more opportunities for part-time
roles, job sharing, or moving from part
time to full time”.

WECONNECT

WeConnect

- Community and Connection
The NSW Police Force has launched the “WeConnect- Community
and Connection” program to support the professional and
personal growth for women in the organisation.

By Christine Agius

T

he NSW Police Force (NSWPF)
Inclusion & Diversity Strategy
2020-2023 is forward thinking and
goes beyond the traditional principles
of diversity. The Strategy outlines the
organisation’s commitment to increasing
the diversity of our workforce, building
an inclusive and respectful workplace
culture where our people feel a sense
of belonging and connection.
The Inclusion & Diversity Council
(IDC) is the key advisory group driving
inclusion and diversity initiatives and
is now in its second year of operation.
Under the Strategy, a key priority
in 2021 was the roll out of employee
networks, including a future women’s
network. To better understand the
needs of women, focus groups were
held with almost 300 female officers
and administrative employees who
shared their insights and spoke frankly
about their views and what would best
support their needs for professional and
personal growth.
Through the workshops, it was
evident that women preferred to
move away from the traditional
Spokeswomen Network setting, and
much preferred to engage in a broader
program of initiatives to promote
Community and Connection under
three themes; Connect, Engage, and
Develop. This led to the development
and endorsement of the WeConnect
program of work which encompasses a
range of initiatives designed to connect,
engage and develop women across the
NSW Police Force.
‘WeConnect aligns with the professional
and personal development of women
within NSW Police Force and fostering
the sense of community, connection and
belonging” Commissioner Webb said.
WeConnect will be rolled out in four
stages:

❶

Connect over a Cuppa. Launched in Sept 2021 and involves monthly
one hour webinar sessions featuring storytelling from senior women on
how they have navigated and balanced their careers and personal life.

❷

Catalyst Program (previously known as the MyMentor program)
launched on International Women’s Day 2022 with the pilot program
rolling out in May. Designed and tailored for women in the talent
pipeline to uplift professional and personal capabilities including;
resilience, confidence and courage. Program delivery will be via a
blended learning approach through online modules, face to face, and
teleconferences. This program will be accessible to all women including
those women working in regional and remote areas.

❸

WeConnect Hub is currently under development and will be launched
in June. The Hub will be accessible to all women and will provide a
catalogue of contemporary resources, materials, tips, and access to
storytelling, webinars and lunch and learns.

❹

Sponsorship Guide is in consultation stage of development with a view
to pilot in July 2022. Sponsorship practices within the NSWPF will be a
key lever to establishing a talent pipeline to increase gender diversity in
senior leadership.

❺

Women’s Leadership Program. Program Scoping has commenced.
The program will incorporate a range of be a tailored solution for
women in the leadership pipeline. This will require specialist external
expertise for program design and development of a blended learning
and leadership program (online and in-person) that can be delivered
on an ongoing basis.
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Showing our

By Julie Carter

This year marks the
20th year Victoria
Police has taken part
in the Pride March.
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V

ictoria Police employees were
pleased to be joined by former
Victoria Police Chief Commissioner
Christine Nixon, who led the police
contingent for the first time in 2002.
Instead of formally marching, Victoria
Police did things a bit differently this year
by walking alongside the community.
“We’re proud to walk alongside
thousands of community members to
celebrate inclusion, culture, respect and

pride.” said Acting Superintendent Mark
Keen, Deputy Chair of Victoria Police
Pride.
“We value the opportunity to celebrate
and show our support for LGBTIQ
communities, including our own LGBTIQ
employees.”
“Participating in the event is a
proud reminder that Victoria Police is
representative of the community we
serve” A/Supt Keen said.

SHOWING OUR PRIDE
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Observations from
a deployment desk
By Julie Hope – AFP National Media

W

hen a call went out to the AFP
workforce to deploy to the
Solomon Islands to support
the Royal Solomon Islands Police Force
(RSIPF) in November last year, I was
already on a C-130 Hercules to Honiara
for the mission code named Operation
SKYRAY.
I have been an Australian Federal
Police Media Advisor for more than
14 years, and with ongoing rioting and
the subsequent rapid deployment of
23 AFP Specialist Operations Tactical
Response (SOTR) members in late
November 2021, it was quickly apparent
that media interest was going to be high.
Looting and rioting was continuing in
Honiara and SOTR members were on
the ground amongst it.
Further announcements by the
Australian Government that the AFP
would deploy up to 50 members to help
stabilise the situation in Honiara, was a
guarantee Australian media outlets would
be all over the evolving security situation.
It was vital to have someone on
the ground to wrangle the media and
manage the AFP’s response, including
developing timely and appropriate
communications, liaising with DFAT
and the ADF in country, and providing
support our RSIPF Media colleagues.
With just a couple of hours’ notice
to pack and get to Fairbairn RAAF Base
Canberra, I was among the first surge
group to board the Hercules flight direct
to Honiara.
A flight on a lumbering Hercules is
an experience if you have not travelled
courtesy of the RAAF. The canvas seats are
set out down the centre of the cavernous
fuselage in two vertical rows. You share
your space with the cargo load and the onboard facilities consist of one port-a-loo
screened by canvas for the entire group.
After a safety briefing, the welcoming
RAAF flight crew fed and watered us and
we made ourselves as comfortable as we
could for the five and a half hour flight.
The noise of the engines is deafening,
so I was thankful my noise-cancelling
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headphones made the trip with me.
We landed at Honiara Airport later that
evening in hot and humid conditions
with the strong smell of smoke drifting
in from the Chinatown riot epicentre.
Believing we would be soon on our
way to our accommodation, our first
task was an unexpected one - unloading
the entire payload by hand. Not a forklift
on the tarmac anywhere. So late into
the night all the passengers pitched
in to form a human chain to unload all
luggage and supplies from the Hercules
cargo hold, and re-load it onto the back
of a flatbed truck about 50 metres away.
We repeated this process three more
times after receiving the news the only
road to Honiara from the airport was not
safe. We were going by boat. Two boats.
With a night curfew in place, we finally
left the airport in a convoy of caged 4WD

troop carriers under red and blues, to
arrive a short time later at a small dinghy.
It ferried us in groups to a larger oceangoing Police vessel further offshore.
The same human chain unloaded and
reloaded the luggage and supplies to
each vessel over water in the darkness.
A group of AFP tactical members,
who had arrived a day earlier and were
going to escort us safely into Honiara,
did much of the heavy lifting. I was very
grateful for their service – some were
operating on a just a few hours’ sleep
since they landed 36 hours earlier –
and this had included deploying into
the chaos. Arrival at our accommodation
was well after midnight.
The next morning our small group of
eight was back at the RSIPF-AFP Policing
Partnership Program (RAPPP) office at
the Rove Police Headquarters for an early
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morning briefing. I spent the next 14
days immersing myself in the everyday
business of AFP Operation SKYRAY.
Based in the Major Incident Room
(MIR), I was fortunate to get around
Honiara witnessing first-hand the work
our members were doing to support
the Solomon’s’ International Assistance
Force (SIAF). I shadowed uniformed
members on patrol, visited Chinatown
to see the riot devastation first-hand,
and I was a regular visitor to the RSIPF
Police Operations Centre (POC) to keep
up with daily operational activity.
No Australian media outlets were able
to get visas to travel to Honiara, and
with the situation remaining calm in the
days (and weeks) after the initial rioting,
no immediate direct media liaison was
required. There was one Australian
freelance photographer in Honiara

– he had travelled over on my flight
embedded with the ADF.
I would meet him daily and arrange for
him to ride along on selected operational
activities to capture images of what was
happening for the world’s media. I kept
busy supporting Sergeant Desmond Rave
of the RSIPF Media Unit creating and
editing daily media statements, talking
points and social media posts.
Desmond usually leads a team of
three, but due to unfortunate timing, he
was working one up for the entire period
of my deployment.
At the time, the Solomon Islands was a
COVID-free country and the government
had taken a significant risk in accepting
Australia’s help to stabilise the unrest
without restricting AFP, ADF and DFAT
surge members to the usual three-week
quarantine period.

To mitigate the risk, all deployed
members were COVID vaccinated and
PCR tested prior to arriving. While in
country, we received regular Rapid
Antigen testing during a 14-day quasiquarantine. Surge members wore masks
at all times and were restricted to our
accommodation when not on duty.
This continued until we passed the 14day mark with a negative COVID result.
The Op SKYRAY mission continues
today – its remit is to support the RSIPF
with a purpose to protect life and key
infrastructure, and to safely restore order
in Honiara.
Personally and professionally, the
support I was able to provide my RSIPF
Media counterpart as an advisor was
very gratifying - especially when you
can see how capacity building makes
a real difference.
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Current ACWAP
Committee Members
Debbie Platz

Karen Webb

Debbie is an Assistant Commissioner overseeing
the Security & Counter-Terrorism Command in the
Queensland Police Service. She has been a Police officer
for over 36 years including four years with AFP as
Assistant Commissioner Crime Operations.

Karen joined NSW Police in 1987 carrying out a variety
of roles culminating on 1 February 2022 when she
was formally appointed as Commissioner of the
New South Wales Police Force as the first female
to carry out this role.

PRESIDENT

+61 4 02133009

VICE PRESIDENT

webb1kar@police.nsw.gov.au

Platz.DebbieJ@police.qld.gov.au

Ian Thompson

Kate Taylor

Ian has been with the Queensland Police Service for
over 40 years and is currently deployed as Acting
Director, Research and Engagement with the Office of
the Inspector-General Emergency Management (IGEM)
based in Brisbane.

Kate is a Commander with the Western Australian
Police Force based in Perth. During her lengthy policing
career, she has carried out roles within State Crime,
Professional Standards, and Intelligence Operations.

SECRETARY

+61 417 757 249
Ian.Thompson@igem.qld.gov.au

VICE SECRETARY

+61 4 0923 7497
kate.taylor@police.wa.gov.au

Andrea Quinn

Kim Kellaway

Andrea began her career with AFP in Melbourne and
is currently a Commander with the Australian Federal
Police based in Canberra with a Police career spanning
over 38 years.

Kim has over 30 years’ policing experience and is
currently the Operations Manager with the Protective
Services Group with the Queensland Police Service.
She also plays an active role in the Leading Women
Network (LWN) promoting inclusion and diversity
throughout eight public sector and integrity agencies.

TREASURER

+61(0) 417480203
Andrea.Quinn@afp.gov.au

ASSISTANT TREASURER

+61 4 27 044 110
Kellaway.kimj@police.qld.gov.au

Dorothy McPhail

Michael Newman

After a 35-year career with New Zealand Police,
including 32 years in the Criminal Investigation Branch,
Dorothy is now retired. She is based in Christchurch and
continues to take an active role within several Women
Police organisations.

Michael is a Detective Inspector in the Queensland
Police service and his current role is Manager of
Cyber Crime Investigations. He is also studying for his
PhD examining the role of gender in organisational
advancement

JOURNAL EDITOR

ASSISTANT JOURNAL EDITOR

+64 27 290 7040

+61 4 88181862

Dorothy.mcphail.acwap@gmail.com

newman.michaelb@police.qld.gov.au

Joanne Howard

Kylie Flower

Joanne has over 27 years’ of service with the South
Australia Police and has performed roles within
Forensics, State Intelligence, Traffic Services and
Criminal Investigations. As member of ACWAP for
19 years, Joanne has participated on sub committees
and performs the MC role for ACWAP awards events.

After retiring from AFP in 2020 after a 29-year career,
Kylie now works as a facilitator for Wisdom Learning
based in Canberra.

MEMBERSHIP OFFICER

+61 4 10632622
joanne.howard@police.sa.gov.au
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PUBLIC OFFICER

kflowerlove@gmail.com

CURRENT ACWAP COMMITTEE MEMBERS

Christine Agius

Natalie Bennett

Chris commenced with the New South Wales Police
in 1987 and since 2009 has specialised in equity
and diversity. She is currently the Manager of
Inclusion & Diversity, People & Capability Command
based at Parramatta.

Natalie started her policing career with the Victoria
Police in 1988 before transferring to the Queensland
Police in 1996. She is currently attached to Taskforce
Uniform Knot which is targeting criminal street gangs
in Southeast Queensland.

61 4 37158602

+61 7 3364 6166

agiu1chr@police.nsw.gov.au

Bennett.NatalieM@police.qld.gov.au

Julie Carter

Jodie Di Lallo

A public service employee at Victoria Police for
over 15 years, Julie currently works as the Strategic
Engagement Manager at Gender Equality and
Inclusion Division based in Melbourne.

Jodie commenced her policing career in WA in 1985.
After a diverse policing career, she is now an Inspector
attached to the Security Operation Division based
in Perth.

+61 3 8335 8729

+61 4 478 310 010

julie.carter@police.vic.gov.au

jodie.dilallo@police.wa.gov.au

Jayne Doherty

Daniel Evans

Jayne has been a member of the NSW Police for
30 years and is currently the Commander of the State
Crime Command, Child Abuse & Sex Crimes Squad
based at Parramatta.

Dan is an AFP Detective Superintendent currently
performing the role of Mission Commander based in
Samoa. He is very passionate about improving policing
services for Samoan women as well as improving the
police experience for female Samoan Police officers.

+61 4 11266659
dohe1jay@police.nsw.gov.au

+685 772 88 22
Daniel.evans@lelink.net.au

Katerina Francis

Sharon Huey

Katerina is a legal officer employed by the Department
of Home Affairs, based in Brisbane, and has worked
predominantly with the Australian Border Force (ABF)
for the past 4 years.

Sharon is the Assistant Commissioner of Australian
Border Force Workforce Command and has a significant
amount of international experience. Prior to joining ABF,
she worked for the Department of Foreign Affairs and
Trade (DFAT) for 22 years.

07 3136 7734
0481 915 187
katerina.francis@homeaffairs.gov.au

+61 2 6275 6923
+61 439163139
sharon.huey@abf.gov.au

Joanna Kondos

Chloe Kopilovic

Joanna Kondos has been a proud ACWAP committee
member for the last 2 years. She is a Senior Constable
of the AFP, working with Cybercrime Operations based
in NSW.

Chloe is a practicing solicitor based in Brisbane and
has been an ACWAP committee member for 5 years
assisting with legal matters when required.

+61 2 5126 6460
Joanna.Kondos@afp.gov.au

61 7 5409 7841
chloe@fclawyers.com.au
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Leanne Lomas

Anne Macdonald

Leanne has been an AFP member since 1982 and
is currently Gender Advisor to AFP’s International
Command. She is a long-term member of ACWAP
and has played a significant role in ensuring Pacific
participation in ACWAP events.

Annie is a retired Queensland Police Chief
Superintendent and has been an active ACWAP
member for 12 years. As well as being secretary she
has also chaired the awards committee.

+61(0) 438404060
Leanne.Lomas@afp.gov.au

+61 4 28906354
anne@uniforms4kids.com.au

Amanda McCormick

Renae McGarvie

Amanda spent 25 years with AFP in Sydney before
joining the Australian Institute of Police Management.
In 2019 she joined the Pacific Faculty of Policing team
and is dedicated to providing executive leadership and
management development opportunities for all Pacific
police officers.

Renae recently retired from the Northern Territories
Police after 23 years’ service. Her new role is Chief
People and Strategy Officer with the West Daly Regional
Council. This area is home to three remote indigenous
communities where Renae worked as an operational
Police officer.

+61 2 9934 4806

+61 488102939

AMcCormick@aipm.gov.au

renaemcgarvie@gmail.com

Gerry McKenna

Wendy Spiller

Gerry is a 32-year veteran of the Victoria Police and
after a varied Police career is currently the Area
Commander of Yarra Ranges PSA, which is one of the
highest risk areas for fires, floods and other emergency
management events.

Wendy is a New Zealand Police Inspector based in
Auckland. Her main role at present is the Conference
Director for the 2023 International Women in Policing
Conference being held in New Zealand for the first
time from 17-21 September in Auckland.

+61 3 97392382

+6421 191 0782

Gerry.mckenna@police.vic.gov.au

Wendy.Spiller@police.govt.nz

Maha Sukkar
Maha has been a Victoria Police Officer for 18 years and
is currently a Sergeant at the Victoria Police Academy.
She is the founder and current president of the Victoria
Police Muslim Association.
+61 3 9265 3109
maha.sukkar@police.vic.gov.au

Papalii Monalisa
Tiai-Keti
Monalisa is the Deputy Commissioner National
Operations for Samoa Police. She is the only current
Pacific representative currently on the ACWAP
committee and has extensive experience representing
Samoa on national and international forums.
monalisa.tiai@police.gov.ws

Lauren Wetherall

Adelle Williams

Lauren is based in Darwin working for the Northern
Territories Police, Fire and Emergency Services as
the Armoury Support Officer for Organised Crime,
Intelligence and Capability.

Adelle is the Senior Advisor for Women’s Development
for New Zealand Police working remotely from
her home town of Dunedin. As well as working in
operational roles she was a Police negotiator for 10
years.

+61 8 8985 8906
Lauren.Wetherall@pfes.nt.gov.au
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+64 21 191 5133
adelle.williams@police.govt.nz

MEMBERSHIP APPLICATION/RENEWAL

AUSTRALASIAN COUNCIL OF WOMEN & POLICING INC. (ACWAP)
ABN: 35 250 062 539

MEMBERSHIP
APPLICATION/RENEWAL
I, ___________________________________________________________________________________________________
of (Postal Address) _____________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________ Postcode ________________________
Phone_____________________________________________ Fax________________________________________________
E-mail _______________________________________________________________________________________________
(please mark applicable)

seek to renew my membership with ACWAP; or
wish to apply for new membership and agree to be bound by the rules of the council.
Payment is made by

cash

EFT

$50 – Annual Membership
$90 – Biennial Membership (2 years)
$300 – Life Membership
If paid by direct debit/EFT please insert date of payment and reference details:
____________________________________________________________________________________________________
Signature of Applicant: __________________________________________________________________________________
Date: ________________________________________________________________________________________________
For enquiries please email membership@acwap.com.au
Australasian Council Of Women And Policing Inc (ACWAP)
Payment by Direct Debit/Electronic Fund Transfer (EFT) to Commonwealth Bank:
Name: ACWAP BSB: 06 4003 Account No. 10049179
PRIVACY STATEMENT:
The information you provide on this form will be used only for the purpose stated above unless statutory obligations require otherwise
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ARE
THEY
TRIPLE
OK?

We’re always there to help.
Let’s make sure we help each other and ask R U OK?
ruok.org.au/triple-ok

